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Abstract

The objective of this research were (1) to study opinions about organizational
management. (2) To study opinions about the quality of working life of employees of
private companies in Samut Prakan Province, and (3) To study organizational
management that affects the quality of working life of employees of private
companies in Samut Prakan Province.

This research was a quantitative research. The population is employees of
private companies in Samut Prakan Province. The exact population is unknown.
A sample of 400 people used the purposive sampling method. Using a questionnaire
as a tool to collect data. Statistics used in data analysis include frequency distribution,
percentage, mean, standard deviation and analysis of multiple regression equations

The results of the research found that (1) Opinions about organizational
management. Overall it was at the highest level at an average of 4.25. (2) Opinions
about the quality of working life of employees of private companies in Samut Prakan
Province. Overall it was at the highest level at an average of 4.23 and (3)
Organizational management; Characteristics of the agency, Management within
the organization, Characteristics of executives and Characteristics of employees in
the agency. It affects the quality of work life of employees of private companies in

Samut Prakan Province. Statistically significant at the 0.05 level.

Keywords: Corporate Governance Quality of Life, Work, Private Company Employees
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