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ABSTRACT
The objectives of this research are (1) to study different personal factors

affecting perceptions of organizational justice that affect employee engagement in

private companies in Bangkok. (2) to study the Perception of Organizational Justice



Affecting the Organizational Commitment of Employees in Private Companies in
Bangkok.

This research was quantitative. The researcher collected data by
questionnaire. The sample of employees working in private companies in Bangkok
whose exact population is unknown. The sample in the study was 400 people.
Analyze data from frequency, percentage, mean, t-test, One-way ANOVA, and Simple
Linear Regression Analysis.

The results of the research found that (1) Personal factors such as age,
education, status, and length of employment affect perceptions of organizational
justice at a significance level of 0.05. (2) The perception of Organizational Justice of
Employees in Private Companies in Bangkok has a positive effect on Organizational

Affiliation at the significance level of 0.05

Keywords: Justice perception, Affiliation.
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