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Human Resource Management Factors that affect Performance of

Private Company Employees in county Bangkok
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Abstract

The objectives of this research were (1) to study personal factors affecting the
performance of employees in private companies in Bangkok and (2) to study the relationship
between human resource management factors and employee performance. Private
companies in county Bangkok.

The research model was a quantitative research. The population was employees of
private companies county in Bangkok. The sample is 400 private company employees in
county Bangkok. Multi-stage sampling method The questionnaire was used as a tool for
collecting data. Statistics used for analysis These include frequency, percentage, mean and
standard deviation. The statistics used for testing were t-test, F-test and Pearson's correlation
coefficient.

The results of the research revealed that (1) personal factors in terms of gender, age,
education level, working age and average monthly income that had different effects on the
performance of private company employees in  county Bangkok. (2) Selection human
resource management factors were related to the performance of private company
employees in county Bangkok. Statistically significant at the 0.05 level. Human resource
management factor in training and development Compensation and Benefits and
Performance Evaluation There was a correlation with the performance of employees in
private companies in county Bangkok. Statistically significant at the 0.01 level. There was
only one human resource management factor in recruitment that was not correlated with
the performance of private company employees in  county Bangkok.

Keyword: Human resource Management performance
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