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3.2 THEEIE T (English Abstract Format)

EXHERMRERRFEARRNEZARES, HTEERFERINE
FEEAHRBERNIOAR. By, EXBENSEXREEANS. EHES
X ERF—E

3.2.1 RXBERBEN

KR ENRENXBISERNFEARZTIE (Academic English) , 1B
B OET. BW, FEERBARBERATEANER, METERFRFEAZR. X
MEREZAREH,

= BUEEN

EXFEEIREY, EXRHENRESEXREHBNEMTHE, BRI
PDAZNBRE, FREBEERIFEIARNE. I, HREONEEIUAR
MARERNABVNERZTXRETE N, UBHRERAGENEREGEANAR
F—EM,

REEXRHESEXRHEZBN—EM, ERRFEAREREFFTE
B AT EZRN,

3.2.2 AXBENEESEN

RYXRENRXAESHEFATET, (Prose) #E, HXDAH=1BRE,
HEMERXWERFT 3, EHOT:

Paragraph 1: Research Objectives

E-BRNANFRE, ATHBHRAEN THFEREBRXHEB. #
RENEXBAERNEM (to +verb) #ITHRIR, FHFRBERHEHEBNIM
FARCREIE

BEUCGRA KM T :

“This study aimed to (1) ...; (2) ...; and (3) ...”

“The research objectives were: (1) To...; (2) to...; and (3) to...”

“The research objectives were to (1)...; (2)...; and (3)...”

Paragraph 2: Research Methodology
FBRATNEMRTIE NTBRERARTENERZANIBS, B
research design, population and sample, sample size determination, sampling

method, key informants (if applicable), research procedures, instruments used for

data collection, statistics used for data analysis
DA ESZX AR, FREAGHNIRFRES,
AR

“This research methodology employed a ... research design. The population
consisted of ... A sample of ... was determined using ... and obtained through ...

sampling. Key informants included ..., selected by purposive sampling. The research



ERTREAFBLFAMILX. MEFARXEMIARKREERESHEASETF M
21

procedures included (1) ...; (2) ...; (3) ...; and (4) ... The instruments used for data

collection were ... Data were analyzed using ...”

BiRiAER (#x)

The research procedures included (1) reviewing the literature and related
studies; (2) developing the research instruments; (3) collecting the data; and (4)
analyzing the data.

The instruments used for data collection included a five-point rating scale
questionnaire, interview protocols, observation checklists, and document analysis forms.

The statistics used for data analysis included frequency, percentage, mean,
and standard deviation.

Data were analyzed using descriptive statistics, Confirmatory Factor Analysis,
Structural Equation Modeling, and content analysis.

Qualitative data were analyzed using thematic analysis or content analysis.

Paragraph 3: Research Findings

EZRATHRRAMRER, ABFLREMRENENR, FFRAELN
R (Run-in-text) MBESTNHTRRA,

AR

“The research findings revealed that (1) ...; (2) ..; and (3) ...”

“The findings indicated that (1) ...; (2) ...; and (3) ...”

98 A251Y Past Tense wazl@auag1ansedu llvensanuiuausndy

3.1.3 X813 (Keywords)

FEERHBEWMARBARATHREMNDENEEZARZ S . EEBRHENR
Selyk#iE, B TRSMRBREZATE L ERCE AN TR R EMEE

KRR BRI SEAEKR

K NV 5 ‘Keywords:"tE 451518, HRAHEESRAKR., X3
NESHSTFE—f7, FXBIEZEUNES () 2. IxBEINTRKTHR
T, SN 5% REERREFNT.

FEENIZAISENEARARNE, FEWRTAERARABRIT . Fr
EXBIEANEBERRRARNEEZETE. OBESTIERESR. RN
MR, URMRFIEHEEERS TR,

B XARER

Keywords: digital leadership, organizational effectiveness, educational

administration, private universities, Liaoning Province
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o, kBEENENXBNEFHEREE, BELTHHIF (Proper Nouns)
BRob, SEEISEMEEXREE, B TRSMABRRAEEREREIEEFTH
R RIEBEIR, MR RMRF AR ILE,

3.24 ESEH

EXREMBESERIENFEIEENIEFRM. AFHESEEURFEARBIE

HtE M.
B A E

—R#&M=, Research Objectives &f43 0] {# F§ Present Tense 5 Past Tense
Research Methodology #1 Research Findings 334> M 7 % F Past Tense, |z ig48
KMRENELTEN. BN, RREFAGEERTHAR

EREI

B RERREREAANHTEFIE, HAEREIEEL. 9XEHWEK
RiEgERME, B, NEBRERAALENERNEEMFRE, MHEREEA
AEE. BB EEREASERTE.

EHMEYNES EANMBEBRARXHENRERE, BHEHTIE
B RMREEFEANB AT EESEWA,

325 2R 5%

KXREMEANFEREFSNEEXRESZE—IE, FHASTRE
FHEELITUAR

HRIREER

Z5—3X F Times New Roman {4k, FS01R& & A 12-16 point ., {EE&T]
RIENBZTEREYAEFTS, NHRBENATEALNESIR, BAREEESE
BEMEZWEENBTNTEM,
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EXBEIET TR

Dissertation Title: CULTURAL LEADERSHIP MODEL
FORADMINISTRATORS IN HIGHER EDUCATION
INSTITUTIONS UNDER JILIN PROVINCE

Researcher: Miss Mali Seesan, Advisors: Associate Professor Dr.Kamala Sirithanya,

and Associate Professor Dr.Chuanchuen Kultana; Degree: Doctor of Philosophy

(Leadership in Educational Administration); Academic Year: 2026

ABSTRACT
The objectives of this research were: (1) To determine the core components and indicators
of cultural leadership for administrators in higher education institutions under Jilin
Province; (2) to propose the cultural leadership model for administrators in higher
education institutions under Jilin Province; and (3) to develop practical guidelines for
enhancing cultural leadership for administrators in higher education institutions under
Jilin Province.

The research methodlogy was a mixed method, including qualitative research
and quantitative research. The popolation was 542 administrators and teachers in higher
education under Jilin Provice. The researcher determined the sample size with Taro
Yamane’s (1973) formula and obtained by the stratified random sampling technique
totaling 342 Sample. The instruments used for data collection were semi-structured
interview forms, a five-point rating scale questionnaire and focus group discussion form.
The statistics used for data analysis were descriptive statistics, Confirmatory Factor
Analysis and content analysis was employed.

The research findings revealed that: (1) There were five components and 20
indicators for administrators in higher education institutions under Jilin Province, which
consisted of strategic cultural vision and identity capacity, cultural communication and
external engagement capacity, cultural governance and participation capacity, cultural
innovation and adaptability capacity, cultural sustainability and brand-shaping capacity;
(2) the cultural leadership model for administrators in higher education institutions under
Jilin Province was consistent with the empirical data. The value of Relative Chi-square
(x?/df)=3.900, Degree of Freedom (df)=160, Goodness of Fit Index (GFI)=0.897, Tucker-
Lewis Index (TLI)=0.939, and Root Mean Square Error of Approximation (RMSEA)
=0.073, all in line with specified criteria. The results showed that Average Variance
Extracted (AVE) values for all five components exceeded 0.5, and Composite Reliability
(CR) values were all above 0.7, indicating satisfactory convergent validity; and (3) there
were a total of 15 practical guidelines for enhancing cultural leadership for administrators
in higher education institutions under Jilin Province.

Keywords: cultural leadership model, administrators, higher education institutions,
Jilin Province
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E3E WRTE Chapter 3 RESEARCH METHODOLOGY
FAZE BB INE Chapter 4 DATA ANALYSIS
EHE MRLEGR. WREEW Chapter 5 CONCLUSION DISCUSSION AND

RECOMMENDATION
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RAREREWEANIRERT, FBTEAR TIENBEEMEINE
Wr. TR, HEFSEROIANZERTRASE

6.1.2 ZH48 1 (Alternative Formats)

AREERT, EMRABTBAIESR, SETEAMRNERER,
RETPUERXEMAZE BT RENFER . BUHKXBAELMEZETESHNEAR
fkig, HREMARABTHNRFHFZSEM.

I RABRBEXNBEREIN: FEEMTSHRER D AR E
, BEZEHENRMMRIERTR, UEXEERHARMREFNMREFLX
(Research and Development, R&D) #5255,

Am, EXABRELN, MREBLITGFFBESBIINER, FRHFHR
EXEMEE—, BEREEDLRHAEMSEUREERREIER~ERE.

REMRBRENENEWITREARMFHITELBAE, EREREERR
AEHM, FREBELENHTEN, BEHTEZAIEESHREVIHEZ
B ST,

TR

Bz, B hABERXEWEAERMABMENELRTE, FHTHEMRMRE
HEW . —BEWENED, FHEERFREARARS. RN, BEFTIEXRHE
&, HEXEFRFAEE,

A—7TH, ERESEMEESEST ATHRBEREFRFREEERIEX
&1, MREBHEAFEXREARNTR, BHEYTREZAFROR AN,
AR E R B ARFAERNLELR .

6.2 k5 SH35E (Fonts and Typography Standards)

FEMNFSHMESFANERHNERZANET S, FAEEEZWX
. S EA—8ME. EEXHXBE—NFEIRNK, BBTE
SRR RN BAEY, FHEEERFERBERSE.

6.2.1 Z{EHIE (Font Families)

FHRNEFEROTEBMZENERN G —. ABRMARIRTEITEER
B—MESEEXPNE—EAR—FFE,
SFRXERD, ES X% —E A TH Sarabun New (Thai Sarabun New) F{&
; WFEXERY, MES—E M Times New Roman Fk, Ei, NEEfAER—
MXHEPREEEAZMHFE, RSN —SMMET LM,
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Fiaia T E AR5

ZE1E: TH Sarabun New TR K/\ A 16 pt
TE: Times New Roman 2R K/\ ) 12 pt

AR EFERAFAEEXPGE—ER, A TRS XM HEME
wlt, FENEBESEIAFERSENITTESER,

6.2.2 Z£{& K]\ (Font Sizes)

AR
#&X
a9AUsENAU sULUY
\ovnudn 16 pt
Ari “unii” fvun 20 pt
Foun fianun 22 pt
UNANED 16 pt
54
Component Format
Main Text 12 pt
The word “Chapter” Bold 14 pt
Chapter Title Uppercase 14 pt
ABSTRACT 12 pt
i 75 SR U

A EEFFBITIE, B APA 5 7hR (APA7) REFRFAIRXAER
TR, IEXFERSr (Body Text) NG—EREEFS, F@RAER—ARDFIER
ZiFS. BN, ZUEBEER*NE (Bold) MESEHEEE (Spacing) *RAIL
RBER, MIFMEPEFERN.

REAASCHREFS, AHTRSXEBMEM TR, FHER
FEERPEREERAE,
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6.3 0 H X EBE SBREHHETE (Page Setup and Paragraph Formatting)

NHERESBRERAESEMERSEME . TEERER—ENE
ZERHD . LHNTFHARERXNFZAARERMNS, BAXAGE— B RS
HERiRE. BIERBENILE. XANFARXUREESR, FHTHERS
Wi, BFRARNBED, FRAEERR. FREEITIRFNEN N, FH
FEERFRFERSERTE.

6.3.1 TIAEE R E (Margins)

TUABRRIE B R XSS AT EEAR Y, AR TRS U
EM, BT, FRARTEFEAEBEIIRE.

PREME
E F&~f (Inch) JEK (cm)
Zih 1.5 Z~F 3.81
4ib 1.0 ZE~F 2.54
kB 1.5 Z~F 3.81
T4 1.0 Za~F 2.54

EHRE UL B TRESURANTE, ETRIT, FHEERY
RIS

6.3.2 BBEHRAEXAMERE
BRI R 5, RS ENMRRAREY, EEEREENERSEL
BEMXSY, XTRFRSHERHEERN.
HRAENE—BREMERS (Nolndent) , BFSIRAAMNT, FREEN
RG—RAET4E (Indent) , —fRIZEH 05 %, MUHFAEFBETIVE.
FEATEEE, EUCRMA 15 {51788 (Line Spacing 1.5) 2 2.0 {51786 (Line
Spacing 2.0) , & HRBEA SEIFEE (Spacing Before/After) , MRS
EER AL

HEER =6

L1 XTFARF A

NSNREMARGINERZRRT, LEAEHREQET, NSHE LIRS HH
KRRTIE). BRRR, Fe#BRETE, IUSKEEE B AR

Somchai Srisuwan (2017), leadership is the process by which a leader influences
individuals or groups to cooperate and work -effectively toward achieving
organizational goals.
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Supawadee Inkaew (2019) explained that leadership in the contemporary era
should emphasize adaptability, communication skills, and the ability to build trust in
order to cope with changes in an increasingly complex environment.

A REW

RS —BRANXHET%EE, SUATEEATENE FURESH
XEERAGE—.

ARG U RBECERAMNANE, AMTRSXEREMEMINEE, IF
HEEFREARSERE,

ZERmR, WEHREFE. FSEREFERN, BPTRIFEN B,
ReTEE, FEIAEAMEER, TREEANEZEFRFEANRES, XL
SEHRRERREX. BN, REFNBEMNENUTREBEIURDHREIR,
FRERSXHEREHIE.

6.4 FrRA %S 5/MFRA%R S R S (Heading Numbering System)

VAR S 5N RE S EMARENBREWRITNEZAKEB . HIE
BAETRERSHWZIMMR I, FIEERBEWERNASKEFIERERI D 26
FZEXR. BN, ZASUEEFNEREXRRFEXEAGE—NEEE
Ailh

6.4.1 fRAARSHIRE

RSN BEERNBEMNENER, BHFEZT (Chapter) . —ZRFRH
(Main  Headings) & —ZR#rf (Subheadings) ., RSN IAFEZTSIENIR
R, IEWMRMABTEREDTHNMNE.

Blan, HEE—ZPOER 11, 1.2 RT—RIFH, EF =R NFEH
21, 22, LK, MEHRSIERNDNEE XXRF—H.

ESSPRBED, NEXMRESYHAFERSEN, Foa—FRH, e
R EIARNIBAEN~ERILTER. REUNIRARESETIERABTENH
EWE, FRHEFAXHKESIE.

6.4.2 Ij\ﬁéﬁ%%gﬁ (Decimal Numbering System)

HWEXH /814 =Z % Decimal Numbering System) {EAFrBiRS 77
I, ABEFNEYRTABTEER, Bl 11,101 F 1111 thRRSTRE
BEMEMARLEN, REBW. FEEHMERD A=

PRERLE

XANERESEGR, BUELAANBINR., &AMEAZETSEALR
B, WERANBL=H,

REITFREAERHMEFY TREEMITITESR, FRAEMEE. ZiL
HHFEFEASERIBEMFRIAAEN,
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NGRS ERREFRFEAR ZXBORERT, BIERTHE™E
ETEWE BN RIRE o

6.4.3 i 4= /MR ER AR
ENFBASEEYNZHZANEIN, IXBIMFRSHETXD 1D, 2, 3)
E_EEAMO0,Q 0 £

5l
1 E RS
(1) REMEX
2) RGN AMRER
PRIEE S

6.4.4 Rl 4mS 3 FSE 5 3L HERE N
FRER S REMAEES XRIFSE—TES:, B REEFEAAREE, Bl
BE{ERSBS. MEFFS (Bullet) R EMA—HNFSES. BN, NFARE
SiFES:. AEE, FEEHIKSER,
Lo, IMFEERAETR. IZEREFERNBTEMELRML, BEESAERY
AR FZ R AW E .
FELFRRESR, EIFEA Microsoft Word 9 Heading Styles (#ralii¥3()
R EAER, Blan:
e Heading 1: Z75 (Chapter)
e Heading 2: —ZRARER (%0 1.1)
e Heading3: “ZRirAN (%0 1.1.1)

KAZRGANEEBENEMBE R (Table of Contents) , EBEBZH I
e XAR—ButE, FRD A THERR IR
e, F—WEARERE SRR, FEEEIMEALIR, $EMTIRSX
HMESE . EREMETLYE, FEAESERERSERE.
R SRR T
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(XA S AR

f

1.5”

¢

Chapter 1 (14 pt/bold)
Introduction (14 pt/bold)

1.5”7

1.1 Research Background (12 pt/bold)
1.1.1 Research Background (12 pt/bold/italic)
1.1.2 Research Background (12 pt/bold/italic)
1.2 Research Objectives (12 pt/bold)
1.2.1 General objectives
1.2.2 Specific objectives
1.3 Research Questions (12 pt/bold)
1.4 Scope of Research (12 pt/bold)
1.4.1 Research Design (12 pt/bold)
1.4.2 Population and Sample (12 pt/bold)
1.4.3 Research Instruments (12 pt/bold)
1.4.4 Data Collection and Preparation (12 pt/bold)
1.4.5 Data Analysis
1.5 Scope of Research Content (12 pt/bold)

o |

1.0”
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FLtE
EX. RigSEANEIEN

MRF|EFHIABZEURERZARRAENEZANT . EETH
RIBHHXFHNE (Textual Content) . 3 A& (Tables) FIEF (Figures) #4
B, XETEXTIRRBE—HRGEMNARNRTREE, HEEH. FREARE
RARFAERFEX—H, NWELZEFRBENEBARAE, HEFEE—H
SZARME.

71 XERGRN BN ZI]

NG RETHABRNXAERRAEWHTALR, BINEZERE (Main
Headings) ZFF R EXLKIR (Subheadings) RESEREMEMANRR, LiH
EHBE T RBEWMCEER A RAOKE KB R IR Z B MR,

—RMmE, ABREMRNIN KT (Key Concepts) At#HITHER, £l
W, EMSFAARP, TEARUDARNSHES. ASHEBERIUEE RIS
Fiy, FHH—FPER AWK T E-,

FERRERITAE, EEERMNAAUXRANEEFARHS, MREZ
IS, FHERAXTFIEXSNFEXN, a0, TR ]EHZY 20 Point &
S, BEXRXAMAMER, HNESXHPRE .

TR EE IR AR A ZR HE 7~ B
Chapter 2
Literature Review and Related Research

Concepts and Theories of Leadership
2.1 The Meaning of Leadership
2.1.1 Meaning according to the traditional concept
2.1.2 Meaning according to the contemporary concept
2.2 Leadership Theory
2.2.1 Trait Theory
2.2.2 Behavioral Theory
2.2.3 Situational Leadership
2.2.4 Transformational Leadership
2.3 Related Research
2.3.1 Domestic Research
2.3.2 International Research

KAXHEIE (Key Concepts) fEARBTAHRNLD, HREBEREEE
TRIT, BMTENRGRETREGRFEHMEEN, FN{EHAFZARERA
RATEEE
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12 FBAE5XFANENR

FASEFRNEEERENAH “FAA" (Main Idea 5 Topic Sentence) #F
X #§5] (Supporting Details) FEDMIRK. TABERRENOET, BEET
By, WEEESERBLRERZENTIENS . BEEE XX 3T
—3HUu A, SHESMT, PUEBRIEARAITEEFIRR S,

7.2.1 HFE1TS {E4& 3\ (nternational Style)
EFRBITNEARAS RN ERG TR E TEEFL. HREENE BN
$E (Nolndent) , MELEZENRASE—NEFTHH#ER (Indent) , XFHE
EARBTIERNBREWNEWNE, HASEREASERSESIRE,

f5lF

21 MEHNEX
DSNBIENNZBEFZWIKBERRTTE. BRI RIFIMES NS EEZ
Bl EfENEE, MUSSMARBR, FHeHARSHEURFENER.
Northouse (2022) defined leadership as a process through which an individual
influences a group to achieve a common goal, emphasizing the relationship between
leaders and followers within a particular situational context. Similarly, Yukl (2013)

argued that leadership involves the ability to establish a vision, make effective
decisions, and motivate others to perform efficiently and achieve desired outcomes.

ERRARKER, ASHEMUXERFERAE TR 1, EE1EHS
WEES . BN EEMNER I MURESNTENE . XERNSAREBHERER
MRETUKRBENEERER, FEWTEHLAFEARSRAZS N,

7.22 FA B M (Thai Style)

ZAEEEARUEL AL ER TR I XLFE, ERFS2R— ™%
XA EERSRLEBCENHRAVE, BB REYXBHEENETHREER.
ZEEARNTNATRERRIEX, EXAHERENERENZ O 50
#, FREASNZEESERM.

il

21 WEAHEX
NENRENANEHREZWNIKBELRRTTE. BRI RFFIMED NS EFEZ
BEENEE, UKHNARBER, FleddBAsBURHENAR.
Northouse (2022) defined leadership as a process through which an individual
influences a group to achieve common goals, emphasizing the relationship between
leaders and followers within a particular situational context. Similarly, Yukl (2013)
pointed out that leadership involves the ability to formulate a vision, make effective
decisions, and motivate individuals to perform efficiently. In the context of
contemporary organizations, leadership is not limited to positional authority; it also
encompasses the ability to communicate effectively, build trust, and lead
organizational change. These competencies are critical factors that enable
organizations to adapt appropriately to rapidly changing environmental conditions.
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BREFER

MREBURBEBSIHARPAARAMREFSYNEEEN. Rfn, DAE
EXFGE—FRR—MERFREF M. I TUEEBRENHRRSE, W
X AEPFRETSEET (International Style) .
73 XEREGIR P EARE LW

NGARNBSHNENN BB BEWMBRSENES, DFRIELS S ER
BERERM, FEPTEBEREXAR. —BhE, XTETHFEAREERES
NEEMANEZARES, IS5, UBESER. ARY BIEIAMNELE.
REARE N IRBEEINFH#HTZH, BEMTRANSHOTZEMN RIS
BEAYEM,

7.3.1 5| 5 (Prologue)

SIERHAMARETENSAR?, EENETEBEEMS|ISHEHNAN
FriTit AR B REER. SIS TMBIHAEXIR. XAREFZHMRIDHA
FhHRN, BEYFERENETIAERMMNERINR, HFARZATHNRFEEEM]

X BN

« In the context of digital transformation, educational organizations are

required to adapt to emerging technologies and new learning models. As a result, the
role of leaders has become increasingly complex and challenging. »

7.3.2 HE2 3R B9 B {E (Statement of Concept)

BMSERRMREFROABTNESD, HRRNAEIRS FHHXEEN
BRIEMMS (Operative Concept) , IUBREBIH—F ARG AR AT EASRIT
FHRR . MFENESONEWEL TEWE, HFEAFSLHMNEETE, Ml
ARZERNBNYT REDITEE R,

X BN

“Digital leadership comprises several key dimensions, including technological
competence, digital communication skills, and the ability to manage organizational
change effectively”

7.3.3 WA ¥ B B (Supporting Details)

AT RiZAEN TR S TEE. IFSHE—TEREN
. ERATRES S| AEENS. 26N, LBRMTSEEHES AR
B, TRXAEMAR, EAXRNBHENREERSH. BEER, HEEBH
MR TE MRt =

E: % g f1

“Northouse (2022) argued that contemporary leaders must possess the ability
to leverage technology to support decision-making processes. Similarly, Yukl (2013)
emphasized that effective communication and collaboration are critical factors in
achieving managerial effectiveness. Furthermore, Kane et al. (2015) highlighted that
leaders who are capable of managing digital transformation can enable organizations
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to adapt more effectively to changing environments and develop sustainable
competitive advantages.”

7.3.4 B4 (Conclusion)

BHEENZETRORALSMEZNRN AP SRE. HREZMECH
BEHTERRRE, AEUEINPTEEE, IAREEEFHMIKRNA
B. REFVEBEMNEBBUMNREZETTNRBILR, TEBEABEZES
T—REST—ENTHNAET MMEaEFCRNERMSBEMN,

BilF

“In summary, digital leadership is a critical component that enables

organizations to adapt effectively to technological changes and serves as a key driver
in promoting organizational sustainability in the digital era.”

BEmAHENERNEREETRB

ERFHELNTET, FEARUARHBAESS, NENHNEAN
REMFNFIRL . I—LUEASENHECEFTENEREEEH M.
BFOSNETBERETREEER, IBARNMAEN. S omeEH IURAE
AREEERE

Northouse (2022) argued that contemporary leaders must possess the ability to
leverage technology to support decision-making processes. Meanwhile, Yukl (2013)
emphasized that effective communication and collaboration are essential factors
contributing to managerial effectiveness. Furthermore, Kane et al. (2015) highlighted
that leaders who are capable of managing digital transformation can help
organizations adapt to changing environments and develop competitive advantages.

Bz, BFRSNHEFNALHENENKAZTENERAMARDY, HE
WANAREHF AR TRHELRIXBRER.

REME TS EW

EXBEGRNREEED, DHHTER. JERXEEIA, iRk
Z5|AMEEEFHMKENAR. LETHBTERERNMENEARRIRTT
A, TERNMRENEIAFENFATBENEFW. B, HRENZLE
FECHEENEXARHTEENER, FREMSEs| Ak HEHREY S
R

Bz, H5IE. B8, ARY RIZAEEN B2 MR X ERE
FABELEN, FHTRARNBZZANEWE. REMEURFZRDPTHNRE.
RIRY, HREBEEICHESIAMAREBSNESRE, $EBHTREX
GRNFEARREBSUEE, AEATERRERREAARNIAER K,
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T4 FRANB 2N

FASEIENARNDNEEGE, IAUNEN XA RHTEE
B E A . FRENEBEAERNIEL. MSTNARARATEEKR
588, NERAXNAREBNRNIER, FHEAEEFARMMENIRL I BN
i/t\,o

HERABRERATE, NERBW. BEEEXNFEANES, BERBARENR
REFER UKL IR RHETE S (fragmented listing) | B AXFREATE
RAERETRFIRZ BN ERR R LZEXR,

S5l

“BE

Bass (1985) described transformational leadership as the ability to inspire and
motivate followers to achieve higher levels of performance and commitment. Burns
(1978) argued that leadership is a process that elevates the values, motivations, and
aspirations of both leaders and followers. Meanwhile, Yukl (2013) stated that
leadership involves the exercise of influence in directing and shaping the course of an
organization.

/&

Although Burns (1978) and Bass (1985) emphasized the role of leaders in
enhancing followers’ motivation and inspiring them within the framework of
transformational leadership, Yukl (2013 ) extended this perspective by focusing on
leadership as a process. He highlighted the use of influence in establishing
organizational direction and managing relationships within the organization. This
development reflects the evolution of leadership theory from a value-oriented
perspective toward a systems-oriented management perspective in the contemporary
context.

In practice, researchers should avoid presenting theoretical concepts in a
repetitive manner by sequentially stating that one author “argued” or “stated” after
another. Instead, related concepts should be grouped together and synthesized using
the researcher’s own words, while clearly identifying the connections, similarities, or
differences among the perspectives. Such an approach demonstrates a deeper
understanding of the literature and enhances the coherence of the discussion.

Analytical and synthetic writing contributes significantly to improving the
quality of a literature review by making it more comprehensive, credible, and
intellectually rigorous. Furthermore, it effectively reflects the researcher’s academic
competence and ability to critically engage with existing knowledge.
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7.5 B ERNFHEER

NENZEMAAFEREXTFERANEINE, URREXERSE
—. MSEEREE—8M. TXRNAEG— A TH Sarabun New K, FS57 16
point; XA % —# A Times New Roman &, F-5 4 12 point,

N Fira s B ERIFAXBIENAR, JEEFERERANTS, XAM
i (Bold) HEEEFHRNAXHTRE BR. EBAMAEEXCEERNRES
A —EM

EE—EBORER, FIEAZHFESIABDFS. BN, NBEFE
AR ARS8 (Spacing) RAIMKAEZER (Hierarchy) , MM
TFHEER . Z—ICHNFEERATNATHRE B TIRS XA 5. B
M, HEDEIFEARERY B HIISE M .

Bz, BREMRBENRNBTZUANMEFTTRE™ENEWEIT, &
FEXRABRYNFEASEAR, LHEMMMSEEHEEENSEAA. Bz
AEBa5%EL, URERGE—IREISEFERAMRNEHRR. R ECES
BHTRAMRBRATEE, HFRBEAAEREAEIEZERROOAR.
7.6 RGN ZRHES 2 I (Table Presentation)

RIEERTHEMMERNEEZETLR, THERATENEERESAFE
HTZHEBILROEUE. SEFRAREETIREEWIEREIESY, HAESR

RIEMIRER. R, RIENIEARSZHEMOF, MIEMRZARAMFH
B,

MRIB/EROREENVIERBRGHEN, BENPHREESER
B, XEEEELEFHSI ANERARNEEZHRTY .

(1) FREHESHOHRH

RIERBSNEMRBENEDRN, FUSHSEITH. Bl F4
EHHREURAFRAL, T4 “F4a-1, R42FHER. TIREEFEH—F
HEAR, EUAESXPRIFE—FA,

(2) RBHEF

KA LR EW . AEHREREAR. BEBVULER (BR......)
Frk, BURBAEUHRM R, B0

* 4.1 BRREZHELES . ERERBERESLHAOGITIFE
RANETHRIELT, FRAENFER, P R FRESTEARERS
EXARMER, DILERIFRE.

(3) R 5% % (Table Lines)

RIS, PR, FHEERERICE, 5502 APA 151 HNE
Ko —BBIWNREBLERNLS, B

AVFEAEBEINKEL, WMRBINL. RATHEERRERE

-AFERARERATNERL

R FASZEEIIDENEIFTE
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FRENF B FEREREEINEE, FREBERSHEEM.
(4) IEXHEYFRES| A
2AREES, BERAELEXTIRPMMTER, Bl BEXRE,
f5lan:
“ERPTERMNT (NFT41) 7 XMECEE TS LB REURR
EHEX, BH—SEBERIEAT.
BRMNFJATYUER....."X—EXAERRBEPRAEN, BMIEFR
FAREERIENABERE, HABETHES.R, BEAXFMREAFAXNEHERE
BRARBRARNER, TBUAREESHOITSERE.

EPRH

BEZIPEANOARITEBESTERE R, HARBLMEEZE, & 52.90%
S d 47.10%, b5, 2630 ZERBAANEESL, RBHEAXZETEESRT
R A TERIEARNER BIANRE (FEM 3R 4.1)

® 4.1 BREEZHERMD. FIREBERED KNAOZITHHEHE

Demographic Characteristics Frequency (n) Percentage (%)
Gender
Male 146 47.10
Female 164 52.90
Age
26 — 30 years 146 47.10
31 — 35 years 131 42.26
36 — 40 years 27 8.71
41 — 45 years 6 1.93
Educational Level
Master's Degree 271 87.42
Doctoral Degree 39 12.58

TG E RHE

RIENRENEALXSIMZRERETZE, I55IARBFNTE—IT
B, WRIEARIENERY. S TRERES . BHERSETRAEIERNER
1%, BWETHRF, Ml XERDXREEBHMIEN R HITRE /AR
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Bz, BRENRBZAANMKBTHRNAERE, TBURTHEERATINEG
HM, FIRERRESSRENRGHRE. RERERZACHITEEE
WrEIRERTT, UERBRIEABTSEXAITHTEEGESTE, B TUR
DENR. BELRRN, FPTRSWRARNENE. JEENFARINE
P, EHFEEREAFRIRE.

7.7 B. Br5EZRINEM(Figure Presentation)
B. BErS5ERERTEXLIEIMENEE LR, B FEEERFHIERME
A*AB. TEREFTEHPETEZEMNXER. RLEIERIARBSIELE
B, MYFEAERTENTIERANTHNENE, FRESFATANERNME. R
i, ErERREHENGE, MIERREXFHHITSIER.

EMRBEFERE RN, MAREZTBERFENARER. BN
7E &S “Figure” 1 E7A “Caption” , XEI D EHENEEERS|I A SERBRERA
BREOEBRAMED

(1) BS 1% HE(Figure Number)

BSHMSXEZEPHENN. Flan, & 2 ZFIEF XA “Figure
2.1, Figure 2.275 “Figure 2-1, Figure 2-2"fY4RS18 . {EENEFHF—F5R
SHARN, FEEBRLEXHRE—H, SREFESHENEE.

(2) E#rAE4%HE (Caption)

Eir@ N fEE. RHtREABETRS, #ETETH, XABRFNFTH
FHE . PR T

Figure 2.1 Research conceptual framework.

Hep, “Figure”FZM o RARMEE S, UXFTFEXHE. BENFESN
B/ NFIESC, fIgnIESCfE A 16 point B, E@ o] {EH 14 point,

(3) B A 3kIE (Source)

MRERSI AEHMKERE, SHREEANARETEN, SE (A&
Caption) TAHMNT—ITEZEEAXIE, BHan:

Source: Adapted from Kane etal. (2015)

SEBEARST2EF RIS (Academic Integrity) B9—3R4r, AFU=ARE AR

(4) BRI ITEN (Figure Design)

BRNIKEVE. BT, FREBEEGAEMRIANE X, MR EH
HEMEHADENRITITE. BrRPNEENEWIAT, BERAXFAELRET
ENE IR R T REFAY T .

B=EWMEN (Guidelines for Figure Presentation)
BrMERNERSRIEERMNEN, BIHRENEEEXFIRAENES
WE, AEHsIAER, flwm: © (I Figure 2.1) », MUEBEEEHARBER
IERIERETRITRIANE X,
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RIRPUIRYE Figure .5 “M Figure ... A UE ... TEABEITANE
FRAEN, EEERFASERFAEAAFEENRET. BAXMEX
SKERTRMARBTNES, MIFRMTREBI D TSRAERS|FREEBER

+
L=

o

I HER I B EAER T

BT EIA B EARKBER T S SEE RN RBESIES (Conceptual
Framework) , BN 7 AMRFPELEZBIXEAR, A Figure 1.2 fror

[ | a2ae] | isee]

[ 14 || 15 || 16 |
PR Lz [ .8 [ 19 |
FAS 10
Aﬁg‘/\ m&ﬁjma{]
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Figure 2.1 Research conceptual framework.

ErNBI LB R IELEZHNXER, FRXAS TIREMIER
MEITER. F5RMES (Research Framework) {5 HE4EZE (Conceptual
Framework ) ©] 48 38 #f 53 % i+ (Research Design) F1#f 3% 773% (Research
Methodology) FYAREIFITIEHIFE,

EBRAENZH (Figure Placement)
RrNROUEMEAEEXSIHiZzERARZE, 53 FRAMNTRE—TIE, WM
FEERBESWIEBNAERXANE. BRRRIBEARIEERESHAT, T
ZHAET—TNEN, BEALABEHEEAER M.

EmEZ, SRENERERANEDEEATHEM M. BXAETRM
URFERNEDM. 527K S (Figure Number) FI(ERH Caption) FIR Sk
. KR (Source) MIEHIRE, WERETFSEXRBZEINEGEMGET
E, PR FRBEARNSE. ERENRKHE B TRAARARNEFRKTE
FARUFEEURFAREEOE M.
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T W RHLIFBI (Example of Inappropriate Presentation )

Table 4.2 Analysis and Synthesis of Transformational Leadership Components for School Administrators

Based on Expert Opinions

> &
Component | N | | | © | ~ c 8
vl el el el el 2|t ¥ S
[} [} ] [} 0] (0] ] o O
al a| o ol & o o ) =
X X X X x x x = O]
u| v| v| U| © v | U| L a
1. Idealized Influence * * * o * * 7 100.00
2. Inspirational Motivation * e I I B * * 7 100.00
3. Intellectual Stimulation * * * o * * 7 100.00
4. Individualized Consideration * e I I * * 7 100.00
5. Shared Vision Building * o I e B - - 5 7143
6. Participatory Network Building * * - - - - * 3 42.71
7. Teamwork * * * * * 5 71.43
8. Visionary Leadership * S I I * * 7 100.00
9. Strategic Management * - * - - - * 3 42.71
10. Digital Technology * - * ] - - - * 3 42.71

Table 4 .2, seven experts with experience in educational administration were interviewed
regarding the components of transformational leadership for school administrators. The analysis
and synthesis of the interview data were based on Bass’s Transformational Leadership Theory,
while also incorporating additional perspectives suggested by the experts. The findings were
then organized using a mapping table to determine the level of agreement among the experts.

The results indicated that five components achieved 100 9% agreement among the experts:
Idealized Influence, Inspirational Motivation, Intellectual Stimulation, Individualized
Consideration, and Visionary Leadership.In addition, one component received an agreement
level of more than 50%, namely Shared Vision Building, with an agreement rate of 71.43%. The
remaining components received agreement levels below 50%, including Participatory Network

Building, Stratesic Management, and Digital Technology.
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TEHZ LG REI TH: TEHFNE, EHTERAT
HEFRITH AR EI 7B

(Recommended Example of Data Analysis Presentation )

The analysis and synthesis of the interview data obtained from seven experts with
experience in educational administration, regarding the components of transformational
leadership for school administrators, were based on Bass’s Transformational Leadership Theory
and incorporated additional perspectives provided by the experts. The findings were
subsequently organized into a mapping table. The results indicated that five components
achieved 1 0 0 % agreement among the experts, namely Idealized Influence, Inspirational
Motivation, Intellectual Stimulation, Individualized Consideration, and Visionary Leadership. One
additional component received an agreement level greater than 50 % , namely Shared Vision
Building (71.43% ). The remaining components demonstrated agreement levels below 50 %,
including Participatory Network Building, Strategic Management, and Digital Technology. The

results of the analysis and synthesis are presented in Table 4.2.

Table 4.2 Analysis and Synthesis of Transformational Leadership Components for School Administrators Based

on Expert Opinions

> (]
O on
— | N| | < | 1 Ne) ~ c IS
el el el elel 2| % 5
Component 21 2| | 2| &1 | & & o
| X| x| X| X X X o [}
()] () )] () () () () L a
1. Idealized Influence o R I I * * 7 100.00
2. Inspirational Motivation S R R I * * 7 100.00
3. Intellectual Stimulation S R o I * * 7 100.00
4. Individualized Consideration * * * * * * * 7 100.00
5. Shared Vision Building * o o - - 5 7143
6. Participatory Network Building *ox ] o- - - - * 3 4271
7. Teamwork o I * * 5 71.43
8. Visionary Leadership S I N R B * * 7 100.00
9. Strategic Management * - * - - - * 3 42.71
10. Digital Technology * - * - - - * 3 42.71

EHBNHRERZI =B
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REEMS/MER, BEURE. REEETH X (Appendix) FEI,
7.8 SMEFIREFF S 5S4 (Punctuation and Parentheses in

Foreign Languages)
EFAEES, BRRFSHESHNER LTERESEKIMERNETH, DHIETE
EfrBREENE. BTREEREESKRERANTEFEEZER 5FEALR
L, WRERMARIEICAEM . EWEUR T L,

) BRFSHERG:))

@ a5 () (&85 (). 85 () 145 () NEHHN, 5
ANES () ES () B5 () 95 () B AI08REUTEN: iR
FESNEENEMNAEE, BERRHSEE 1%, MUFaRERSHE.

AT 764 % R TER

55 fHix IEH
[.] | Ph.D.Dr. JohnSmith Ph.D. Dr. John Smith

[, ] The committee consists of

.. The committee consists of teachers,
teachers,administrators,and

administrators, and researchers.

researchers.
[ :] | The study focuses on:leadership The study focuses on: leadership
development in schools. development in schools.

[;] | The objectives are threefold: 1) To The objectives are threefold: (1) to
analyze data ; 2) To develop a model ;| analyze data; (2) to develop a model
3) To evaluate outcomes and (3) to evaluate outcomes.

ERERBTHEIATEER”, E A0 BFH B “sER M IER #HT
WA

Q) X% W4 S 89{# A (Run-in-text Numbering)

EFETE—BEPINZEZANIER (Run-in-text Numbering) , N
fEsgHRSER, flm (). 2). G), MANRFER 1), 2). 3) Mg, i, &
BE—DZRAIMNEF”, UFERBESISEAFZATEER, ETMAR
ERARFF—ER B 44 (parallel structure) |, IXFRIRFRIZFMT B ZIED B

i

E1R: The research objectives are threefold: 1) to develop a curriculum 2) to
examine learning achievement 3) to evaluate learners’ satisfaction.

1E#f: The research objectives are threefold: (1) to develop a curriculum (2) to
examine learning achievement and (3) to evaluate learners’ satisfaction.

BOERRSHIXA (D, 2 Q) Wk, FEERE-MZRIAR
g%j]nj:“and,aﬁﬂ R
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S {Ei BH (Style Consideration)
EEAREEFFAGRSASH, TEINRERLERBETEEMSE, RIAI™
BEEMNIEERNEAE TR, XEERTIURFHAE A BERHEH", B
MRS SHENBERRN, SEERN%S (Run-in-text Numbering) Y45
REK.
R, AREELT HRAFSHNERFABETEEMSE mEFRE
ERAE (style) BiFRIAIR. XRERRLMALERIRY, ETUNETIERN A
B#THN. B, @XFRaFSHNERTRNA—8, dEERrAFS

FEN, BENTNABH R REY”, MAEEREAEAN R,
Fit, EFANSESRESE 2ANERTOER. XA TIERE
BAFMANROSIESRN, FHRRARBER THSERERNHRER.
BMEz, ERERRRTSHBSTXE B TRE XA B E
B, AT ZARSENISEE SREL. BR=BEARN. EfEz AR
RS, FEEXPRE-BNEIARN, BEITREAMAARNGE, £
HET G ERFEARIRA,

7.9 EY. EVNHFEASEERS HHE
BEP. EVHRAURIFARESIEANTEEE, eREMRREEBRAEMEN
BEANES, HEWTEEFEEFNANEZEARKS. TEHREARE
BAIrABHEAE, SERZEDAREFABHNEEER, HEEXFE—XR
FAtEE A&,

—RME, BEXEWTHARMER, BIBELEDEW. EEX B
i, NREMRABTHOHREAMRLIENELERNE.

7.9.1 FHET 4 (Sub-chapter Structure)

e FMZEE AT EMRRB R D ARKFERS (Sub-chapter) HIHFZR T
£, DMEABRZEMENEW . EXEBERBERAEN.

1) &35 (Chapter) 5ZF¥#r% (Chapter Title) AIZRHE

“Chapter”—15] {3 F 20 point #8{& (Bold) , Z=#ralN A 22 point FH{4
(Bold) , H#EFHEHFR, MURHEMEIZDFERBLIHAL,

2) HEFFREE (Sub-chapter) HZRHE

SETBFRB (Sub-chapter) [{#H 20 point #¥8{& (Bold) , FEFIiEH
K, MARKRBENKERK D, FHBEIEEMNEE LB IEREHE.

3) #7 R4S (Heading Numbering) B9%sHE

RARSNNEDRSEATNS, HEETHSRBSREHTREE 6
WLl LI, —RIERAT, mBERANES 3%, WHELE, TRNET R
£ 4R, TRXRAFTHERER, HUREEXHRTF, MWEENAREN
IR =R E .
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4) —% 578 (Major Heading)

— RN EXTFF, F/H 18-point ¥H{E (Bold) , HRXAFE —RESIE
2, Blg0 1. Introduction, ¥rdl FTAE—RIEXEF B TR, WEAREDR
S5iri B EaEFREESM,

5) Z&k 4= (Subheading)

" RAREN TR —R, EF 16 point 2K (Bold) , FRXAWRE S
N, Bl Ll ARERERENEEN., EXFABTRAGHENR—RAR
ERp i

6) =% 4= (Sub-subheading)

T —RErBN R —REM EFIEIN—Rgs#, FH 16 point FHFME
(Bold Italic) , FXA=F%HSEX, Flan 1.1.1 |WEAHEREEL, DUEHH
RTHABRELEW,

7) f#5& (Minor Heading) S5EEMRNFIE (Run-in-text Sub-items)

EFEZI A —PHNFIMERN, XA 1), 2). 3) B8R, HFrike—
7, MBEXDPENER. WFAER—BERIFIE, MEXA 1), 2),
) B9, FEBROSERN. BN, SWMENGFEMRART R, MR
NABEW. £IESH,

T (EAREFLEH)

Chapter 1
Introduction

Fundamental Concepts of Administration

1. Introduction
The first paragraph of the content ...
1.1 Background and Significance of the Problem
Content...
1.1.1 Concepts of Leadership
Content...
1) Strategic Leadership

2) Innovative Leadership

JFEF5 (Chapter) . EZFHFRM (Chapter Title) X IrflZ8S (Heading
Numbering) #HTRGUMTIRE, BHTEMARREEFEWMNED, FEH
Z2ARNBHNENEZIL, B, EFEEMRMRNER, FESXHIBEERE
—H, EWRXBEESE—UHHTEMRERREANTCNEZERE,
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7.9.2 THET 4 (Non-Sub-chapter Structure)

MEMERT—RHARIE, ERNZARABUPAPET (Sub-
chapter) , MEER—ZD TXAZELMHNIREAEWHRTHR., ZHAEHT
FRAZIEMEE, BERDEEWMMRFZAREHMNER M., TR AL
I, BNEEXHR—EUEREEENISE.

1) &% (Chapter) 534z (Chapter Title) H%HE

EPVREDHREANRHETRESHEDETEH (Sub-chapter Structure) 1§
E. HA, “Chapter’yfF/H 20 point ¥8{& (Bold) , Z=EH#rEN{FH 22 point
#HiE (Bold) , HFETHEHR, NWRFERXFEIAN .

2) 157845 (Heading Numbering) B4%HE

AR SNUAETRSEATS, HXATHBIESESE, flm 1.1,
L.1.1, FREEF—RANEIL 3 %, FENR, DAEEXFHE—FHAERNES
I, MURRAREMNESY, FRESEIEBR RS

3) —#xE (Major Heading)

—RFRAN ZXTTE, FA 18 point 48K (Bold) , HXAHBRESIER,
5140 1.1 Introduction, FrAR NAYE —EBRIEXLEHZETHRHE, MWERNBEBSIR
DB R FFREFES M .

4) —4%#5 (Subheading)

" RIAAN Bt —R, A epoint #B{E (Bold) , HRA=R% S
7, {540 1.1.1 Significance of the Research, [ARFZMAIX—HZRN BRI 5 -

5) =4k4x& (Sub-subheading)

T—RERSA N ER —REM EBEIBIN—%K4514#, £ 16-point FARMAE,
HFXAME %S, a0 1.1.1.1 Related Concepts, MNRMHFERZRH
EMERR,

6) M 4=EE (Minor Heading)

EFEZHRA DI RFIBR, MXA D, 2). 3) g, Frie—1T,
PUEHTHI X B IMAR, FiEE e iz fIE g,

7 BREAFUWE (Run-in-Text Sub-items)

NFAUFR—BEFHIFIE, RXA0),Q2),(3) &K, Fi&EJE Run-
in-Text EEREN. ER, EWENARF—HEEFLEM (Parallel Structure)
. MBRRAREW . e BES A,
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T (EAETLEH)

Chapter 1

Introduction

1.1 Introduction
Content...
1.1.1 Background and Significance of the Problem
Content...
1.1.1.1 Concepts of Leadership
Content...
1) Digital Leadership

2) Innovative Leadership

EmEZ, RGHMEET (Chapter) KX EIRBALKES (Heading
Numbering) , HEITHEARIREEDEW . BXDH. HRENREFRIIE
MMREFRESNEMER (AoEDERIELETEN) . HEEXPHE
ZREF-B, DWERXBEREBG M, HHEFASENRLE
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$8E
SN E B

5|A (Referencing) EFASENEZAERIT D, BIRTHEENTEE. EHE
URZARCE, #HeEmtMELERNMRY, ERNSIBEMTEEEIT
FRHEBRR, FRGHERHEXERMRNARIERE., YEEEMRPERME
AR, iR, SRS HMRARR, ok, Lf]. ZEHR. FREIE
A, IUEHFRIAERE, SIFEXFRSIA (Citation) IR XEKEISHE XHK
F3Zk (Reference List)
AR EFRFE APA (American Psychological Association) 2 7 ik
(APA 7th edition) HJSIAEIN, HEDINEEXHRRIF—, BHESEER.
BEFRAUERSEEEES AN, ST EESIA (Direct Quotation) , iR
EFRERAFE A “p.” #xF TS, YT XS|H (Paraphrasing) , NJCFEFRF 143,
BARSFAMNAFM, ol B EIRE D,
bsh, ERES|IHAN, NRFESHN—EM, RIR—aHfNFEH
E—fIES, BRERESTBEESHER MURREAFRENIEHEIFFESERT
i
5|A (Referencing) FER4H X
« IEXS|A (Citation) : HMAELEXHBT,
o BEYERFIF (Reference List) : HIMERIEKE.

8.1 IEX 5| (Citation)

IEX5S|A (Citation) BIEEMARABTFFHARIMABIKIE, URBIZARE

FHARNFERMER, FHEEERBEMHNERRAFRKIE,
EXHES|I A AR, RIE#ESIA (Direct Citation) X 5|

(Paraphrased Citation)

(1) E¥35|H (Direct Citation)

E¥%5|A (Direct Citation) RFE7ESIAMAXTN, TEREBEXAE,
AN EH#TEAENR. WRSIAXTAFEASIS (“.7) HXABMIEEERR
(Block Quotation) , FFi%ZE8 APA 7th edition FFI EEAEE U R . HREHRIL
X 13 (page number) .
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= 525|3C (Short Quotation)
Y5 ARNAEREBE 40 MRIFER, NRAE51X (Short Quotation)
®w, FEASIS (“.”) frrslARE.

7 (&4 APA 7th edition 33E) :

Fullan (2016, p. 25) stated that “effective leadership requires the ability to mobilize

people toward a shared vision and sustain change through collaborative processes”
7

Leadership plays an important role in organizational change, as “effective leaders must

be able to create a shared vision and continuously drive change” (Fullan, 2016, p. 25).

= 5[ 3 (Long Quotation)

LS| BB 40 MEER, NXRAKSIX (Long Quotation) 1%
N, BIES| AR RS A—DHEIERTE (Block Quotation) , BHAFHAEIS (
Quotation Marks)

7 (&4 APA 7th edition 33E) :

Fullan (2016) explained that:
Effective leadership is not about individual authority but about collective capacity. It

involves engaging people in meaningful work, building shared commitment, and sustaining

improvement through continuous learning and collaboration. (p. 27)

(2) X 5| F (Paraphrased Citation)

X 5|H (Paraphrased Citation) 2¥5EEFEABECHNESERRRMAMN
MaHBE, MEEEEFRXAT. EXABRXEI AN, SIUTRESEHEM
AR EFEH . RIE APA Tth edition ML E, BX S| AL FTFRETIA (page
number) , EXTREFRAMNMFH M, oI UARBEREIE.

il

Transformational leadership emphasizes the development of a shared vision and the
active participation of organizational members (Fullan, 2016).

oy

This perspective emphasizes the role of leaders in fostering sustainable change within

organizations (Fullan, 2016, p. 25).
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S|AEZEEN (Important Referencing Practices)
SIANRIERER D AREESNUR, AREZIMUREE—E, ME

TERBPAREXIR. A, IRAEESHIVNSEE —BMSIHEEXIFNXR

, WA PUER—NMESHEN S| B AESE.

5l :

Leadership plays an important role in organizational effectiveness (Fullan, 2016;

Northouse, 2021)

DIAFAEBRRNE, EREMASISHREHELNERLTEZESI HMHEARN
XFAE. BEITABTFEARRNwITA (Plagiarism) , ERFARENE, FF1
BRSEUTERR, MR XHRE., BXERATELY, BEHBIEFMRE,

8.2 X Xi#k%3TK (Reference List)
SXZ k5% (Reference List) ZIEMRBXEXHEHS|IBRERIENTE
BE, HEMETHE SSRGS ER. TBHEFNMZLRGRRIKRIE, %@
HRE X IEHE APA (American Psychological Association) 2 7 ik (APA 7th
edition) AT, FEMSMEIEXSIA (Citation) IEXN. HELER,
REREEXFSIANXER, HWARIIANSEXERIIFK; LAREEXPSI HANE
£, MARIIASEETIE.

8.2.1 24 HE/EN] (Principles of Reference List
Formatting)
S25 Xk B G HE R 1B & L TS IR -

FrES 2 XN IR RIEE MK F IR (Alphabetical Order) #H47HE
5, FHAERAMEX P RASE—NRBEEAR . ERNEER TS
BAT, NE—RHETE—SEXHIIFF, THEFHDE.

EYEEHZN XA “MK (Surname) + ZF4EE (Initials) ” B8
BE, {]20 Fullan, M., RXEEHRNIZBIEFNERINFRE.
BERSEHNE—TRAEXNT, EEETXA*SESE# (Hanging Indent) **
I, WEMRRSE I NEW .

EX BT EHRRFEASME (Italic) 18X, FARBAEFIASHE
3. (Sentence Case) , BI{CK#rREMNE—NEIE. THEBEAULES (1) FE—
MRENEFEARE, AREFEFHNE N 21T FEEEHBARE.

PIRENNETHEEGRZENTESA, FUES () ER.
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8.2.2 X ik4%X (APA 7th Edition)
SENNRBENRFBERRRENREXARANAER. BEAERARREIINT:
1) $£& (Book)
R

Author, A. A. (Year). Title of the book (Edition). Publisher.

=l (FEX) -
Fullan, M. (2016). The new meaning of educational change (5th ed.). Teachers College

Press.

Bl (&=3) -

auwe 1afl. (2565). MsUIMIsMsAnwIlugARIva. drdniuinmsfneilne.

2) 837138 X (Journal Article)
L

Author, A. A, & Author, B. B. (Year). Title of the article. Title of the Journal,

Volumel(lssue), page—page. https://doi.org/xxxxx

Bl (33) -

Leithwood, K., & Jantzi, D. (2006). Transformational school leadership for large-scale
reform.  School Effectiveness and School Improvement, 17(2), 201-227.
https://doi.org/10.xxxx

iR
BT & FR (Journal Title) M%ES (Volume) AR (ltalic) ; #S

(Issue) f£ EAE SR BEAEARE. DOI (Digital Object Identifier) [V H
TEMUAR 2.

3) M3 (Website)
&

Author/Organization. (Year). Title of the webpage. URL

il (&) -
World Bank. (2020). Education in a digital world. https://www.worldbank.org

R

W 35528 Xk B R 1EE AW R TR (Author/Organization) . & ¥ H £
(Year) . WITI#RE (Title of the Webpage) I{KSEZEMiE (URL) . ZNRMTT
REMDPAEZ, NUKMIZM TR BIRIELIEE.



https://www.worldbank.org/
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4) Y5 B FE (Edited Book)
B

Editor, A. A. (Ed.). (Year). Title of the book. Publisher.

il (&EX) -
Creswell, J. W. (Ed.). (2013). Qualitative inquiry and research design: Choosing among

five approaches (3rd ed.). SAGE Publications.
Spector, J. M., Merrill, M. D., Elen, J., & Bishop, M. J. (Eds.). (2014). Handbook of research

on educational communications and technology (4th ed.). Springer.

5) E£EZ=75 (Book Chapter)
&=

Author, A. A. (Year). Title of the chapter. In A. Editor (Ed.), Title of the book (pp. xx—xx).
Publisher.

Bl (3&x) -

Leithwood, K. (2019). Transformational leadership and school improvement. In J. M.
Spector (Ed.), Handbook of educational leadership and management (pp. 125-142).
Springer.

EEZEW (Important Considerations) :
SEXMORE DA REFEME (Accuracy) . TEM (Completeness) F1—
B (Consistency) , LHEHEEHRSFSHER. RAOASEXURRA (Ttalic
) IR ATTE.

tboh, SEERYIFRMIMSEXSIA (Citation) RIF—E. =B APA
7th edition MISEEFHESE—HESSE I, FAMIEBRSWREXHFEAR
RE, MBEBTEARARTFSEREANNAE, FEBYBTERFEAZR
5% FRAFE,
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Bff % (Appendix)



By — (Appendix I)
[ B 2 A2 A0 118 SCRT B BB 40 s 1

Front Matter Example of Master's Thesis for International Students
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Research Title: CREATIVE LEADERSHIP OF ADMINISTRATORS IN
PINGXIANG COLLEGE UNDER JIANGXI PROVINCE

Researcher: Ms.Hu Xinyi, Advisor: Instructor Dr.Suthasiri Wittaya; Degree:

Master of Education (Leadership in Educational Administration); Academic

Year: 2026

ABSTRACT

The objectives of this research were: (1) To investigate the level of creative leadership
of administrators at Pingxiang College in Jiangxi Province; and (2) to compare
teachers’ perceptions of creative leadership of Pingxiang College under Jiangxi
Province, classified by work experience and educational level.

The research methodology was survey research. The population consisted of
588 teachers in Pingxiang College under Jiangxi Province, the People's Republic of
China. The sample consisted of 226 teachers. The sample size was determined by
Krejcie and Morgan's table and obtained by simple random sampling technique. The
instrument used for data collection was a five-point rating scale questionnaire. The
statistics used for data analysis were frequency, percentage, mean, Standard Deviation
and t-test.

The research findings revealed that: (1) Creative leadership of administrators
in Pingxiang College under Jiangxi Province, overall and in each aspect was at a high
level; and (2) comparison of teacher's perception on creative leadership of
administrators in Pingxiang College under Jiangxi Province, classified by work

experience and educational level, overall and in each aspect was not different.

Keywords: creative leadership, administrators, Pingxiang College, Jiangxi Province
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Thesis Title: CREATIVE LEADERSHIP OF ADMINISTRATORS
AFFECTING PARTICIPATION OF TEACHERS IN COLLEGES
UNDER JIANGXI PROVINCE

Researcher: Ms.Hu Xinyi, Advisors: Instructor Dr.Suthasiri Wittaya, and Instructor

Dr.Yawadee Sopon; Degree: Master of Education (Leadership in Educational

Administration); Academic Year: 2026

ABSTRACT

The objectives of this research were: (1) To study the level of creative leadership of
administrators in colleges under Jiangxi Province; and (2) to study participation of
teachers in colleges under Jiangxi Province; and (3) to investigate creative leadership
of administrators affecting participation of teachers in colleges in Jiangxi Province.

The research methodology was survey research. The population consisted of
588 teachers in colleges under Jiangxi Province, the People's Republic of China. The
sample consisted of 226 teachers. The sample size was determined by Krejcie and
Morgan's table and obtained by simple random sampling technique. The instrument
used for data collection was a five-point rating scale questionnaire. The statistics used
for data analysis were frequency, percentage, mean, standard deviation, and multiple
regression analysis.

The research findings revealed that: (1) Creative leadership of administrators
in colleges under Jiangxi Province, overall and in each aspect was at a high level; and
(2) participation of teachers in colleges under Jiangxi Province, overall and in each
aspect was at a moderate level; and (3) creative leadership of administrators affecting

participation of teachers in colleges under Jiangxi Province at predictive power of 75%.

Keywords: creative leadership, participation of teachers, colleges, Jiangxi Province
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Dissertation Title: CULTURAL LEADERSHIP MODEL FOR
ADMINISTRATORS IN PRIVATE UNIVERSITIES
UNDER JILIN PROVINCE

Researcher: Ms.Lian Hua, Advisors: Associate Professor Dr.Kamala Sirithanya, and

Associate Professor Dr.Chuanchuen Kultana; Degree: Doctor of Philosophy

(Leadership in Educational Administration); Academic Year: 2026

ABSTRACT

The objectives of this research were: (1) To determine the core components and
indicators of cultural leadership for administrators in private universities under Jilin
Province; (2) to propose the cultural leadership model for administrators in private
universities under Jilin Province; and (3) to develop practical guidelines for enhancing
cultural leadership for administrators in private universities under Jilin Province.

The research methodology was a mixed method, including qualitative research
and quantitative research. The popolation was 542 administrators and teachers in higher
education under Jilin Province, the People's Republic of China. The researcher
determined the sample size with Taro Yamane’s (1973) formula and obtained by the
stratified random sampling technique totaling 342 sample. The instruments used for
data collection were semi-structured interview forms, a five-point rating scale
questionnaire and focus group discussion form. The statistics used for data analysis
were descriptive statistics, confirmatory factor analysis and content analysis was
employed.

The research findings revealed that: (1) There were five components and 20
indicators for administrators in private universities under Jilin Province, which
consisted of strategic cultural vision and identity capacity, cultural communication and
external engagement capacity, cultural governance and participation capacity, cultural
innovation and adaptability capacity, cultural sustainability and brand-shaping capacity;
and (2) the cultural leadership model for administrators in private universities under
Jilin Province was consistent with the empirical data. The value of Relative Chi-square
(x*/df)=3.900, Degree of Freedom (df)=160, Goodness of Fit Index (GFI)=0.897,
Tucker-Lewis Index (TLI)=0.939, and Root Mean Square Error of Approximation
(RMSEA) =0.073, all in line with specified criteria. The results showed that Average
Variance Extracted (AVE) values for all five components exceeded 0.5, and Composite
Reliability (CR) values were all above 0.7, indicating satisfactory convergent validity;
and (3) there were a total of 15 practical guidelines for enhancing cultural leadership
for administrators in private universities under Jilin Province.

Keywords: cultural leadership model, administrators, private universities, Jilin

Province
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Methodology Sentence Bank
(TH-EN Parallel Academic Table)

ARLETHTEERME (Abstract) ftrEAE (Standard
Sentence Patterns) |, FFigEBAfZ/77% (Research Methodology) FY%5
MR TREE, MREREASZSRBIER. —HAFEERFEAMR
SedAn AR A

*x: WEWRGEDIEE (Methodology Sentence Bank)

451 B B4 th3c English

HREDN AR REBA: This research aimed to (1)...;
(1) D) MR (2)...;and (3)... .
(3) ......
o, &, AKTE  to examine...; to develop...; and
fheooen to evaluate...

HRiEt KFRER &L, This research employed a ...

research design.

AMREXEREWRIEIT. This research employed a mixed-
method research design.

587 RSN N == R V) A8 The population consisted of ...
MRa ﬁ-‘@?ﬁ """ o The population included ...
HAEHE HAEXH - FEME. The sample size was determined
using ...
MAEXH - HREXRT The sample size was determined
Eo using ... table.
HAERE - BERBERE,  The sample size was determined
based on ...
LEV:N HEL BB 5EE AR AE A sample of ... participants was
X, selected.
HPN - BH55H, A total of ... participants were
included.
WA XA HER L, using ... sampling method
X AN EBNHEEE. using stratified random sampling
method
X F B B9hAE AR B selected by purposive sampling
method
KEBHIEE %%’%I] EEEFE Key informants included ...
BT B B9mEE ,jg'L_HXO selected through purposive
sampling method.
MRIE MRITBEE 1)) The research procedures included

(2) ++eee C@3) e WER (1)...;(2)...;(3)...;and (4)...



AR E H3C English

KI5 A 00N Bt The research was conducted in

T e four stages: ...

( ) XHEREEIR; (2 ) TEF (1) literature review; (2)

;(3) BB E; ME @) instrument development; (3) data
éﬁl?& AN collection; and (4) data analysis
MRIA HIRBETHREOE The instruments used for data

collection were ...

IRERMAE, a five-point rating scale
questionnaire

A TIFIRIZEN ., a semi-structured interview form

WEIGER / XHEDHER. observation checklists / document
analysis forms

Zitoth / 8 BUEXRA- 3w T0. Data were analyzed using ...

B ME. Batb. FIPEFIGR  frequency, percentage, mean, and
HEE standard deviation
IEMREZED T, Confirmatory Factor Analysis
EFERR, Structural Equation Modeling
W BTE, content analysis

MRER MRERRKE: 1) The research findings revealed that
(2) ;I (3) e ] (1)...; (2)..; and (3)... .
MRERBTR The reearch results indicated that

F1&{FEH1EH (Guidelines for Using the Table)

. EANESIHE (Abstract) fY Sentence Template {# 5,

2 THEEZ LT, AATEMTEENEE (Abstract) .

3. RGURFFASZS (tense) MI—EM, HFHRITTE (Methods) MIFREER
(Findings) R4 R fEFid &M (pasttense) ; FEIRTRREFEITEM (
parallel structure) , Bl&ARAEEEN HEF—.



WEEETRH: LFTHE5S TSt RG

(Example Abstract: Strong vs Needs Improvement)

T “FEE#H” Needs Improvement)

This research studies digital leadership in universities. The objectives are to study
factors, develop a model and evaluate it. The research uses mixed method. The
population is teachers and administrators. The sample is 200 people. The researcher

used questionnaire and interview. Data analysis includes mean and percentage.

The results show that digital leadership is important and helps organization. It can

improve performance and communication.

Bl “fLFE” (Strong Abstract)

This research aimed to (1) examine the components of digital leadership in higher
education institutions; (2) develop a digital leadership competency model; and (3)
evaluate the effectiveness of the proposed model.

This research employed a mixed-method research design integrating
qualitative and quantitative approaches. The population consisted of university
administrators and faculty members, totaling 1,200 participants. The sample size was
determined using statistical criteria. A sample of 220 participants was selected using
stratified random sampling method. Key informants included 15 experts selected
through purposive sampling method. The instruments used for data collection were
a five-point rating scale questionnaire and a semi-structured interview form. Data
were analyzed using descriptive statistics, Confirmatory Factor Analysis, and content
analysis.

The research findings revealed that (1) digital leadership comprised three core
components: technological competency, communication capability, and change
management; (2) a digital leadership competency model was developed and
empirically validated; and (3) the proposed model demonstrated strong validity and

practical applicability in higher education institutions contexts.




FAEETNERBRSIEETE

(Common Errors & Corrections in Academic Abstract Writing)

AEFIH THERB (Abstract) SHEFBMMER. ERHSHERAALNE, S
ERPEZRNFAUTENDE, NTHRESEASHRE, FHTEERIE

TE PR ARIFAE

Hix 5B IEX R &
(Common Errors & Corrections)

2] = RIEHH IE T HA
REn This research  This research aimed BMEEERXE
e jecti - Y454, R

(Sentence has objective  to E’_J\ 19, X
Structure) is... ﬁv’&%ﬁﬁ
o
e 7155 The results The research findings ﬁﬁ\?%é*%)ﬁﬁ
(Tense) show... revealed. .. it ARS (past
tense) .
BiF The population The population ERFERIE
(Literal have amount... consisted of... SR B AR
Translation) k.
AEFRIA A lot of data... Data were collected... BREAIELE
(Informal) NHE.
=9 (Article: employed | employed a survey ﬂ?ﬁ%ﬂﬁﬁ}g
a/an/the) survey design  design ﬁﬁﬁ & e
FIE—H Data is Data were analyzed... data A&
(Subject-Verb  analyzed... o
Agreement)
FARIE use employed a ERFASE
(Academic questionnaire  questionnaire AL (
Vocabulary) employed)
TURFTRIK The research The research. .. BREERIK
(Redundancy)  study... °
200 people 200 participants {5 P Bt 5% e
people A3 H] 2 AT,
variables etc.  variables such as... FAREEFE
etc. FYfE A [ cc..
FIAN AT many factors  several key factors = A E A%
(Vagueness) BAERPFRIL,
S ATEEA to study..., to study...; to REAAEN



[ 28 RIEHH IE# Wi B
(Parallel developing..., develop...; and to —
Structure) and evaluation evaluate
MiEfE A consisted from  consisted of E#ERNE
(Preposition) o
SHFER 3 factor 3 factors FHERNE
(Plural Form) e,
RINERE confirmatory  confirmatory factor RRZFAME
(Capitalization ~ Factor analysis analysis RN,
)
. .. Data were Data were collected, BOEE N
#gﬁﬁﬁ%&ﬂ]% collected and  analyzed, and NEE
'“( Overuse were analyzed  interpreted
. and were
Passive) )
interpreted
555018 made a study  conducted aresearch  FEAFEERHH
(Weak Verbs) FARENE,
FIEA AR It shows that... The research findings  BA#AIFYE
(Ambiguous revealed that... 5.
Subject)
ZHNHAIEERE  The research The research aimed B RIBLE
(Direct ~ Thai has the to. .. HME MR
Translation) objective to... X
EFEERAAE  Also the Additionally, the e L EHER
(Improper results... results... i (linking

Linking)

| words)



ATEREFRELTFER AL Prompt
(Standardized AI Prompt for Abstract Writing)

Prompt (#EZ{F AZE3C Al Prompt)

Write an academic abstract based on the following research information.
The abstract must follow a 3-paragraph structure:

(1) research objectives

(2) research methodology

(3) research findings

Requirements:

Use formal academic English

Use standard research sentence patterns (e.g., “This research aimed
to...”, “This research employed...”, “The research findings
revealed that...”)

Use past tense for methodology and findings

Use run-in-text numbering (1)..; (2)...; and (3)

Do not include introduction, discussion, or recommendations
Ensure clarity, conciseness, and coherence

Research Information:

Title: ...

Objectives: ...

Research design: ...

Population: ...

Sample and sampling method: ...
Instruments: ...

Data analysis: ...

Findings: ...

=% Prompt (Advanced — i& i THEFFFEREXR)

Write a high-quality academic abstract suitable for international
publication (e.g., Scopus-indexed journals).

Requirements:

Follow a 3-paragraph structure (objectives, methodology, findings)
Use precise academic vocabulary

Avoid redundancy and informal expressions

Ensure logical flow and coherence

Use discipline-appropriate terminology

Maintain parallel structure in objectives and findings



RS

BRNSERER
(Punctuation Guide)

AFARBERERLIUEBREEFBBEENAE, I

AEBXRPFRFTF MR, URRXAKABW. EH™E,
AN EEFRFARBERE.

BRRF S AERBIR

i)
(Type)
Comma (,)

Period (.)

Colon (2)

Semicolon (;)

Parentheses

0

A IEH 1EH VL]
(Incorrect) (Correct) (Explanation)
teachers,administrators,researche teachers, £ comma [ 5 —
s administrators, 1%
and researchers
When the data were collected the When the data £ comma 43 [@
researcher analyzed them were collected, clause

the researcher
analyzed them

However the results were

However, the

f£ linking word &

inconsistent results were {#£F3 comma
inconsistent
1200 participants 1,200 participants £+ /4
comma
The results are significant . The results are B SR EIER]
significant. HE T
Ph D Ph.D. AT 4amsi5
4,25 4.25 AT/
The variables include The variables AFslt5ER
leadership,communication include:
leadership,
communication

The objectives are:to study...

The objectives
were: to study...

colon [F NV &= —*1%

The study focuses on leadership
development

(1) to analyze, (2) to develop, (3)

The study focuses
on: leadership
development

(1) to analyze; (2)

% F colon # 17
S B

1% A semicolon 4

to evaluate to develop; and (R3S
(3) to evaluate
The model is valid, it is The model is EERENXEXE
applicable valid; it is 0 ~7 4]
applicable
digital leadership( Digital digital leadership  FESIMUBET1%
Leadership ) (Digital



i ANIER EH i B
(Type) (Incorrect) (Correct) (Explanation)
Leadership)
( Digital Leadership ) (Digital HSAMAE=
Leadership) &
(Yukl,2013) (Yukl, 2013) comma f5% —1%

Run-in-text

1) to analyze 2) to develop

(1) to analyze; (2)

(1), (2), 3)

Numbering to develop; and
(3) to evaluate
Quotation The concept of digital leadership  The concept of R 1). ).
Marks (“ ) is important “digital (3) 8T
leadership” is
important
The term digital leadership refers The term “digital A F3RIENIE
to... leadership” refers
to...
Hyphen (-) mixed method research mixed-method ATFRERIEY
research ENX
five points scale five-point rating ~ ATE&SHEEE
scale
Capitalizatio  confirmatory Factor Analysis confirmatory BISeEANS
n factor analysis
bangkokthonburi university Bangkokthonburi ETHZiEHFE
University WIKRE
Spacing 1256 75indnu120nu 1 2567 fnindnwn BFHERNBET
(Thai 120 au %

context)



FARARNEBRNERSE
(Capitalization in Academic Terms)
FARNIBROKRNEFEANNBREFRZARSENTE, THE APA XI5,
R APA FMlE, —MFEARNEBENXHA/NEFEI (sentence case) , BRIFET
TH A (proper nouns)  HHEIMAENAFERKXKEWNIBEE, BlirE
(headings) =& E BFR (titles) .

EHmAB—ZuhFEAXNERRN, BFMTRAFAERNT YN, HFE

B PR A ARFRAE

12> JE M (Core Principles)

o —MBITFFMR FTIENRIERF sentence case 1§
o REABEIEEREPFERASFH
e Title Case (N T 45 (headings) . Ff (table titles) FIEIF (figure

titles)

o ZgH&iE (acronyms) NEEERAAEFZE, HANAS (periods)

FRAEARIEFR (Statistical Terms Style Guide)

ARiE AHTE e 4% i
Term Inappropriate Appropriate Acronym Note

standard Standard standard SD NMERAA &

deviation Deviation (SD.)  deviation (SD)

confirmatory Confirmatory confirmatory CFA FHNEF

factor analysis Factor Analysis  factor analysis = lowercase
(CFA) (CFA)

exploratory Exploratory exploratory EFA FEHR/NE

factor analysis Factor Analysis factor analysis = lowercase
(EFA) (EFA)

structural Structural structural SEM F % —

equation Equation equation =

modeling Modeling (SEM) modeling (SEM)

analysis of Analysis of analysis of ANOVA FER/NE

variance Variance variance = lowercase
(ANOVA) (ANOVA)

multiple Multiple multiple — ETEH

regression Regression regression #143) proper

analysis Analysis analysis noun

correlation Correlation correlation — FH NG

coefficient Coefticient coefficient = lowercase

mean score Mean Score mean score — FH/NE

I\ lowercase
hypothesis Hypothesis hypothesis — FR/NE
testing Testing testing = lowercase




ARiE AT 5 R[EA 3| L

Term Inappropriate Appropriate Acronym Note
research Research research — FH/NE
methodology Methodology methodology = lowercase

AEEETATEREH (Context-Based Usage)

B EEHER et

Context Appropriate Format Example
IEX sentence case The data were analyzed using confirmatory
(Body text) factor analysis (CFA).
R Title Case Confirmatory Factor Analysis Results
(Heading)
KA Title Case Table 4.1 Results of Confirmatory Factor
(Table Title) Analysis
E & Title Case Figure 2.1 Conceptual Framework of the Study
(Figure Title)

EMEz, FAKIE, LEESITFEMHARFEEXAE KU NEER
(sentence case) ** HFEHEMNE, BRIEBEBTETHERE (proper nouns) By 4b
THEEFRAAEFIREMNE . 488818 (acronyms) BYFEAN EIEEFRBTT
PRE, HEESXHRE-BZHEN. ASEASE—MERXNEM%ERE, X
EHTRERXHNERENTEE, BEhTERERRFEEREARSES
b &, 27: 3

(Academic Expressions for Research Findings)

MRERNBERNRS. BWATUNATR2NEIE ERETRAEER
BRNARAIR (findings) | MIEXNERFETHERINIE. BN, XANEH
FARNEMIERDR, BPTRSMRMRNTEE, HEETSEREANG
RIBESE,

#2Z1>E M) (Core Principles)
o 1ZBHIZTE4R (Research Objectives) 2L
o AR, FIMFARIES (Neutral Tone)
o RNENFAILIERN (Past Tense)
o BMEXNMRERHFTEESITI® (Interpretation)
o IFWFEMSGITFARIE (Statistical Terminology)



TREWMRE R EE (Findings Sentence Bank)

RGERER
Findings Category

—REREN

General Findings

H 3l
Chinese Example
MRERETH, BFN
SHEARG 87

HEREXRR,

£ &St

Full Sentence
The research findings revealed that
digital leadership was significantly
related to organizational
effectiveness.

HIEDTERET, K
RGERFIFESTH

fhEE,

The data analysis indicated that
the technological dimension had
the highest mean compared to
other variables.

GitEEM BRI ZERIERM, ®  The hypothesis testing results
Statistical TE>aEERZg+ showed that the two variables
Significance XE BEMAKTE were statistically significant at the
% 0 5 .05 level.
DIMERB, %ZZTE The analysis revealed that the
FIEF| g B 2K,  variable was not statistically
significant.
EYE BAEmME, $FGE Overall, digital leadership was at a
Mean WFiREKE, high level.
HRERFKE, ipE  The research findings showed that
HEEANTFREKE, the respondents’ satisfaction was
at a moderate level.
LR 4T EIBAGANMS LYY The administrators had a
Comparison AN BESTFHITEE significantly higher mean score of
1k, leadership than the faculty
members.
bR ER Bix, RIS The comparison results indicated
S3tiBE > jafFE B2 that the experimental and control
z2 groups differed significantly.
HEXXR DITERKIE, #1574  The analysis showed that digital
Correlation EHE5EMEN > a7F leadership had a strong positive
R FAE LR, correlation with organizational
effectiveness.
MANTLEZ B Z2WMEAX  The two variables had a low level
BENMEXXE, of correlation.
AR HFENSIXELALER  Digital leadership had a
(SEM / BEEGITEZZ0H, statistically significant effect on
Regression) organizational effectiveness.
BT ENELA I Communication variables
- AN influenced organizational success.
Exin EDOMEERFE, 1 The factor analysis revealed that

Factor Analysis

FRSHHENELE

digital leadership consisted of five
components, namely technological




MRERKE H 305 el £ & 54
Findings Category Chinese Example Full Sentence

EAR, DRAHF AR competency, communication,
. H@AEH . THEE change mgnagemgnt, creativity,
Bl H AR and decision-making.

He
ZFETAYPAH=/F The variables could be classified
ES - into three main factors.
ERHE FrigiE 942 S300FEL  The proposed model was
Model Fit IBEEAERTF—H, consistent with empirical data.

DMTLERFAE, 48R The analysis indicated that the
BEERFHNNAE. model demonstrated a good fit.

BEREAFX MRERER T 2% The study led to the development

Model BN E RS HiEr  of a digital leadership model for

Development oA higher education institutions.
FrF&AMtERIEHEE The developed model showed high
B B, validity and reliability.

224 5 £~ (Integrated Examples)
BRI

HANTITENUIN (1) AU IBRINaUTENaUmIY 5 83AUTENBU LAKA ANEINITAA Y

Y

wAlulad N15Ea15T9RINE N1SUSMISNSUATULUAY ANMUARAS19ETSA kaznsanaula
Wataya (2) ueaniunulanuaennneaiutayaldauseing uwag (3) n1eRuldedava

HovswaroUsyanduavetesAntog N ldydAynadaAnTeau .05

FIE TP

The findings revealed that (1) digital leadership consisted of five
components, namely technological competency, digital communication,
change management, creativity, and data-driven decision-making; (2) the
proposed model demonstrated a good fit with empirical data; and (3)
digital leadership had a statistically significant effect on organizational
effectiveness at the .05 level.

307 il

MRERFTA: (1) HAFASNHEILMMNBERAN, BIEAREN. BF0R
BE1. TEEHEEN. QENMUREIRERFAKES, (2) FFRHAERSSE
IEEEET REFNUEE, MR 3) BFRATFNE 05 BEMKFENARS
FMEEGITEERW.
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