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F—E
HESAHEER

TP METFURXERIMRBENRS, MERRER

TEEFARENEWRKENEELE, BRNMER T XKZNFANESE R
K FE, A, FESAFENBXRITREFTIERNRX, ENEAN
MABRNOE—HAED, EBEIRXOITEM. —BHEUREL A,

EEAMEHE. PXAHAREXAHENG—IERT, MER

HRABAER. BE, HEERKSEERRE . B, AXPSERMA AR
(Printed Format) 57123k (Digital Submission) FJFERAF K, UHEF
M XEESFETIENEK,

X HER B AR
HESHHEOERET R RE—RE, MBRIIFARS 3.
FHRDXHRHIRFTEHANER SR, HEERUMT:

1.

Gi—trAEJRN (Standardization) F—HRERIEERSEERX AHERKE
XAE, BREIERR. AEHS. FEFSURIEEHEAEFIAE,
MBI RFG—HNEARER, FEATARRROIEESREM.

BT Z IR (Clarity & Readability) XFRE I RAR RIFEEIIF
S5 nFE, WREETE. E2EW, TRERFRMREESBR TP
RBFEZI. X—RUFEEASERRIBERAERBDLSEMRIE
HYZER(APA, 2020)

BIB—E M RN (Bilingual Consistency) #5al2ERNFEAFXEERX
HZARKEF, RMBESAHEUNEENRIFNE . & 3EHXT
R, HEBELRBE-MARBROAS, BEEIEFERMERIER
RE.

FAMEEREN (Academic Formality) FrEABEIINRAER. My
RIEFHTRE, BREROEFEANFERNRETR, UEFHTRER
RERIRNBAEE ST M.
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1.1 HEHETX (Cover Page)

HE ML XINIERNEZAMI Y, RBEEENARERAE
ERBEEZARRBR, BRNERRFEXOIEHE. mEMLTEEARAEESE
2R, Eit, SEMNRITSHEHELIMEINTEN. X% —, Hm5ERE
RFZFTHLE I FRAEZE K

HEEDNHEHSE

HESMABZNXANEBEFXF (Center Alignment) 7 FHITHEAR,
EIBENAM S ER M. SAHMIBDNIZR I TIFROXHES):

1) RERHK

2) XA (3EX)

) REHR (M REARRIBEEKH)
)

)

w

4) AN XM R X T
5) IREERIR, T

6) #fk... BEATREKRZF
7) FE

8) kA 7= B

M XHENGELREFR, SFEMISHTINE. REEIUE
TR EYINARF B DRARERSREXEES—. HSeHBEANIE, RESE
NEHETFEAIE, HHRERXIAENTETE, NAFRKEARER, B#E
X HZEFEHX (Literal Translation) By R,

ER, EX@EBREEEAASFE, Beddl PERASERE, FIA
BN NAER. FREREREXBENBFROHEER . AAXLMETEE
XAFMRBROME M., EHEURZERTEE.,

Z PR, FEANXZBRXHIMNIARE D, ERAFZEAMEEHAR
EFEVEFRNEZARN, AL, PREBEEAERTSDLE, UBHRAR
BREBSE—MHMASEHE, HFRBEERNIIMEAZRSFELEFEEEFRHE

A HE & RER BIHES IR 7~ Blan T
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1.2 XA HEHETX (English Title Page)
EXAHEeMRRRATEREAZRNEZABES, B ERT
ERAFEARX, FXBIUEARBFXFF (Center  Alignment) J7#H4THE
&, DRIRESNE. AREW, HHTFEERBTHFEANEER, &
FBERIE. EMITUREEZENETA.
EXAHEMNEMARNIZBE—ISTHITHES], HAMBT AR
AT R gmHE
1) University Crest: KZRKE
2) Research Title: X K5 FHF
3) Name of Researcher: {EE M & B AEFE BIEAIFRIE, %0 Miss. Mrs. 3¢
Mr.

4) The statement: A Dissertation Submitted in Partial Fulfillment of the
Requirements for the Degree of

5) Program Name/Department ..... : TRFZFRFE.. T V...
6) Faculty of ..... , Bangkokthonburi University: i 2 8FREKZFE..
7) Academic Year ... 4

8) Copyright of Bangkokthonburi University: ix4X 7= BF

PR, RXAHEHNRFTINEDPEWES RANERM. KR
M—EH M UREREAIENER, DBREXEFRTNTURER, FHaEHs
EATEREARSEENTE. RXAHEEBZROHSINFREINT:
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1.3 TF 58 B R 2L BV R FRAV 6 A B SR R AESE
BREESHNHERRI, HRMRREZIROEREA UL XHEERMA
St (WTUBZRHEFEFEAMN]) WRFARXEENERZHMEBD . XL
SEEMTHRRXABAER. EHTE. B#%E— HEFERXRENZERITLE.
ALt, AR MERXRENEER, WEREEERBLEHE—SCNRUSA.
131 AR R LR BFRAVE AR
R\ X ERFARREAREEER, EFAKEHNEZRN
Z—, MBI RINRXAVER M. WIS, ERd
FBRARENZTLRFURKFZNERFAER.
—RIE, HRENROARKART D AU T =FPKEL:
246083 (Dissertation) & FiE L3440
WML Z4Ai8 3 (Thesis) & AT 341
MR IRE (Research Paper) & FMi+34r

MRMREKBEBZMRNRERANNAMERERER, FESCEERRE
F—8, MBRIESEINAEE S F AR E M.

132 AESEEERANE

HEXFFREIET, EENELEPPHARBARAEELS, HAERIEE
DMRFG—EA S|, AFH. BEMREXHAR. BN, EfFEAEX
B, thRARVEAFTAREHEFIE BHENARIE, 0 Dissertation, Thesis 5
Research Paper,

b5k, EEERASEMEEAFRIBNEREILR, N Miss, Mrs. 5 Mr.
REAMRE TV BIRAORICFRRDARBREFRENERFEIFES (Official

Translation)

1.3.3 XTI 5 HFEAMSE
TULRHE S B FE AN 2 RIEA AL B EIMSE M —S M N EEAR
BEs. ESE—HNTIBRSHEFRIABEHTRSEXHNARGHSTEME. XF
TR gEHE, NIRRT ERNT
® BIE&S (Front Matter) XF/NEERXFHES, M a. by c..., UK
BIF IESCERS o
® IF3CERS (Main Text) RAMAABFES RS, W1, 2. 3.

o FXHHBFRERN NS FAFIEETF (Arabic Numerals) |
HEBSEXHRFEN—% AHEAHMEFEEL.
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RIS FET TR HEIETRE, REFAXMHNZFELESHE
M. GZEFR, HESAFEAERART UEMRMRELZHROEA. 1T
BREANVTNBEFERIE, BETHURNEFNEMER, SEIAKRFEFE
ARHEEREFENERERNR . B HIERAROIEERFIFF=HENT, HREE
BRRARARIERNE—. BHORHRIR. RSFENEX, BRNBE TR
REFEAENFEALR, #—PEEHEARTEREAMIENSFHEN

Mz PERKFEH-ZFE.
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FTE
IEXERERMAETHER

ERMERIETNENREMBEFIARARREDTNEZALHRAS, BF
B2 Ae . RN XA HRIRE . HEFEDAE T IEIERIZW
RARELBEIEZHEASHNEE, HHRBEAFHEINESKEHE. B, 1%
BANMIEEEENFEAEX, ANWEFEENTHERNE, SWIAAR
THEEEREIEAREFNEEKRIE.

EERSEE NG — NS RE BIDE TR, ST HRESCEISE
M. ARMEANEEEETEERA, B, WA TRSSUSEENRSN,
BOREEREFOER, FAEZS ST ER®EER.

2.1 BERHERAETIN—REN S5

EMERMENEMRENBRFIARRNEBPNEEXH, HFEMHE
ARIENIERMRBREFBEMZERASHNEESINT . ZXHFLTHRAR
. EEARE, HXEIER. ENFAES NEHHRBRNTENE N
RiTERRFNmEN SR,

2.1 15 R E T PR A ZE A ER

HMERMATINBEUTAE:

1) x@EE
2) 1EEHR
3) HEERER
1) EMERESHRBE
5) BHMERSHARS

6) ¥

2.1.2 A GRHRSE

EMERMETNRARBHENRB G —ISEi#iT. TERNEEREN EXA
BHXNFAR, FEMESHAERFENENERIE SHERSHAZE
NIZRMEINFEWHES . B, NAZREZMBELZE, HERERS
BT RIBT N F AL E IR

AEEWM

REZN T EIERCERM, #HIRRXHESHE. BENRN
AZEM—5MN, BN, NREERIHXHRINEHERSRRBEZREY
ARIRFREVER M, HFRRZRSHRANABLAIINFFERFHEARENE
Ko
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ZEMNE, EMERMETINXAGE—NEMSHINE, MUFRERIXM
EAREFHNMEE. FEHN—Et. FRFRHZR R B ISR TTE
BRBRLTREFEER, HENBNERBEERSEET T3k H.

2.2 fﬁi%‘—{ﬁ%igﬁ%%ﬂt}ﬁﬁ%ﬁ (Dissertation Approval Page)

BB XEFHERMETTRARIE T EAFZARRITFEEMNE
BXfHF, ZXHRAMRRRELBIEREZE RS T RKIEARFZE X E At
THE2EEESIHL., Alt, Al XERERMETTNRHILAFRNA
BEH. EETE, HEERAENBASEWEK,

BERAR XERERMAETURN N BEE2 1D AAEN—REHE
K, BEEHZASHBRTERERTNIHE, MAEAIBLIEMNEREANTEN
SIREEK, FARERRINERETHRIEFAIEEERT, DUWBRIFEL
ER UM, A EMFZEAREM.

ERERSHRHFIIGRF S8 R

ERERMATTTFNZRSHABRENIZBE—IeRORES], BAEA
BT

1) BRERSERE (RIMER)
2) ZR (BRI ER)

3) R (KRNER)
NHNZER/FEFW

5) ZR / BKESFID

FRAFIRFAI T A EESWHEERNARGEY, HPhERME
FKIEEBFMERSER, PUEBRITHEIRENERE. MENTEAREM.
EEXHEEX
ELFRHPTEES, BEFAURNERZERASHRABRAFTLT 5 A
ZRARTRUAEBINERIEE, HEDHE BRIEREEZR. AN, &
RAEFHPERBARABHAFTLTI A, MUBRITERAER ZH. T M
ZYME, TEMREDEREREEK.
WRRERKESH, NEEBTEFMNETRIEERR DREEHE
R NEOLR B RFNE R RARARA
AEE
KEENINEBNERZRZHNABR . FARSEMEXES, R
HE5FRXEaXHTe—8. BN, NFHAZAHIIINFEHFERFNE, FHix
KZRSAHAZIEXER, DUBEARNEMS AREER~ LB,
GREFmR, BT XERERIMENN T AR B LA MR REARTEHL
AEER, TREEXMHEMEEZRZEMTE, HNFTERFERRAME.
FEAR R BASE R H MY B IR S AR B EMAE M, B B THRFEARAL
R EREFMNREFESERER, BL2A0ECERERACETURBIINT:
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............. Lo o
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2.3 M AOE XERE R ATIHER (Thesis Approval Page)

Mt NERERMENZATIEAMLEERAREARERETER
INTHEEH, RIPIZMRBRE LB ERE RSB KZEE N EF#
THFEESTHE. BEARM T2 XHOIFEEFERE T E LA X E KR
K, EMATAEERME. SEMMANTEENEAREREN,

MEFAe N EHERMAETNREN ENXAE2I1PHENE—42EH, FF
RIBEMEAVNBEBE AN RIABRENZERSAHN . SELEZALXAELE, Ml
TN NEMZERESMRATHENE D, BHESRIDIAMEIEW. §
F, HHFERFSE—IFAIMENEXL,

EWMZE RS R NHESIRA S48 K

EMERIENMPHNZEAS AR BN IZRB T INFHES:

) EWMERESTHE (RIMNER)

2) ZR/ESW

3) ZR/BKESI
EREMEI T ZNEXAREROZARLEEYS, BNEREBARIMNER
BEERERSTFENLH, DUHRITFIENENME. AEMEMOEE.

EEXHEEKR
ERHEHERIENN, fENREEFAEREXNE, INEZTERE
RERRABEEREN T, HEBHERSINFHY 28, B, BX&E
DHHERE R . ZEMFESNRFSE—, DUBRXEEENSE, FETEZS
A EE,

EEEM

BV IERNEREZEREHRERRAEREZER, BRSERE®
Xme—. FEN, NEEEAXEESEXHMHBIRNBESHERET—, I
B EERERNEmMARAROERMESINE.

LR, WP AR RAR TR A A R AT AR
e TERMAREMSHSEE X, EFMEBEEANEHTRT, FAXEBRES
XHHASEMRTEE, B THERMTRBRFEREZARERE. L
AN XE R E R ETURBINT
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Wi+ A1 X EFF R A TG TP
CREATIVE LEADERSHIP OF ADMINISTRATORS AFFECTING
PARTICIPATION OF TEACHERS IN COLLEGES
UNDER JIANGXI PROVINCE

Hu Xinyi

The thesis advisors and the final thesis defense examination committee, after careful
consideration, have duly approved this thesis to be of good quality and recommended
for its submission as a partial fulfillment of the requirements for the degree of
Master of Education
Leadership in Educational Administration
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Final Thesis Defense Examination Committee

......................................... Chairperson (External Qualified Expert)

(Assistant Professor Dr.Nirasa Sripun)
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(Instructor Dr.Suthasiri Wittaya)

.......................................... Member/Co-Advisor
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............. [ooovvoiniid o
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2.2 [T RIS B R st RAL A TIFE TN (Research Paper Approval Page)

M RIS EHERMETLEA TIERMEEXARBREKRFLER
INTTHEEXH, HIngE5ME A XERERMETIAER, RBIZMARA
RELBEIEZEMZEASKBEBRAEIMEMH#ATHNEES TG, B2RATEIHR
RENHRSEENFZNDERBERTIEFZAL, BEXHERHDAREE
EREENERM. TEMEMISEM.

M ARIBRESHERMATINBREE2ITAENSE —EHWEKR, HiR
M AR IR E TR ITHERARTHTEAE, MIHRREBRTMLEE RO
RER, EENEXRBERTI LA (—AH6%FED, MATEAE &

FBH12%5Y) o KT, EXMHREFISED, DEFREEER. BHMANERXH
FARMSEEK

EiZ RS ROHSIRFR S AR
ERERMAENTFNZERSH AR ENTZRIATIRFHES:
1) FE/ZER
2) ZR/ S

3) QR

EREMEIR T TR RARTE TENER, THARFLE
BEERENRAENE, BNIARRLENFRAEES REREYVH .

BEEXHBER

TEREFSHERMATIN, EENIAERNEHERSEMESHT A
FARERBENE HZRBEREENSHIHRAICE, BN, NFEREEX
HERRAS . FHRRFSH—EMH, MPHRXEGEEIE, HETEZRSEM/E
I,

AEEM

EZBDLATHRIZNERERSRABRE . RERBEXER BRESE
ANEFXHTE . BN, NEEEHERMAETTSRXHEHMIBIAETZE
FEE—EM, MEEERRERMEEHRERNERIESIAE.

ZERA, MIMRIRESHERMETN EERI L ERARHR
S REBENZEAER, REAHMRINEMZSBRBETREFMMLX, B
A RFFAERME . JCEHNERXNMNEAREREN, DRERXHES RIFINTE
B, IR EARFFAREEIE. MIYARBRESHERMATRFOT:
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7 IR A B ARG R E TGP
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COLLEGE UNDER JIANGXI PROVINCE
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B=E
B EER

EXHENEFALNBRFAMBNETAALDS, OFBLIART. ML
PURTRBIFRRE . BT BYEREHRBEENNTFRARILTHET
SRR, EEERBERENEN T RIRNE N, FRIAREEM
R, Fi, SREOBEFNERIENGAREE, TEEESRANS
Wit USROS, A S RTRAROTEER.

3.1 BTG

FEXWERE=AEERSAA (1) FRARBAEL () BB
EX; (3) %@, 25, HRAAREAREHH BT SAARARNLMA
B LRRRNEAR. RE FREG—OEGHE WETEN. B
GET S

311 FRBREARE FANREAR LA THBHANREAER
MEEHS, NHRASEREE, FRBE—ILCETRE NETERS
51, RAERMT:

(1) WREA FAVETIARLFVE PR AFERS, Fl0 L0
XEA” WL FANXEE” & RIFRBEER, RPN S XA
BESAHTR—T. MEARARKEAGH, FONSEAAAE—1F
X, HEFRAEEME, FEEARFANEEE R BIMEHER.

@ feE  ROREFSARLIEFRTEEXT, FI WX
fe TEFARXEE R MITRBERE . TAARRBR—1TH2%
XIFFHES, SEBBfER S RARRARE, M M. Mrs.. Miss SLEAT. B4 (0
H) | FERBSENRLR.

() B RPBESHEKASH (WF) BEE, FRELEIREH
5. RBIESI, FHIHASI. SHEEREALE, FHEMAREAR

FR, fla0: " Lecturer" "Assistant Professor" "Associate Professor" and "Professor"
HAEFEAESRR, Ba0: Prof, Assoc. Prof., Asst. Prof.

@) Ffu (Fl) FEEREFDEATHEXNBHRERBESANMRIR, I
ERESAERTLRR, MBRERFEXEAMHFET - HERNITHER
E T T,

(5) % NAERESEVFIRFE.
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B gmHEE K

MRMREREERNE2RANG—KA TIEBIR (Label) 18X, FREF
EX—. NERRERER: FADRY, BESHABEZE. BB BHRR
AmEER, MESENEERENERENFE,

Z—X AHERMNRSER BT R XA R ik, (EiEeE
BEFWHMEFHNIEREXELS . FRREEAESNEXRET:

T REL (5 B A5 B

Hoqufdnus: uuudrassnsiauiaussauzn1sITevasatatsdiulng uviInerdensann
SUYS

gvinqufiinus: usaninsniad windn 819156MUTAEN: 589MEARS19158 AT, LAY NAYIUNA

way fHremansnansd as. fsiad v Uiy Anvimansauidudin (Msuimsnisinu)

UnsAnen: 2568

R, RXHERTHTRAREEASENRRATAR. 28
ARG IEREET S WETEN. SIARSAEAGE. JEH
8 SURNE N TRSFRRBNTERALANE, BEFRERREA
REG I T TR,

3.1.2 HEEX

BEEXEXNPRBRZLORABTH TR RN ERT S, HENE
THREREBERENEAEHE 7B RNBEEL. Alt, BERENXA
EoE. . BWEEEMENFENES, FrREREAENEESM,

S{E&E#

WREEXEXHESMERREI (Prose) #E, FUDA=PBEREK.
BIBREAEARNARIE, BEEUT!

F—k: BIRAN

RENAE—BRIFXBENFHERANRE, LHFEALEEESHRAR
AH. AENTEFRRARNIIARERN, FREEFIMFRCRIIE, #iR
A EMT. B IR,

MENTRREAMNT:

“NM53eULIngUIzEARD (1) Lie.... (2) Wie.... uag (3) Lite ...”

RE, H&E—XM (1) . (2) . 3) FHESKHEX, HFEEXPRIT B, &
EHRAARRR. BSERIHIIRFREWFIERL.
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BBk AR

RENXAESFRTRIES, FAEOIFI%, FNTEREWRITE
THEEAR, BEMREIT. HREE. AR RERETE. WS
. RKBABA (0F)  IRKESTER. BEERE TR NREES TR
ST TTES .

BERAERMNT:

“s2lguidehe.... Usensusznausie. UL, AN AMNUATUIAMIBE1NMETS. .
Iongudegnednuin.. au l6igdunuy.... Jideyandnusznaume... 91WIU... AU laue
B.... tumoun153Felided (1)... ). uag (3)... in3alefildlunisiiusiusiudeya laun...

wa.... adpnldlunmsliesgideya laun...”

NANIZREZEINFRZEN, FRBEREMRAEIFAFNEMEER,
rERFEERER.

B IRGgR

AR XBESFE (Run-in-text) HEETRZ2NARERIZBEIN
MREERREHEENTRER, NARASEWEMEZEER.

MERFRRERMT:

“WAN1SAVBNUIN (1) ... (2) ... uaz (3) ..”

MRERN AN ERARLR. EARE, BRHTALENY RILH.

ERE5EREmM

FRERELEXH, fENEBERIMABERETENAR, BERRT
=515, BEERUEMRENS. XIENRNAERXEMED R TEk,
MARERERERD . THEERENANZTLT, FHTRSHENSE
M, HHAEEARASEINEEKR.

ZLt, BEEXNTRIZB=""BRRNEHMHTES, ARIERN
AEENERN, MEEE. EWMEESRY . XAS—ENEEER, X
RBERAMARBARNEERE, BHETAEFAZRPAER. ALULEZEAHAR
ERE B AR

3.1.3 &85 (Keywords)

KEEARKMRARBE RN BNEZARET S, EFALUEERL RN
M EREERAEEERER. FAlt, <B1EINREN B ERBEHETRE
ARFEAR, HFEERSHRFENECRENE.

EIER

FEIPANRB TR R

SREE KEIF1 K2 XEEs”

ZEXRBHZEXAZEIR, AMEAES () FHRAFS, URAKREX
BRAFE—HTFERFZNENRHIRAE.




ERFTREXFE TN MR XEMIARBERS SRAMEFH 18

FEEEXBIEIRBENRSWARABRALRZIEMEZENR. AL,
EENINERFREGELRRFARZORN BN FERIT.

3.1.4 FhE5FS

RETFFFEANFZERINZESNREE XS —, FRRERESIBATERE
FIEITUAR, EEREXHEMBEZURIRGEHNEREK.

HRIRBEER

WES—# A TH Sarabun New F&, FSUREATFTEZREN 12-
16 # (point) . FBUHERIENEZEMMEMRE T, BHFAEFS, DIFARKRE
BERNACEENELTEERRN.

XANEAG—NFHhiEY, EMTRSHENSWEFM TS, F5F
SERFFARAXBEEIRE, XOERIAREREENEEARIES . TXIE
EIURBII T



ERFTREXFE TN MR XEMIARBERSSRAAEFM; 19

FXGEE T B
yonufiwus: luman1zfindeinusssuvasuinisiuaandugaudnuvugsluunma
i

[

FYNAuINUS: Wisanued ddu 919158NUSAYN: SR9MAnT1975d AT.Nuan AN wag

FR4ANANTIA15E ATYIUTU Nasw) USyayr: USvaquldndia (n13ediinian1susnig
n13@nw1) Unasnen: 2569

UNANED

TrnUszasAveansifefe (1) iefmunesrusenaunaniagi iy invean1ief i inusssy
vosruTmsluanidugaudnuidugslutumainiy (2) ieaueuuudnaenigdingiunds
Tausssuvesjuimsiuaatugaudnuidugelutunaivdu wag (3) iewmuiwuimafus

a o 1

doduasunmefinddanssvesfuimsluaniugaudnudugduimmaiviu
su1puT3A A euuunaunauiansIdeidinunnuazieUiuaUsesing
Usgnaudaofuinisuazasiiuau 1542 au luandugeufnwitugslusamaindudife
AnuaruIanguiieg1alagldgnsves mls eaud (1973) waglduninnisdudiegiauuy
wsdy Tddununguiaegng 342 au wiesdlefldlumaiiusiusadoya Tduduuudunival
BeflassarauuvasunamnsduinsefuiazuuulazwuaunuIngy aantdlunns
Ansgideya WWud adidemssaun melieneitadededusu uasmsleseiden
uamsidewudn (1) @ 5 asduszney way 20 Mdde dwdunnefindelamusss
vosguvnsluantugaudnulunamaingy dsuszneuseidevimiBanagnsmeinusssu
LazAwasasudndnual Auamisalunisieansmisiausssutanisidiusan
Aguen ANMUAINIaluNTAAUgLALAEAITHAINIIUNITAUSTTU ANansalunis
a¥reassAuinnssuLaznsliudimetmusssy mnuasnslunsinviaudsdunig
TuusssuuaznsasuTus (2) leanngiiideinusssuvessuimsluandugaufnw
Tunumaivauasandesfuteyaifasedny Avademwaenadosduimsvasinauadiviniu

v A

3.900 lnadipeA1dasEwinnu 160 ARTLAINEDAAABILAYIINWINNY 0.897 ANRYLAINY

3 a I

aoandoudalIouifisunuuinines gdawindu 0.939 uazArsniassvosdnademdans
yosnTmAAIRARUUTEIMATY 0073 Fetsundulumuinusififinuananiside
wandlidiuinAaderundsusuiiaiald dmsuesiusenousieindaniu 0.5 uazAni
indefeuvunau firngendt 0.7 Feusiianrmgndeadsgudniumela uag (3) fuuams
Ufdavanun 15 dedmiunisiatuadisarudufindaiausssuvesfuinisiu
antugauAnuneldunmaivay

o o w

AndAny: Lumaniizg

o

WTusssy guimsluanidugaufnw uunainiu



ERFTREXFE TN MR X EMIARBERS SRAMEF M 20

3.2 JEIFEHET (English Abstract Format)

EXBEEWRERREAMRNEZARIBS, HATEERFEARRE
REEMRBRNILOAR. Alt, EXBENESERHEEARNER. EHEE
XTI ERF—E.
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E. BT, B, FREBERMMRARNTIEARR, METERFEAZR. X
MERE5FAEH.

BB MEN

AXFREELSRY, RXBERRFSHEIHERRMNEHZHE, RN
DAZANBRE, FREBEARINFEAARNE. N, HARENHNEENUR
MRERNABTVAERZTXHETE B, MARIRGEENERGEATNAR
By —EU

RERXBESAXHEZEN—EM, ERRIEAREREFTE
ErFEAMCHERRN,

3.22 AXWHENS SN

R ENXAELEMERIAER (Prose) 85, HUDA=PBEAK,
HEMERXBERE—, AfOT:

Paragraph 1: Research Objectives

F—RNANFTREE, BTRAMREN, THEEFESRXEB.
RENEXRAAREREM (to+verb) #HiTRR, HRRBE5RIEEHRRIMN
FARRFH

BIRIREAAT:

“This research aimed to (1) ...; (2) ...;and (3) ...”

“The research objectives were: (1) To ...; (2)to ...;and (3) to ...”

“The research objectives were to (1) ...; (2) ...; and (3) ...”

Paragraph 2: Research Methodology
FE_BRRATNEMRG X, NEBEREMRAENEZAMNIS, B!
research design, population and sample, sample size determination, sampling method,

key informants, if applicable, research procedures, instruments used for data
collection, and statistics used for data analysis.

DIPUESENX AR, FRERGENINTFRES.
B X AR
“This research methodology employed a ... research design. The population consisted
of ... A sample of ... was determined using ... and obtained through ... sampling.
Key informants included ..., selected by purposive sampling. The research procedures
included (1) ...; (2) ...; (3) ...; and (4) ... The instruments used for data collection
were ... Data were analyzed using ...”
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BEilRidtg (#h38)

The research procedures included (1) reviewing the literature and related studies; (2)
developing the research instruments; (3) collecting the data; and (4) analyzing the
data.

The instruments used for data collection included a five-point rating scale
questionnaire, interview protocols, observation checklists, and document analysis
forms.

The statistics used for data analysis included frequency, percentage, mean, and
standard deviation.

Data were analyzed using descriptive statistics, Confirmatory Factor Analysis,
Structural Equation Modeling, and content analysis.

Qualitative data were analyzed using thematic analysis or content analysis.

Paragraph 3: Research Findings

FEBRATHRARMRER, RELAEHRBNEXNR, FFRAESLN
& (Run-in-text) MEETR#HITRIR,

B AER

“The research findings revealed that (1) ...; (2) ...; and (3) ...”

“The findings indicated that (1) ...; (2) ...; and (3) ...”

Past tense should be used, and the writing should be concise without

elaborating beyond what is necessary.

3.1.3 &9 (Keywords)

REEESHIARARHFTIRRMOENERAIR D . EFEHEM
SENXREE, BITRSMAMREFATELERSEE AN e R RS
MR

XEERERERN SHAER

X HE18 R Keywords:"tE 451548, FFRBHEKSRAEE. XgE
RESHFTE—17, EXBEZEUNES () 2R, BXBEAATRKFR
T, ST SE-DRBEERENYF.

XBIENIEAICHEARNE, HEMRABKARABRRE . T
BERBIEANEBEHRRARNEZLE . OBSEIERER. HREEH
BAR, DUEMRAEHERERSRER.

B X AR

Keywords: digital leadership, organizational effectiveness, educational
administration, private universities, Liaoning Province

L5, KEEREN ENRANEFHES, EEHFHIF (Proper Nouns)
Broh, SIEBNSEHIRBEXEE, FHTRESMRMREEERFEAREERESH
R REBER, MR RMRNFEARAS LT IE,
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3.24 BEEH

EXHEMNBESRAMTEIBZNERME. AFHEEHURZERBIE
BIE M,

ESERAREN

—#& M=, Research Objectives 4> 0] A Present Tense 5 Past Tense
Research Methodology #1 Research Findings ZF 4> M7 3% B Past Tense, | & R4H
KMRENELTR. BN, NIREFAEERTHER

AEREm

NEREBRIBRADAATEFEEF, HIAERETEE. AXEWEK
RiEgERHME., BN, VEBERFARADPENERMEERERIE DURRBER
AENE. BEWMBEFESERFEARSERSE.

FHmMEEMNIESEANNEBRARXBENRERE, hETIE
B RARAEEFREARTF NI EESEMmA.

3.2.5 FhE5FS

EXBEMEANFERSFSREEXRFE—NE, FHRESBAR

EHIZELTUARA o
BRREEK

Z—X A Times New Roman F{&, FSo[ixE A 10-12 point , {EF&T]
REASRRESAEFTS, DUHRERBENRZEEABEIR, ERNEEES
RiEMEZWEENTNTEM.
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Dissertation Title: CULTURAL LEADERSHIP MODEL FOR
ADMINISTRATORS IN HIGHER EDUCATION
INSTITUTIONS UNDER JILIN PROVINCE

Researcher: Miss Mali Seesan, Advisors: Associate Professor Dr.Kamala Sirithanya,

and Associate Professor Dr.Chuanchuen Kultana; Degree: Doctor of Philosophy

(Leadership in Educational Administration); Academic Year: 2026

ABSTRACT

The objectives of this research were: (1) To determine the core components and indicators
of cultural leadership for administrators in higher education institutions under Jilin
Province; (2) to propose the cultural leadership model for administrators in higher
education institutions under Jilin Province; and (3) to develop practical guidelines for
enhancing cultural leadership for administrators in higher education institutions under
Jilin Province.

The research methodlogy was a mixed method, including qualitative research
and quantitative research. The popolation was 542 administrators and teachers in higher
education under Jilin Provice, the People’s Republic of China. The researcher determined
the sample size with Taro Yamane’s (1973) formula and obtained by the stratified
random sampling technique totaling 342 Sample. The instruments used for data collection
were semi-structured interview forms, a five-point rating scale questionnaire and focus
group discussion form. The statistics used for data analysis were descriptive statistics,
confirmatory factor analysis and content analysis was employed.

The research findings revealed that: (1) There were five components and 20
indicators for administrators in higher education institutions under Jilin Province, which
consisted of strategic cultural vision and identity capacity, cultural communication and
external engagement capacity, cultural governance and participation capacity, cultural
innovation and adaptability capacity, cultural sustainability and brand-shaping capacity;
(2) the cultural leadership model for administrators in higher education institutions under
Jilin Province was consistent with the empirical data. The value of Relative Chi-square
(x*/df)=3.900, Degree of Freedom (df)=160, Goodness of Fit Index (GFI)=0.897, Tucker-
Lewis Index (TLI)=0.939, and Root Mean Square Error of Approximation (RMSEA)
=0.073, all in line with specified criteria. The results showed that Average Variance
Extracted (AVE) values for all five components exceeded 0.5, and Composite Reliability
(CR) values were all above 0.7, indicating satisfactory convergent validity; and (3) there
were a total of 15 practical guidelines for enhancing cultural leadership for administrators
in higher education institutions under Jilin Province.

Keywords: cultural leadership model, administrators, higher education institutions,
Jilin Province
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BME55E—H.

AEARBRENZEDEWEIER, FERPERIR Z B R K
R, FRXA“F74H (Parallel Structure) "MEM TR, ZARNEBHTRD
REEALARE, REFAXEBHNAERE. BRAEKRIOR 6-1 Fir.
Table 6-1 Standard Chapter Structure for Research Reports

English

CHAPTER 1
INTRODUCTION

CHAPTER 2
REVIEWS OF LITERATURE AND RELATED
RESEARCH

CHAPTER 3
RESEARCH METHODOLOGY

CHAPTER 4
DATA ANALYSIS

CHAPTER 5
CONCLUSIONS, DISCUSSION, AND
RECOMMENDATIONS
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RAREREWENTRERR, BRTEARLENBEREHENE
Wr. 5 TIER FRHESERSOANFZEARFRAE

6.1.2 ZHRAET (Alternative Formats)

ARLEFRAT, EMRABTRAESR, SETEAMRNKER,
RETUBIEXEWIRAR GBI AZENFR., ElXFAEANMEETSHFEAR
fkiE, HREARNBHNRZEEFZEM.

I XRABREANERFN: F BRI S HRER" DAL RE
, BEEZEEENRMARIIELHR, UREARKMREFNARSAL

(Research and Development, R&D) #5%,

R, EXABRIEAN, AREBLTFEESEINER, FHNHER
EXEMEE—H, BEEEDRHAYMSBEEERELRF=ERE.

REMRI/ENEDENITRBHARERETE L FE, BRUREERT
AER, FXAEHBELENHTENR, BEMTEZAIEHEHREDIHEZ
[B) B 151,

Pt i

Bz, B hEXEWENERMAARENERE B THAMTAMRE
HEM . —BEMNENED, FHEEREANRS. R, thEMTEXrEH
&, HHEEERFRFAREE,

A—TTHE, AESELEESEST, ATFMRERENTRFELERARIEX
&1, MIEBREARREMRNBTR, BEITREFZATRHR AN,
AN AR BIARZ AR RLR

6.2 & 57 S#5E (Fonts and Typography Standards)

FEANFSHNERFIAXEEHNEZHNES, BAREEZ WX
AT . ASEMANEE—E M. AEXFXASE—NFEEX, BETE
SBIFRAARNERNE, HHFEERERSENE.

6.2.1 F{&xMSE (Font Families)

FRNEFERTEEMZENERE—. AWRERARBARFEIEER
E—MESAEEXFNE—FAR—MFAE,
NFRXERD, MEE XS —E A TH Sarabun New (Thai Sarabun New) =&
; WTFERXERD, MESL—{EH Times New Roman 74K, B, REERER—
BXEPREFEASFHFE, DURFEINA—EMMT A,
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FiaE A6

ZR1E: TH Sarabun New R K/ 16 pt
L Times New Roman TR K/\ A 12 pt

A EFEARNFEEXTRE—EA FPTRSTHENIEHME
wE EREBEMERAEIARAEENIRESE K.

6.2.2 £k A/ (Font Sizes)

AT
#/EX
29AUsZNBU sUkuY
lovudn 16 pt
A1 “unii” fmun 20 pt
Foum Fiavu 22 pt
unAngs 16 pt
E5°8
Element Format
Main text 12 pt
CHAPTER Boldface, 14-point font

CHAPTER TITLE Boldface,

uppercase, 1 6-point font
ABSTRACT 12 pt

il 18- IR U

ATEEFRBITASE, B APA 7 R ERFAIRXAERNER, EXHD
(Body Text) HG—EMEEFS, FBRER—MOTRMSHFS. [
B, BUCEEEA*INFE (Bold) MEEEEE (Spacing) *RUMARER, M
IR EF AR

ARG HMNCHIREFS, FYTRSXENBMEMT RN, FRER
FEERIERBERA,
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6.3 MH B S5BREHHAMIE (Page Setup and Paragraph Formatting)

HERESBERNEZMFAXENTE . TEERBEEA—HMENE
BHMED . LENTHREERNFAARARNE, DAXKBHE—EPH
M. SEREETULE. XANFARMREEEN, FBTHERS
Wi, BRORREN, FRAEERNE. FREEITERPHNEN M, £/
HFEERERSENE.

6.3.1 TUIUFE R E (Margins)

TUABRAIR B R X EERICEPMNEZARIBS, FHTiRE X E
EME, ETRXCETT, FRARFEEARRNEIRE,

RAENE
E JE~f (Inch) JE2K (cm)
Zih 1.5 F~f 3.81
His 1.0 Ba~T 2.54
s 1.5 L~} 3.81
T 1.0 F~f 2.54
Standard Requirements
Position Measurement Measurement
(inches) (centimeters)
Left 1.5 inches 3.81
Right 1.0 inches 2.54
Top 1.5 inches 3.81
Bottom 1.0 inches 2.54

ERHRBITUAEE BT RISRIREN T, EFHT, FHEERY
RIS

6.3.2 BB AS XA ERE
BEmRERIE—8, HRBEMRRAREN, LHEMEENERS R
BENXSY, XRFASHERNEERN.
HRARNE—BRYTEBS (Nolndent) , EFSHFMANNT, FEEEN
RGE—RAETHE (Indent) , —HIZEXN 05 1, MUFEERBITIE.
EATIETIE, BIRM 15 5178 (Line Spacing 1.5) 3 2.0 {51788 (Line
Spacing 2.0) , & BRBRFISERIFEEE (Spacing Before/After) , LURE
EERREY
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R

L1 XTARS NS
USNBEMALRGINERRE, LEHARFOES, ASELNELHRH
KEITE. HEIR, FeHBAREE, MUKIMELE B iR

Somchai Srisuwan (2017) stated that leadership is a process through which a
leader influences individuals or groups to create cooperation and move efficiently
toward organizational goals.

Supawadee Inkaew (2019) explained that leadership in the present era must
emphasize adaptability, communication, and trust-building in order to respond to
changes in a complex environment.

AEEM

RS —BRANRXAETHEE, SNATEEARATENRTE, FUESH
XA T —.

RAGUMRBEBER AN ANE, FHTRSXENEMENIEHE, IF
HEEFRFEARS IR,

Mg, PethREFE. FESREERN, BPTRIFEN B,
ReEl, HFEAFAIEER, TREENERERFAMEHR, XLEH
SEHRFEERN. BN, 8ENAEMSNUTREBEIRDHRER,
FRERS R HIER.

6.4 IrRA% S 5/ R4S £ 55 (Heading Numbering System)

PR gm S 5N RS M RIREANBTEWIITNEZEART Y. HIE
AETRESHEMARERE, FIEERBEWNEEREN AL HIEM SN Z(E
HIZEXR, B, ZASGHUEESEMEREREFEXIERGE—HNEEZER
fill,

6.4.1 frilm S HIIRE

FRAR SN BEANBEMHNENER, BIFEEZT (Chapter) . —RIzA
(Main  Headings) & _ZR%r@ (Subheadings) . wSNIXFIEZTS{ENIR
R, UBEWMRMARESEEZEDTHRHINE,

Bltn, fE—=hoER 11, 1.2 RE—RFEHA, A5 _=FhNEH
2.1, 2.2, LK., FrBRSEADAES XRFE—H.

ELIREER, NEXHEESVHPERSHER, FE—FEH DU
T EEAR NN = ERILSER. RENARSE B TIEEANRTEMH
BWE, HFHEFEAEESME.
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6.4.2 INEIYRS R Y (Decimal Numbering System)

WHEXH < /NS E % Decimal Numbering System) {EAFREL ST
I, RIAB#HFHNERRTRAETER, Bl 11, 111 M 1111 tRRES TR
BEMEBINARLEN, BHEW. CHMEXD PSS,

FREME

XABANIESREGE, BUERANELIMNE., EAFERZETSHEALR
B, WERANEBIL=H.

REAERBEF TEEEMNTITESR, FAREMNBE. FiE,
HHFEFEARAEERIFEWFRILNEN,

INERSRFERERFAR ZRANGERR, FIERTHE™E
EAMBHNEENTRIRE o

6.4.3 Il 4w S B/ MrEBER AR
RN IBEES R EANETR, TRARFRESHTXS 1), 2), 3)
F—EFEAMQ), Q03 FT_=EHF

aNLl|
1B ABE
(1) RGHEX
2) RGMAMER
2 HRIEIR

6.4.4 ¥4 S{F ASE 5 SCHE R N
PR S REMNEEXRFE—MNES, B REFEAREIER, Flm
ERFERASES. MBS (Bullt) REMA—BHNFSESE. B, NFERS
ShFES. A2, FEEHIKSER,
L5, IMRERERRAETR. SEEREFRNBEME LML, BREXEH
T NI R M E
FELFRRES, BIFER Microsoft Word 8y Heading Styles (#raf¥z\)
IR BiREURLR, fFlan:
e Heading 1: =75 (Chapter)
e Heading2: —ZRFrE (40 1.1)
e Heading3: “ZRAxa (40 1.1.1)

XRIZRGNMREEBENEME R (Table of Contents) , EREZH I
wEXARNH—EM, FEDATHRRER.
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Me. F—lERRARSREE, HFEaEIEAUIR, BEMTIREX
HMEASEM. AHRUEMTLYE, REFEEFRFARSERE.
RS RBIan T

(TR G S 2 AR

f

1.5
CHAPTER 1 14 pt/bold)

INTRODUCTION (16 pt/bold)
1.5” 1.0”

1.1 Background and Significance of Problem (14 pt/bold) "

1.1.1 Background (12 pt/bold/italic)
1.1.2 Significance of Problem (12 pt/bold/italic)

1.2 Research Objectives (14 pt/bold)
1.3 Research Questions (14 pt/bold)

1.4 Scope of the Research (14 pt/bold)
1.4.1 Research Methodology (12 pt/bold)
1.4.2 Population and Sample (12 pt/bold)

1.4.3 Research Instrument (12 pt/bold)
1.4.4 Data Collection (12 pt/bold)
1.4.5 Data Analysis (12 pt/bold)

1.5 Scope of Content (14 pt/bold)

1.0”
|

|
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BLtE
IEX. RigSERFNERER

MRIEEFNARTENRENEANRAENEZARBD . EZTH
RBFTHXFAND (Textual Content) . kA& (Tables) FIEf (Figures) #4
B, XETRAMERGE—BRENANHTHRE, HEEW. FEEAKLE
MARFAARTFEX—H, WELERBENEEARNE, HEFEE—B
ZARME.

71 XRGANBENZEN

MGREPTHIANBRNXRAERAEHHTAHLR, RIMNFTERH (Main
Headings) ZFH R ZERLKARB (Subheadings) KEEEEMEARANZR. M
EMEY T EZEWMICEEL A RAKE REXMIRZEHEKR.

—RmE, WAEMR I XEIE" (Key Concepts) At#EfTa K, Bl
M, EFRSHARF, TRRBNDTAASNBES. ASNERMUEBEXHAR
Fiy, Fit—PRRABRM KB F A,

FERRERITAE, EERRNRATRATEER AR, URHZ
IS, FERXFIEXHFER/N, Fla0, FXAR@ ] {F A2 20 Point &
S, BLXAEMIER, YMNESXHRT 2.

TR GRR AR 25 48 G HE = 51
CHAPTER 2
LITERATURE REVIEW AND RELATED RESEARCH

Concepts and Theories of Leadership

2.1 Meaning of Leadership
2.1.1 Meaning Based on Traditional Perspectives
2.1.2 Meaning Based on Contemporary Perspectives
2.2 Leadership Theories
2.2.1 Trait Theory
2.2.2 Behavioral Theory
2.2.3 Situational Leadership Theory
2.2.4 Transformational Leadership Theory
2.3 Related Research
2.3.1 National Research
2.3.2 International Research
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X HAX$E (Key Concepts) 1EARNBERMNIZL, HIZREREHE
SR, EMTEXRGERAETEFTRGHNZEY, BREHZEAREEAIH
WA 54%E
72 FEASXFHANER

FASEFHEEBENA T (Main Idea 5§ Topic Sentence) #]
X #54) (Supporting Details) FIRDMEK. THEAREENZOAT, BEET
BE, WEEESESLEIEMZEBENTEN S, BEEE X T
—HU A, SHES AT, DUERIDIAAITEEMFRAR S,

7.2.1 HFFE1TS {E4& 3\ (nternational Style)
EFRBTHEASERRERBEEHAE TEREF L. RBEENE—BRNTE
$E (Nolndent) , MESERFENRXRAZ—NEFTHEH#ER (Indent) , XFHE
EAREYTIERANBREMNEWME, HFEEREASEESIRE.

Bl

2.1 S H119E X Meaning of Leadership
NGNRENAZRAEZWARBELRT . BRRAFEN AR R
B & 1ERERE, USSMAR B R, FRAALSHATHFENLERE.

Leadership is a process through which an individual uses influence to set direction,
motivate, and coordinate the cooperation of individuals or groups in order to achieve
organizational goals effectively and sustainably.

Northouse (2022) explains that leadership is a process by which an individual
influences a group to achieve a common goal, emphasizing the relationship between
leaders and followers within a situational context. Meanwhile, Yukl (2013) points out
that leadership involves the ability to establish a vision, make decisions, and motivate
effective action.

In the context of contemporary organizations, leadership is no longer confined
to positional authority. It also encompasses the ability to communicate effectively,
build trust, and lead change. These capabilities are critical factors that enable
organizations to adapt appropriately to rapidly changing environments.

ARRARKEF, ASHENMURERTREAR T, £E81ES
BRES . BIEEMGENURENTEMNES . XL ZAREBEEN
PRREMAENEEZERERE, HAEPTELRREARSRERAZS .

7.3 X GZA PR FAREELEH

X GFARABTNER EFBMERFNEN, DNHRERYW L ER
AERERM, AEPTIEERBHEXAET. —RME, ABOPHERGIEEY
NEEHANERANES, SIS, OlBieER. ARY RIEPAMEE,
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REARBAZREEIMFHITLH, BHEPTRARNBRNTEMEURILIEE
HREM

7.3.1 5| = (Prologue)

SIERHAMREBNSARRY, HENAETERAELEZHS|SHEHEN
Frtit AENERSEIER. 55T UREIHEBAEXIIR. XREHHHREA
FHR, BUSBENTEETEMNENAR, FARZATHNRITEEEM,

g

“In the context of digital transformation, educational organizations need to

adapt to technology and new forms of learning. This has made the role of leaders
more complex and challenging.”

7.3.2 12 3R B9 B {E (Statement of Concept)

MR RRMRESEOABTNEER, HNBRNAILES PHXRIEFN
BRIYEMMS (Operative Concept) , EREBH—FLRFMARAT TSR
FAR, RENSEANEMIEE TEWE, FEAELHNSEERE, MM
ARZEABTNYT REDITEEEM.

FEX LN

“Digital leadership consists of key components, namely the ability to use
technology, digital communication, and change management in organizations.”

7.3.3 N A3 &1 B (Supporting Details)

RAARY KRG AN EBE) T RETHRE. XHIE—FTERREN
M. ERRTNBESIHFEYNR . BFRHA. LR THEEHRHESFT
BRI, TXRAEMMAN, EXATHENFRTERDA. BEER, FaE3H
PR BRI RDIE R

FEXXfBian

“Northouse (2022) explains that leaders in the present era must be able to
apply technology to support decision-making, while Yukl (2013) emphasizes that
communication and collaboration are important factors that contribute to
administrative effectiveness. In addition, Kane et al. (2015) point out that leaders who
can manage digital transformation help organizations adapt and create competitive
advantage.”

7.3.4 E 4L (Conclusion)

BHERNZEIRORRMNEEZATNRAN SR G, IRENMBCH
BEHTERRR, FFATIENOTESE, IAREERFHMIRNA
F. REPEEMEBBUNREZETNRBILR, TEBERBAES
T—BREHT—ETHANE, NMERBEERRNERMESZEML,
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BlF

“In conclusion, digital leadership is an important component that enables
organizations to adapt effectively to technological change and is a key factor in
driving organizations toward sustainability in the digital era.”

BEEREARERNEARSETSG

EHFUERTRT, ZFHAAXRTHEES S, ENHXEARN
RBRMIFPFZIRN . I—TUERSENHECRFEMEREERI M.
BFOSNETERREETARER, IRARNARED. S aBeE UL EA
LAREETHRES

Northouse (2022) explains that leaders in the present era must be able to apply
technology to support decision-making, while Yukl (2013) emphasizes that
communication and collaboration are important factors that contribute to
administrative effectiveness. In addition, Kane et al. (2015) point out that leaders who
can manage digital transformation help organizations adapt and create competitive
advantage.

Bz, BFOSNIZBhARRNENRAZTENERAMNED. L2
WHAR/EHFHRIRTRFELRNABRER.

REIETEEM

EXIRGRMNBEEERESR, DIHTER. JSeHXEEIA, JhiReR
Z5|AMEREFHEAMKENAR. LXTABTERFENEBNFAR R mT
A, TREMNMRFNFAFEMZFATRENELW. ALk, HRJXLLE
ABCHEENEXRNBTHTEENER, FREISEs| Ak AT AN =
HRHISEIR .

Bz, H5IE. e, ARY KRR LSS0 M E Xk ERiE
FAEEEN, BYPTRAAZERNEMME. REMURFZRDTORE.
B, ERBEEIEN XIS BHAREBSMNESRE, BEPTIREX
BEGIRNFEARESUEE, FEEANFEHRERRFAFRNITEEK.

74 ZARNBENIEEE

%R BRI EN AR EES, TAUEN AR TEE
IR AE. TRENASEELNER . HOMTRREHTAERR
5s, NAIMHRTBESRAER, HHMEHESARNE R TR
.

EARENTE, NEREH. SEAFRNEAES BEEREN
SRR R BB B RHFTBF] (fragmented listing) | B AXME % T5%
EAEHA TN BN ERERRLBEXER.
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S{ExHl

rRE

“Bass (1985) discusses transformational leadership as inspiring followers. Burns
(1978) states that leadership is a process of elevating the values of leaders and
followers. Yukl (2013) states that leadership involves the use of influence to set
organizational direction.”

/&

Although Burns (1978) and Bass (1985) emphasized the role of leaders in
enhancing followers’ motivation and inspiring them within the framework of
transformational leadership, Yukl (2013 ) extended this perspective by focusing on
leadership as a process. He highlighted the use of influence in establishing
organizational direction and managing relationships within the organization. This
development reflects the evolution of leadership theory from a value-oriented
perspective toward a systems-oriented management perspective in the contemporary
context.

In practice, researchers should avoid presenting theoretical concepts in a
repetitive manner by sequentially stating that one author “argued” or “stated” after
another. Instead, related concepts should be grouped together and synthesized using
the researcher’s own words, while clearly identifying the connections, similarities, or
differences among the perspectives. Such an approach demonstrates a deeper
understanding of the literature and enhances the coherence of the discussion.

Analytical and synthetic writing contributes significantly to improving the
quality of a literature review by making it more comprehensive, credible, and
intellectually rigorous. Furthermore, it effectively reflects the researcher’s academic
competence and ability to critically engage with existing knowledge.

7.5 FEER 5N EHAR

RNENEZERDTFERFZXTFEBRRANEXIMRE, MUBREXIBERE
—. e EEF 8. TXHNA L —{£H TH Sarabun New F{&, F54 16
point, X HNABZ%—{F A Times New Roman 2K, F-5J§ 12 point,

NFirds FERIEXBANAER, TESERARKNFES, XA
f1 (Bold) HEEEFHIRMNARATRE B/R. BARAESICEE AR
A —EU%S

EE—EPREFR, FRERBZEMFEIARFS. BN, MBIFE
MR FERBIER/SEEE (Spacing) XAEIMKAZR (Hierarchy) , MAEIMEN
TFEER . ZE—ICNF IR MABTHR BB TIRE XA 3. BE
M, FRPERFEAR B T,

Rz, BREMRBENABZERANEKE T RE™ENERRIT, &
FEXRBRIENZEAEEAR, THESMMSELEHREENEETE. Bz
AEEa5XER, NERRGE—REEFERIMASHR. DR EEE
EYTRAMRAENTEE, HEBEFXAETEENEEMRNIZOAR .
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7.6 RIGHIZHES 2 (Table Presentation)
RERBTREEMMTERNEEZTE, LHEATREUCEREITE
HITEZEELLROEE. SEFERREEYT LS EWMIEMREURELEN, AR

FREMIRER. Rf, RENERNIZHIDNT, MIERRFARMEFER
B

MRI/BEFHORBEMDNEBBEAEGHEN, BANPRREESSR
A, X EEIEEAFS| ANER AR EZEARES .

(1) RIBHSHES

RIEFESNEMRBENEDNN, HUAZEDHSEARSR. Flm, F4
ZHRRETRAFR 41, T4 “F 41, FA42FER. TIREFETH—F
HBSAN, WAAEEXHRITFE—FERA.

(2) FAKIGEH

RBNBEBEMW. BIEMFKEARBAR. BEBUETRT (Bx.....)
F3k, DURBREGE MR, fFlan:

F 41 BROBZIHERNS . FREEERESEXMOADOSIHFIE
FBNETRIELTT, FRALENFHER. EF “KFRESTFEARNESS
IEXARRER, DUBRIIRE.

(3) RIEER 54 % (Table Lines)

RIBITNEVE. 51K, HHFSERFEAMTE, $F5ilE APA IRRNE
Ko —MEBWXRBLENZEZ, B

AER R BAIKT L, MFWINE. REATHAELLRITEL

- AMEARBATNERESL

- BRFERAE BEAEHANENEIF TR
ERENFEFERISREEMRE, ARHBEERXSHEEMN.

(4) IEXHRIFRIES| H

FAEER, BENEAEEXHIHPITER, Bl AHEIRE,

Blan:

“BERDITEROT (WiFk4.1) ” XFECER BT E BB AR &
EHEX, B—PEEFREHAD.

BARMNRTYUER..... " X—E5EEMRRETEAENL, EMNEFR
FAERMSENBEXRE, FABTHESE, AAXMFREATLBZFERE
BARBRFERNER, MBUHAREBESHNTTEEE,

ERHI

BIEXBENOGIHFEDTERER, HARTLMLRZE, & 52.90%
FMHE 47.10%, s, 2630 SFERBARREY, RREBRZAETERERT
BRA 4 SERIEART BRI RE (FFILE 4.1)
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4.1 RO ERIHERMR. FREBEEEDXNAOGITHHHE

Demographic Characteristics Frequency (n) Percentage (%)
Gender
Male 146 47.10
Female 164 52.90
Age
26 — 30 years 146 47.10
31 —35 years 131 42.26
36 — 40 years 27 8.71
41 — 45 years 6 1.93
Educational Level
Master's Degree 271 87.42
Doctoral Degree 39 12.58

RN E mHE

RIENREBREELEXSIBZERENEZ R, 55 HABNTE—T
B, WRIEFEIENERME. X TRERE . BUERIBETREEIENE
1%, BIWETHRS, MAELXIMBMUREEBFENREARE MRS

Bz, BREMNFHBERAAMURB TRV ERN, TRRTHERTANEG
E. BIRAERBESSREANRGURE. BRRERFANCHTEES
MTEYRARIRIT, DUERBREARSEXITHTREFESTIE, Y TR
DEN. BELEARRN, FHTRSWRBERNEWNE. JEEMFARIE
t, EHTEEFRFEATRITE.

7.7 B. Bx5EFREEM(Figure Presentation)
B. BrE5ERERAEFMURSIBSHNEEZ TR, B EEERHIEMRME
XNE, THEEZERHTEZEAMNXR. HRIBIEIHRMSIELR
B, BEFERAEREMNTIEENRNEWE, FREZATANEN M. &
i, ERMEANEHEERE, mIERKREXFHITERRA.
EMRBEFENETREN, PARETEARGNERER. HENH
E & S“Figure” 1 EIRR “Caption” , XFIH 2 HENEE EH S| HSERERR
BEZAMEBD -

(1) BS 8% HE(Figure Number)
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BSOS XEEDHENK. i, ¥ 2 ZEFHYE R XA Figure
2.1, Figure 2.278( Figure 2-1. Figure 2-2"MZR SRR, FENIEFRP—FER
SHR, FEEBRXHRFT—B, SREESHRMAER.

(2) BfrER%HE (Caption)

RfrB E0E. ARtREETAE, FETETH, XAEFNFH
JIRHS . AR T

Figure 2.1 Research conceptual framewortk.

Hr, “Figure”FZ o] XARMEIER, MXHTFEXAR. BBNFESK
B&/NFIEX, FIENIESCfER 16 point Y, E@al{# A 14 point,

(3) B/ k& (Source)

MRERSIAEHMKE, SIREMANER#FTENR, HiaE (A&
Caption) TAHBT—TEEFARIE. Bla0:

Source: Adapted from Kane et al. (2015)

BRI 22 AWE (Academic Integrity) §9—EB4, MAT=HEBESFHE
KISE .

(4) ER®ITEN (Figure Design)

RIR SRS, 50, FREBEEEARRRIANS X, MR ER
HEHERADENZIT TR, BERPHNEENEWRST, BHRXFELRT
ENE N R REFAY O M .

EREIEN] (Guidelines for Figure Presentation)

BN ENNERS ®ISHERNEL, BIHRERAEEXFIRPEINER
W&, REHFSIAER, fia: « (I Figure 2.1) ”, MEBIEEAEHRERF
IEAIERERFrRIENE X,

SR ARYE Figure ..."5“M Figure ... [ INEH..... TEHEBEFLNS
FRAFN, BEERERASEFHAERAEENTIEARN. AAXMEE
SFEETHRARETNES, MEEMREZEFBIOINERARRSISLEERAR
TR,

I HER B T e HEZE T B

BN R B K BRRIBEHR T S 55 B MM RBEEIESR (Conceptual
Framework) , BR T AMRHFELEZEAIXER, A Figure 1.2 Fr7r
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B E T

[ 14 || 15 || 16 |

AR Lz (1.8 J[ 19 |
FAS 10
iy
S
MR R
e

DS MR [ 3
B ‘ ™ AR
‘II’ :
.,’ B A 1E
1
N

WESRAY
AR

S=
W

| SEF1 |
[ SEF2 |
| SEF3 |

Figure 2.1 Research conceptual framework.

B RNBEEETLEMbB RS T EZENXR, HXRASTRIEMER
MIRITER . FRIEZE (Research Framework) ={#F5RHLSHEZE (Conceptual
Framework ) T] 1R & #f 33 % it (Research Design) FI#f 5% 77 3% (Research
Methodology) BYAR[EIHFTIE L IF%E,

B RO ERZHE (Figure Placement)
B AR RUEMEEIENSIHIZENEZE, S55IHRANTRE—@E, X
FIEERRESLMIEMIAERANE. ERTRIRAHEERESATS, o
ZHET—REN, BEARESEWEIEAER M.

EMEz, SRENETEIANEDFEARNBME. BN ERN
UEERBETE. F3Z27%RES (Figure Number) H(E# Caption) HIRFEL
ZHE. KIR (Source) WIEHITE, UEEFSEXHMRAZEMNEEEET
B, PR REAERRSE. ERRNEE B TR R MR E R KFE .
FATEEUREARNEENFIE,
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Example of What Should Not Be Done

Table 4.2 Results of the Analysis and Synthesis of Components of Transformational
Leadership for School Administrators Based on Expert Opinions

Components Expert 1 Expert 2 Expert 3 Expert 4 Expert 5 Expert 6 Expert 7 Frequency Percentage
1. Idealized %* * * * * * * 7 100.00
Influence '
2. Inspirational " % " * € * *

R 100.00
Motivation 7
3. Intellectual " % % % % ¥ *
Stimulation 7 10000
4. Individualized %* * * * * * * 7 100.00
Consideration :
5. Shared Vision " % % % %
Building N - > e
6. Participatory % % *
Networking - B - - 3 4280
7. Teamwork * * * - - * * 5 71.43
8. Visionary " % % % % * *
Leadership 7 100:00
9. Strategic * _ * _ _ _ * 3 42.86
Management '
10. Digital % _ * _ _ _ * 3 42.86
Technology '

In Table 4.2, the findings from interviews with seven experts who had experience in
school administration regarding the components of transformational leadership for
school administrators are presented. The analysis and synthesis of the interview data
were guided by Bass’s theory of transformational leadership, while also incorporating
additional perspectives offered by the experts. The mapping analysis revealed that five
components achieved 100 percent agreement among the experts: idealized influence,
inspirational motivation, intellectual stimulation, individualized consideration, and
vision. One additional component, shared vision, received agreement from more than
50 percent of the experts (71.43%). The remaining components received less than 50
percent agreement, namely participatory networking, strategic management, and digital
technology.
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Example of Appropriate Practice

The interviews with seven experts who had experience in school administration
identified key components of transformational leadership for school administrators. The
analysis and synthesis of the interview data were based on Bass’s theory of
transformational leadership, together with additional perspectives provided by the
experts. The mapping analysis revealed that five components achieved 100 percent
agreement among the experts: idealized influence, inspirational motivation, intellectual
stimulation, individualized consideration, and vision. One additional component, shared
vision, received agreement from more than 50 percent of the experts (71.43%). The
remaining components received less than 50 percent agreement, namely participatory
networking, strategic management, and digital technology. The results of the analysis
and synthesis are presented in Table 4.2.

Table 4.2 Analysis and Synthesis of the Components of Transformational Leadership
for School Administrators Based on Expert Opinions

Components Ex];ert Exgert Exgert Exsert Exgert Exgert Exl;ert Fregyuen Pe;;nt
1. Idealized « % * % * * * 7 100.00
Influence
2. Inspirational % % * * * * * 7 100.00
Motivation .
3. Intellectual % * * * * * * 7 100.00
Stimulation .
4. Individualized « % % * * * * 7 100.00
Consideration .
5. Shared Vision % % * * * _ _ 5 71.43
Building '
6. Participatory % * B _ _ _ * 3 42.86
Networking .
7. Teamwork * * * - - * * 5 7143
8. Visionary « % % % % * *

¢ 100.00

Leadership ’
9. Strategic % _ * _ _ _ * 3 42.86
Management .
10. Digital " B " _ _ _ * 3 42.86
Technology .

FHEMRERZV RO AEERITER, BEURE. FREETHZ
(Appendix) HE3,
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718 SMER RS F S 5IESIEX (Punctuation and Parentheses in

Foreign Languages)
EFAEEH, RRFSHESHNER LEEESTRIMERNER, DLIUEE
Efr@AIEERE. HTFRBSHBESREAMNTEEEEZR, &FAL
L, TTREMMRIE XA, AR T M.

1) HFRFSHERG:;)

@ as () .ES5 () .85 () fins () NEARN, &%
ANES () EZS ()85 () 95 () B, HIUBEUTEN: tra
HFSNEEZENENEE, BEARSHFSEE—1%, MHFERIERSHE.

U Tx6I4ERERER

s $HIR I
[.] | Ph.D.Dr.JohnSmith Ph.D. Dr. John Smith

[,] The committee consists of

.. The committee consists of teachers,
teachers,administrators,and

administrators, and researchers.

researchers.
[:] | The study focuses on:leadership The study focuses on: leadership
development in schools. development in schools.

[;] | The objectives are threefold: 1) To The objectives are threefold: (1) to
analyze data ; 2) To develop a model ;| analyze data; (2) to develop a modell
3) To evaluate outcomes and (3) to evaluate outcomes.

EFRIERBTHRAITEER”, Bl R B“siR M ER HT
WA,

Q) X% N %S9 A (Run-in-text Numbering)

EFETE—BREFRIZELAIER (Run-in-text Numbering) , N{# A
HESHmsHR, B2 (1), (2), and ). TMANERA 1), 2), and 3)IERN. LIS, 7
RE—MZEAAMEF”, MFERBEESMTCRERASEREX. EMAR
ERRFF—BH B F L4 (parallel structure) | IXFHRFILFM B ZIED I,

Gt
1% The objectives of this research were 1) to develop a model 2) to examine its
effectiveness 3) to evaluate user satisfaction.
1E#: The objectives of this research were (1) to develop a model; (2) to examine its
effectiveness; and (3) to evaluate user satisfaction.

BOERN RS IR (). ) # 3) WER, FEARE-INZHLINA
0N L “and” %
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S {E1i# BH (Style Consideration)

AFASERERRLRTSH, FEREINAEXEBLRTEENE, BB~
REREAR AV FAE AR R, XEER T A HE A ERSCER”, 5]
WA SHIENSIRERIN, FERERNZS (Run-in-text Numbering) A91%

A, ARLEBRAT, HSRGSHNERHFARTEENE mEIRS
TERAG (style) BRIASIR. XEBRRDHAER", BT RUNETIER A
BTN . Bt EXFHRRAFSHNERTRA—8, EERATRTS

FER, BENTMA B HPEE, MAEERHENHR.
Ait, EERNSRERESE ZEBNER+IEE. XHYTIEHIE
BAFMFHARESIESEN, FRUAEEE TSR KRN ER.

EMEz, EHRERRRTSTESHME PTRS AR BW EMN T
M, I T ZFARASENISE SR, BIESREAMN. EFE AR
RS, FEEXHTRE-DHN2ARE, BEHTRAMRBRNOERE, &

HIFEEFREARIRE.

79 Y. EVRASHFERSHSHE
BN, EPHRANERARSEANATRE, eRERMRBREREREEN
BRAMIS, FEPTEEFLEFNANEELRKE. THEAEARRE
BIrA N REETE, SERAZBNARSARNEERR, HEEXFEHE—X
FHERAEI,

—RME, BEXEMITIARMER, EIEDEN. BEXAEH
R, NIRERRAZHMEREARITENEREEMNE.

7.9.1 EHET 4549 (Sub-chapter Structure)

LML E A TR RABTR T AKX FE (Sub-chapter) g8 T
£, UMERBZ2IEINEMW. AREBRBARSMN.

1) Chapter Number 5 Chapter Title f945HE

“CHAPTER”—g N {#F 14 point (K (Bold) , EZTHr&EAN{EA 16 point
FAfA (Bold) , HEFIIEFR, NREEEAZEDETE/REFMAL

2) Sub-chapters B945HE

DETBFRA  (Sub-chapter) {#EA 16 point #H{& (Bold) , FETIIEH
&, UEIRABARERR D, FENEEMNEE LEWMDIERETHEN.,

3) #ri4%S (Heading Numbering) FYZRHE

RGBS UNETHRSEATNS HERTHFRSRFEHITHEE F
WL LLL, —RIEAT, EERANEE 3R, MHEFLE, TNEY
RE 4 %%, TWXAAIMELEER, HMREEXFRE- UBENKNELE
MR ERE
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4) —Z&¥rE (Main Headings)

—RArAN EXTTF, £ 14-point fH{E (Bold) , HRAFE—RE S
=, Bl
1. Introduction, #7& FTHE—REXEFTEHTHHE NEABTRBESIRAEE
I REES M,

5) Z4f 457 (Subheading)

“RIFBN Gait—2%, £ 12 point K (Bold) , HXARRKLE S
=, B0
LI ARETRERENEENE. UEXTIARTRSH 2R —FATHRIT .

6) =2%#7& (Lower-Level Subheadings)

T—RIrAN FE R —RER EEIEIN—REdt, A 12 point HFHA
(Bold Italic) , }FRA=HRESHEI, FHlm

1.1.1 S H1EKEIL Concepts of Leadership, [ UEWH R TNANRE
&,

7) f#x& (Minor Heading) 5B N FIHE (Run-in-text Sub-items)

AEFEImHt—HFIER, NXA 1), 2), 3) Mg, Fre—17,
UBRXDENER. MBER—BRFZFFRIIRFIE, MWEXA 1), 2), 3) B
I, FERNSERN. Eif, SMEMNASFEMEARIFT I DURRAS
EMT. FIEDHR,

T (FAEFBLEH)

CHAPTER 1
INTRODUCTION

Fundamental Concepts of Educational Administration

1. Introduction
Educational administration is an important field of study concerned with the
systematic management of educational institutions. It involves planning, organizing,
leading, and evaluating educational processes in order to achieve institutional goals
effectively.
1.1 Background and Significance of the Problem
Educational institutions are currently facing rapid changes in policy,
technology, society, and learner needs. These changes require administrators to apply
appropriate leadership and management approaches in order to ensure educational
quality and institutional sustainability.
1.1.1 Concepts of Leadership
Leadership is a key factor influencing the effectiveness of educational
organizations. It involves the ability to set direction, motivate personnel, build
collaboration, and guide organizations toward desired goals.
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1) Strategic Leadership
2) Innovative Leadership

7.9.2 o E 54549 (Non-Sub-chapter Structure)

MEMERT—RARIE, HERBZARABUSHIPET (Sub-
chapter) , MEER—ZEDH TRXRAZEEMNRAEWHTAR ., ZEAEET
FARZINEMEE, BERMEBEWMBREZAENVNERE., TRXBEMH
B, BIRESXHR—EBEEEENATE.

1) Z% (Chapter) 5Z%#rE (Chapter Title) FIZRHE

EPREVHANRBHETRXNEETNETHLEM (Sub-chapter Structure) 1
E. HM, “Chapter”N{#F 14 point fi{& (Bold) , ZTFRBNEMA 16 point
& (Bold) , HETFIEAPR, DRIFER XS —EIM.

2) 1584 S (Heading Numbering) B4%HE

AR SsNAZETRESEATS, HXATHTESES, Flw 1.1,
1.1.1, FREER—MANEIL 3 H, BN, DAEEXPE—FRERNES
B, URRABSEHNESS, FEe~4£E# IR E.

3) —&FrA (Major Heading)

— BRI RN AXTTT, FA 14 point #8{& (Bold) , HRXARWRESIER,
5120 1.1 Introduction, #r@l FTAIE—RIEXEFBEITHEH, UEANBTRBSIR
A B AT TR RS .

4) —% #5788 (Subheading)

"R FE it —2%, #F 12-point $i{& (Bold) , HFXAB=R%HESE
7., fH40 1.1.1 Significance of the Research, [YRZGH AT K—RARTHIX5 o

5) =245 (Sub-subheading)

T—RArAN B — R B E BB M—Rgm#, £ 12-point FARME,
HXAMERESIET, Fla0 1.1.1.1 Related Concepts, IURMABRERERILE
AP S

6) AR (Minor Heading)

ERBH—HIFTRER, FRM 1. 2). 3) KK, HBE—,
AEBHR A ETNE, (SR INF AR,

7N EENFIE (Run-in-Text Sub-items)

NFAFR—BEFRNFIME, XA (), (), (3) Mg, FiBTE Run-
in-Text WEERN. BN, &WMENRE—FEFLEH (Parallel Structure)
. MBRRAEEW . PEELED R,
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T (EAEBLEH)

CHAPTER 1
INTRODUCTION

1.1 Introduction
Educational institutions are currently facing rapid changes in technology, society, and
public policy. These changes require educational administrators to adapt their
management approaches in order to maintain organizational effectiveness and
sustainability.
1.1.1 Significance of the Research
The increasing complexity of educational administration has highlighted the
importance of leadership in promoting organizational effectiveness and responding to
change.
1.1.1.1 Related Concepts
Transformational leadership is widely recognized as an important
leadership approach that enables organizations to adapt effectively to changing
environments.
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BEN\E
SZEXE R

5|A (Referencing) EF ASEMNEZALHNIS, BRI TEENUEE. BRE
UBRFARRE, FrREMTMEBELRERNHRY, ERINSIHETEEEIL
FRHRRIRE, FRGHEREXFRMRNAREIRE., YMEEENRBPERMT
A=, B, HIEIHMABRER, flaxA. L6, ZFHHR. FTEIE
A, AOUE HARBERE, 8FIEXHH5IA (Citation) KR XKRMSHE Xk
H|Z (Reference List)
AR MEZX A APA (American Psychological Association) 2 7 ki
(APA 7th edition) FJS|FHER, FEHNMAEESXHRIFT—E, BRESHEER.
BEFAURSEERAHES AR, W TFEESIA (Direct Quotation) , NIZHR
EFRtrEFE A “p.” #0oFE i8S, XNTHXS|A (Paraphrasing) , N EFHFRFT1HD,
EHIRSFANIPERAM, o] UBSERE.
tboh, ERES|IAAN, RRFESH—3M, BIE—aFR{FEH
B—MIES, BREREBESREBEESHFH MARFAFRIENIEHEHTEEBRR
o
S| (Referencing) HHMERDHAL
o 1EXS|H (Citation) : HIEEXHEF,
o BEXHRFIFR (Reference List) : HIERIKE.

8.1 IEX 5| A (Citation)

IEX5|A (Citation) RIEEARABTHFFAFRIMEKIE, URAIZAZTE

FHRANZRBR, HEEEERBEBNERRIE TR KR
EXHEIsI AT AmTMHEN, RIE#S|IA (Direct Citation) F#EX 5|

(Paraphrased Citation)

(1) E##5|H (Direct Citation)
E##5|H (Direct Citation) RIEZESIAtMAXFH, TEREBEXHNE,
Axt H#FTEAE . WESIASAAFERSIS (<) AXAMIEERR
(Block Quotation) , FFi%ZH8 APA 7th edition R EFRMEF R . HAREMR U
K 7145 (page number) .
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= %85| 3¢ (Short Quotation)
LS| AARAREID 40 NRFER, KXRAESI3C (Short Quotation)
B, FEASIS (“.) R ARE.

= (54 APA 7th edition $155) :

Example (Correct APA 7 Format)

Fullan (2016, p. 25) stated that “effective leadership requires the ability to mobilize
people toward a shared vision and sustain change through collaborative processes.”

or

Leadership plays a significant role in organizational change because “effective leaders

must be able to create a shared vision and sustain continuous transformation” (Fullan,
2016, p. 25).

= ¢ 5| 3¢ (Long Quotation)

Y5 ARAFEE 40 MRIER, KXMK5IX (Long Quotation) %
I, BRI AARERS| A—DHFRIESE (Block Quotation) , BEAEMASIS (
Quotation Marks)

= (£F& APA 7th edition #I5E) :
Example
Fullan (2016) explained that:

Effective leadership is not about individual authority but about collective
capacity. It involves engaging people in meaningful work, building shared commitment,
and sustaining improvement through continuous learning and collaboration. (p. 27)

(2) B X 5| A (Paraphrased Citation)
FEX 5| A (Paraphrased Citation) RISMEEFEHBCHMIES ENRAMAN
MR EE, MEEREFEXAR. EXABRXSI AN, XIUFRIESHRT
HAREH . 1RIE APA 7th edition Il E, BXSIHALTHERI TN (page
number) , {BATREFRANFFHME, H©oJUREIRFETL,
=~ -

Transformational leadership emphasizes the creation of a shared vision and the active
participation of organizational members (Fullan, 2016).

or

This perspective highlights the role of leaders in creating sustainable organizational
change (Fullan, 2016, p. 25).
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S|AHMEZEEN (Important Referencing Practices)
SIARMIERX D AEREZSHIN S, FEBEZIMUSRESE—E, U

TRPHRPFPRERE. AT, NRAEEENUSES —BMIEEIFNXR

, e ER—NMES RSB AES.

Pl :

Leadership plays a significant role in organizational effectiveness (Fullan, 2016;
Northouse, 2021).

DGR RIZ, ARERSISHAREALLMNERTEESI BMEARN
XFAE. WEITABTEARRmwITA (Plagiarism) , HBRFARRIENE, FF1J
BESBUTERR, FlRXHEE. BXEHATRELY, BEEFREFNRER.

8.2 EZXik%3R (Reference List)
SXEXaRF)F (Reference List) BIEMRICXIEXHAEHE S| ARRRIENTE
B, HEMAETFEIRESRBER. TEMERMZLFEREIRKR, %30
MRS ITUETE APA (American Psychological Association) £ 7 ik (APA 7th
edition) AT, HFEMIMSIEXS|H (Citation) AEITN. HEtER,
NEZEIEXHS| B, HBRIIASEXERTIFT; NAREEXHS| HNE
B, MANMIINSECETIR,

8.2.1 XA 4sHEE M (Principles of Reference List
Formatting)
S KA R HERETE I TR

FrE 52 XN IR RIEEU KT HIMF (Alphabetical Order) #17HE
5, HERXMEXSFRASE—NREHETR. ERNEE SRR
BT, NGE—RHTR—SEXMIIZRF, THESHDE.

EVEEUZ N XA MK (Surname) + BFHEE (Initials) ” 918
$E, 140 Fullan, M., TXEZFURNZBEENEZINFES.
BRSENHMNE—TNENT, FESTRA*EESH (Hanging Indent) **
I, DUBWRITSE SRS,

HEXBLHHITE RN F ASME (Italic) 4R, HRBAUEEBASH
T, (Sentence Case) , BI{X¥Eir@ifIE—"81E. THEREPURES (1) FE—
MEEFENEFEAE, MANEAFNEN R EFHETKRE,

FIREMNE T EEHRZENHESRH, A5 () R,
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8.2.2 BEXHHE (APA 7th Edition)

SEXHMNRENRBRZRRRNXDXAEE BN, BARKETEMT:

1) $5& (Book)

i
Author, A. A. (Year). Title of the book (Edition). Publisher.

il (&) -

Fullan, M. (2016). The new meaning of educational change (5th ed.). Teachers
College Press.

2) #7118 X (Journal Article)

B
Author, A. A., & Author, B. B. (Year). Title of the article. Title of the Journal,
Volume(Issue), page—page. https://doi.org/xxxxx

il (&) -
Leithwood, K., & Jantzi, D. (2006). Transformational school leadership for large-
scale reform. School Effectiveness and School Improvement, 17(2), 201-227.
https://doi.org/10.xxxx

3) M3k (Website)

&
Author/Organization. (Year). Title of the webpage. URL
=~ (&) -
World Bank. (2020). Education in a digital world. https://www.worldbank.org
4) 45 & B (Edited Book)
i
Editor, A. A. (Ed.). (Year). Title of the book. Publisher.
o~ (3EX) -

Creswell, J. W. (Ed.). (2013). Qualitative inquiry and research design: Choosing
among five approaches (3rd ed.). SAGE Publications.

5) BEEZ=T (Book Chapter)

B
Author, A. A. (Year). Title of the chapter. In A. Editor (Ed.), Title of the book
(pp. xx—xx). Publisher.

il (3EX) -
Leithwood, K. (2019). Transformational leadership and school improvement. In J. M.
Spector (Ed.), Handbook of educational leadership and management (pp. 125-142).
Springer.


https://doi.org/10.xxxx
https://www.worldbank.org/
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EEEI (Important Considerations) :

SEVMNRE L THREHYE (Accuracy) . TEM (Completeness) F1—
1t (Consistency) , THEEHFRSFSHEHR. KNSERXMUEFHME (Italic
) BN AT,

s, SR FRHMSIEXSIA (Citation) RIF—F. =R APA
7th edition MFSEAEFHES—MREESE K, MNEBRSHRIBIHFER
2, MEEBTEARBETESERERANE HEBNATEIREARR
5% &K%,
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Research Title: CREATIVE LEADERSHIP OF ADMINISTRATORS IN
PINGXIANG COLLEGE UNDER JIANGXI PROVINCE

Researcher: Ms.Hu Xinyi, Advisor: Instructor Dr.Suthasiri Wittaya; Degree:

Master of Education (Leadership in Educational Administration); Academic

Year: 2026

ABSTRACT

The objectives of this research were: (1) To investigate the level of creative leadership
of administrators at Pingxiang College in Jiangxi Province; and (2) to compare
teachers’ perceptions of creative leadership of Pingxiang College under Jiangxi
Province, classified by work experience and educational level.

The research methodology was survey research. The population consisted of
588 teachers in Pingxiang College under Jiangxi Province, the People's Republic of
China. The sample consisted of 226 teachers. The sample size was determined by
Krejcie and Morgan's table and obtained by simple random sampling technique. The
instrument used for data collection was a five-point rating scale questionnaire. The
statistics used for data analysis were frequency, percentage, mean, standard deviation
and t-test.

The research findings revealed that: (1) Creative leadership of administrators
in Pingxiang College under Jiangxi Province, overall and in each aspect was at a high
level; and (2) comparison of teacher's perception on creative leadership of
administrators in Pingxiang College under Jiangxi Province, classified by work

experience and educational level, overall and in each aspect was not different.

Keywords: creative leadership, administrators, Pingxiang College, Jiangxi Province
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ABSTRACT

The objectives of this research were: (1) To study the level of creative leadership of
administrators in colleges under Jiangxi Province; and (2) to study participation of
teachers in colleges under Jiangxi Province; and (3) to investigate creative leadership
of administrators affecting participation of teachers in colleges in Jiangxi Province.

The research methodology was survey research. The population consisted of
588 teachers in colleges under Jiangxi Province, the People's Republic of China. The
sample consisted of 226 teachers. The sample size was determined by Krejcie and
Morgan's table and obtained by simple random sampling technique. The instrument
used for data collection was a five-point rating scale questionnaire. The statistics used
for data analysis were frequency, percentage, mean, standard deviation, and multiple
regression analysis.

The research findings revealed that: (1) Creative leadership of administrators
in colleges under Jiangxi Province, overall and in each aspect was at a high level; and
(2) participation of teachers in colleges under Jiangxi Province, overall and in each
aspect was at a moderate level; and (3) creative leadership of administrators affecting

participation of teachers in colleges under Jiangxi Province at predictive power of 75%.

Keywords: creative leadership, participation of teachers, colleges, Jiangxi Province
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Dissertation Title: CULTURAL LEADERSHIP MODEL FOR
ADMINISTRATORS IN PRIVATE UNIVERSITIES
UNDER JILIN PROVINCE

Researcher: Ms.Lian Hua, Advisors: Associate Professor Dr.Kamala Sirithanya, and

Associate Professor Dr.Chuanchuen Kultana; Degree: Doctor of Philosophy

(Leadership in Educational Administration); Academic Year: 2026

ABSTRACT

The objectives of this research were: (1) To determine the core components and
indicators of cultural leadership for administrators in private universities under Jilin
Province; (2) to propose the cultural leadership model for administrators in private
universities under Jilin Province; and (3) to develop practical guidelines for enhancing
cultural leadership for administrators in private universities under Jilin Province.

The research methodology was a mixed method, including qualitative research
and quantitative research. The popolation was 542 administrators and teachers in higher
education under Jilin Province, the People's Republic of China. The researcher
determined the sample size with Taro Yamane’s (1973) formula and obtained by the
stratified random sampling technique totaling 342 sample. The instruments used for
data collection were semi-structured interview forms, a five-point rating scale
questionnaire and focus group discussion form. The statistics used for data analysis
were descriptive statistics, confirmatory factor analysis and content analysis was
employed.

The research findings revealed that: (1) There were five components and 20
indicators for administrators in private universities under Jilin Province, which
consisted of strategic cultural vision and identity capacity, cultural communication and
external engagement capacity, cultural governance and participation capacity, cultural
innovation and adaptability capacity, cultural sustainability and brand-shaping capacity;
and (2) the cultural leadership model for administrators in private universities under
Jilin Province was consistent with the empirical data. The value of Relative Chi-square
(x?/df)=3.900, Degree of Freedom (df)=160, Goodness of Fit Index (GFI)=0.897,
Tucker-Lewis Index (TLI)=0.939, and Root Mean Square Error of Approximation
(RMSEA) =0.073, all in line with specified criteria. The results showed that Average
Variance Extracted (AVE) values for all five components exceeded 0.5, and Composite
Reliability (CR) values were all above 0.7, indicating satisfactory convergent validity;
and (3) there were a total of 15 practical guidelines for enhancing cultural leadership
for administrators in private universities under Jilin Province.

Keywords: cultural leadership model, administrators, private universities, Jilin

Province
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CHAPTER 1
INTRODUCTION

1.1 Background and significance of research
(1% Paragraph: Overview background and significance in general) ........................



(4™ Paragraph: Research gap, how it is related to researcher (you)? What is the

expected outcomes?)



1.2 Research Questions

(Example)

1.2.1. What are the components of effectiveness of Fine Arts Teacher’s
Performance in Liaoning Academy of Fine Arts?

1.2.2. What are the managerial guidelines for Fine Arts Teacher’s Performance

in Liaoning Academy of Fine Arts?

1.3 Research Objectives

(Example)

1.3.1. To examine the components of effectiveness of Fine Arts Teacher’s
Performance in Liaoning Academy of Fine Arts.

1.3.2. To propose the managerial guidelines for Fine Arts Teacher’s

Performance in Liaoning Academy of Fine Arts.

1.4 Research Hypothesis (if any)

1.5 Research Scope

1.5.1 Scope of Content to Study

(as same as research framework and related literature in Chapter 2)
1) Effectiveness

2) Performance Management

3) Teacher’s Performance Management

4) Fine Arts’ Teacher in Academy of Fine Arts

5) Liaoning Academy of Fine Arts

1.5.1 Scope of Population/Sample/Key Informants



1.6 Definition of Terms
(Keywords from dissertation titles or research finding, 4-5 lines per terms)

TEIMS 1 IMEAILS ..o e e e e eeae e e e e e eeneaeaees



1.7 Research Framework or Conceptual Framework

(Example) The research framework or conceptual framework is shown in
the figure below. The mixed method research design is based on a convergent design

of two methodologies as below.

Related Concepts and
Theories

-Effectiveness

-Performance
Management

-Teacher’s Performance
Management

-Fine Arts’ Teacher in
Academy of Fine Arts
-Liaoning Academy of
Fine Arts

-Related Research

In depth Data Collection Focus Group
interviews with with Questionnaires Discussion
7-8 key from Sample with 7-8 key
informants (Quantitative informants
(Qualitative Research) (Qualitative
Research) Research)
Concepts of
. Components of Managerial
effectiveness of . oy e
. effectiveness of guidelines for
Fine Arts Fine Arts Fine Arts
Teacher’s Teacher’s Teacher’s
Performance in - Performance in Performance in
Liaoning Liaoning Liaoning
Academy of Fine Academy of Fine Academy of Fine
Arts Arts Arts
(Objective 1) (Objective 2)
Content Data Analysis .
Analysis with Exploratory Content AH?IYSIS
(Qualitative Factor Analysis (Qualitative
Research) (Quantitative Research)
Research)
figure 1.1 .o

(N.B. Research framework/conceptual framework is changeable according to research

design and research methodology.)




1.8 Expected Benefits

(Clearly mention who will gain benefit from your research findings, write

item by item 1,2,3,...)



CHAPTER 2
REVIEWS OF LITERATURE AND RELATED

RESEARCH

From Dissertation title “...........oooiiiiiiiiiin, . the research has studied
the review of literature and related research. Details are as follows:

2.1 Review of Literature

2.2 Related Research
2.2.1 National Research
2.2.2 International Research

(Same as scope of content to study and research framework in

Chapterl)

2.1 Review of Literature

2.1.1 Sub-Chapter (Keyword 1)
Concepts of Keyword 1
Definitions
Historical Development
Types of Keyword 1 (If Applicable)
Logical Steps (If Applicable)
Advantages and Disadvantages (If Applicable)

Principles of Keyword 1



(Please use in-text citation APA7th edition e.g. Last name (Year) for all

concepts, principles, and theories)

2.1.2 Sub-Chapter (Keyword 2)
Concepts of Keyword 2
Definitions
Historical Development
Types of Keyword 2 (If Applicable)
Logical Steps (If Applicable)
Advantages and Disadvantages (If Applicable)

Principles of Keyword 2



(Summary on researcher’s concepts)

(Please use in-text citation e.g. Last name (Year, page) for all concepts,
principles, and theories)

(Please use the same outline for the rest of Sub-Chapters)

2.2 Related Research (In ascending years, not over than 10 years)

2.2.1 National Research

(Related Research on Keyword 1)

Last name of researcher (Year, page) Research Title, Research findings

(Related Research on Keyword 2)

Last name of researcher (Year, page) Research Title, Research findings

(Related Research on Keyword 3)

Last name of researcher (Year, page) Research Title, Research findings

(Related Research on Keyword 4)



Last name of researcher (Year, page) Research Title, Research findings

2.2.2 International Research

(Related Research on Keyword 1)
Last name of researcher (Year, page) Research Title, Research findings

(Related Research on Keyword 2)
Last name of researcher (Year, page) Research Title, Research findings

(Related Research on Keyword 3)

Last name of researcher (Year, page) Research Title, Research findings

(Related Research on Keyword 4)
Last name of researcher (Year, page) Research Title, Research findings

(Begin new paragraph for each research or study)



CHAPTER 3
RESEARCH METHODOLOGY

The research objectives were: (1) To ....oocoiiiiiiiiiiin.n. , and (2)
170 T The research was mixed methodology design
which were comprised of quantitative and qualitative research. There were three
processes of research which were research proposal preparation, research procedures,

and research report. The research procedures consisted of three steps: (1) Determining

the wvariables of ...l ; (2) exploring the components
Of ; and (3) developing the managerial
guidelines on ...........ccoeeiiiiiiiiiiiiiiii, . Details are as follows:

3.1 Step (1) Determining .............c.oooviiniiiiiiiiie e,



3.15 Data analysis

........................................................................................



3.3.1 Research Design



CHAPTER 4

DATA ANALYSIS
Dissertation title was ... Research objectives were: (1)
TOw o, ;and (2) 10 oo, The research
methodology was mixed methodology, including qualitative and quantitative research.
Population of the research was ...............ccooiiiiiiiiiiiiiin.n The sample size was
determined by ................. , obtained by ....... sampling method, totalling ..........
sample. The key informants were ............. , obtained by purposive sampling method.
The instruments used for data collection were ........ ,...and ... Questionnaires
have been received at the response rate of ...... % In this Chapter, the result of data

analysis from research instruments were presented in ..... sections as follows:-

Section 1: Result of Content Analysis on Variables ...............................

(Chapter 4 presents the results of data analysis collected from research instruments to be
used as the foundation to state the research findings in Chapter IV. Each Part presents the Tables before
the result of data. For each part, there are two types of tables: (1) Type I: Table Showing the Overall
Results of each Section and (2) Type I: Tables showing the results of each item in the Section.

Type I Tables are shown in Chapter IV using the numbering as Table 4.1, Table 4.2, Table
4.3 ... Table 4.N)




Section 1 Result of Content Analysis for Variables

From review of literature, the researcher has studied variables from related concepts,
principles, theories, and related research concerning with
........................................................................ Outline of variables were

presented in Table 4.1

Table 4.1 Outline of Variables from Review of Literature and Related Research

Main Variables Sub Variables Sources

Last name, year, page

From the outline of variables from review of literature and related

purposive sampling method. The variables from interview were presented in Table

4.2



Table 4.2 Variables from Interview of Key Informants

Main Variables Sub Variables Key Informants

Last name, year,

page

Table 4.2 Variables from Interview of Key Informants (Continued)

Main Variables Sub Variables Key Informants
Last name
From Table 4.2, there were ..... variables from interview of key informants.
The researcher has employed content analysis. As result, total ................. variables

were found and prepared as a research instrument, a five-point rating scale
questionnaire. The quality of instruments have been verified by Content Validity and
Reliability.

For Content Validity of questionnaire, the researcher has sent questionnaire
to five experts for verification. The Item-Objective Congruence (IOC) was used to
evaluate the items of the questionnaire based on the score range from 0, -1, +1. The
items that had scores lower than 0.5 were revised. On the other hand, the items that had
scores higher than or equal to 0.5 were reserved. As a result, it was found that there
Were ........... items of questionnaire.

For Reliability of questionnaire is a way of assessing the quality of the
measurement procedure used to collect data. The researcher has sent out 30

questionnaires to collect data from non-sample in order to consider a result of



reliability. Cronbach’s alpha coefficient on or above 0.70 means adequate reliability to
determine the internal consistency or average correlation of items in a research
instrument to measure reliability of the questionnaire. As a result, Cronbach’s alpha
coefficient was at .............. which canbe used to describe the reliability of

questionnaire.

Section 2 Result of Data Analysis for Research Objective 1

Table 4.3 Frequency and percentage Result of Data Analysis for Questionnaire:

Demographic Information

(n= xxx)
Demographic Information Frequency Percentage
Gender
Male 198 45.2
Female 240 54.8
Age




Part IT Result of Data Analysis on Questionnaire: XXxxx

Table 4.4 Result of Data Analysis on Questionnaire: XxXxxx

(n= xxx)
From Table 4.4, it was summarized that ..............................conl.
Part III Data Analysis Result on Section III of Questionnaire: xxxxx
Table 4.5 Data Analysis Result on Section III of Questionnaire: xxxxx
(n = xxx)

(Please use the same format for the rest of sections)



CHAPTER 5
CONCLUSION, DISCUSSION AND

RECOMMENDATIONS

Dissertation title was ..............oocciiiiiiiiin Research objectives were: (1)
TOw o, ;and (2) 10 oo, The research
methodology was mixed methodology, including qualitative and quantitative research.
There were three processes of research which were research proposal preparation,
research procedures, and research report. Details were as follows:-
5.1 Conclusion
5.2 Discussion
5.2.1 Discussion about major findings of objective 1
5.2.2 Discussion about major findings of objective 2
5.3 Recommendations
5.3.1 Recommendation for policy formulation
5.3.2 Recommendation for practical application

5.3.3 Recommendation for Further Research

5.1 Conclusion
The research procedures consisted of three steps: (1) studying variables
Of It was a qualitative research.

The researcher has studied related literatures about the concept, principles, and theories,

related research on ..................... as well as in-depth interview from .... key
informants who were ......... e e and ... with
more than...... years’ experience from ..................oooeiinn Purposive sampling

method was employed. Semi-structured interview form was used. Data collection was
performed by the researcher. The collected data was analyzed by Content Analysis; step
(2)examining ..........ooeveevviinneannnannn. , and (3) developing the managerial guidelines
.......................................... It was a quantitative research. The researcher used
the variables of ..................ocoi, from step (1) to prepare an instrument as a

questionnaire as to collect data from samples in order to examine components of



WETE o, s e coand Lo They
came to 20 colleges and universities of ................... mn....... Province, which are
classified according to ...............ccoeviiiiiinnn.. . The researcher determined sample

size with Krejcie and Morgan’s Table (1970). The sample size was approximate 210
............................. s erieeeiininnienand oo, Wth a stratified
sampling technique. In order to make accuracy in Exploratory Factor Analysis, the
researcher has increased the sample size to be approximate 300 samples. The researcher
employed a questionnaire which composed of three parts; Part I: Demographic
variables (Checklist), Part II: Variables of .......................... (five-point rating
scale), and Part III: Recommendation (Opened End). Instrument was developed from
step (1) as a questionnaire. The quality of questionnaires were assessed by content
validity and reliability. For the content validity, it was checked by five experts and
analyzed by Item-Objective Congruence (IOC). The item value was > 0.60. For the
reliability, it was analyzed by Cronbach alpha at .80. The questionnaires were sent by
online, mail, and researcher. The data of demographic variables were analyzed by
descriptive statistics; frequency, and percentage. The variablesof ................... were
analyzed by descriptive statistics; mean, Standard Deviation (S.D.). The components of
............................... were analyzed by Exploratory Factor Analysis (EFA) to
reduce irrelevant variables; step (3) developing the managerial guidelines
..................... It was a qualitative research. The researcher used each component of
............................ from step (2) to develop the managerial guidelines of

............................. by using Focus Group Discussion; 9 key informants

(e y e sand ..., ) from different
outstanding ................... Key informants consisted of 9 key informants
(e e ,and ..o ) from different

outstanding entrepreneurship education colleges with more than 5 years’ experience
under ...... Province. They are professionals with ..................... or using relevant
management experience to carry out work. They have reasonable experience or certain
achievementsin............... ,and their successin......................... has been widely
recognized. The key informants without relevant mature ability or experience are from

ordinary instructors. Key informants were selected by purposive sampling technique



with the above criteria. Note taking, diagram “Components of ................. ”. By
Focus Group Discussion, the researcher was as a facilitator. The data from Focus
Group Discussion was analyzed by Content Analysis. After the completion of data
collection, content analysis was used to analyze the collected data,

From the research objectives, major findings were revealed as follows:-

1. There were six components of ............................ which consisted of

2. There were total 18 managerial guidelines .....................coeeienni

Details were as follows;

Component 1: There were...... managerial guidelines which were
............ TSI} 0T S
Component 2: There were...... managerial guidelines which were
............ I TUETSRIE | 1T« S
Component 3: There were...... managerial guidelines which were
............ TSI} 0T S
Component 4: There were...... managerial guidelines which were
............ T TRUEESRIE | 1 (¢ S

(Please note that major research findings or research results are different
from the results of data analysis in Chapter 4. You have to make use of the results of

data analysis to derive the research findings based on_the objectives, research

questions, and hypothesis and bring forth the dependent variables.
Major Findings provide the answers to the objectives, research questions
or, if any, research hypotheses. Write the major findings briefly based on the main ideas

not in details.)

5.2 Discussion

Based on the research objectives, the discussion will be presented as follows:-

5.2.1 (Major Findings of Objective 1) There were six components of

.............................. which consisted of

......... PRI R I )

and ... ....The major findings were revealed as such



because............. (give researcher’s opinions why these components are important and
cause effectiveness). This research finding was in accordance with the theories or
research of Author lor ............... which was found that ......................... Also,
the findings were in the same direction with Researcher A and Researcher
Boiii Moreover, from the research of Researcher C ........... , it was found
that ................... corresponding to the research of Researcher D, Researcher E
................... However, the research of Researcher F, it was found that

..................... which was different.....

5.2.2 (Major Findings of Objective 2) The major findings were revealed as such
because ............ (give researcher’s opinions why these guidelines are important to
improve/enhance effectiveness for that component). This research finding was in
accordance with the theories or research of Author 1 or ............... which was found
that ..........ooooiiiinn. Also, the findings were in the same direction with Researcher
A and Researcher B.................... Moreover, from the research of Researcher C
........... ,it was found that ...................corresponding to the research of Researcher
D, Researcher E ................... However, the research of Researcher F, it was found

that ..., which was different.....

(Discussion presents your observations to the major findings based on your
objectives, or outstanding results. Do not repeat the findings by copying and pasting
them up in this Discussion area. Bring your related literature/research (in Chapter 2)
to discuss with the research finding that why the research findings were found so, give
the reason based on your own opinions, explain how it’s related to the other’s research

or literatures).

5.3 Recommendations

(You may provide itemized recommendations based on your research findings in three

aspects)

5.3.1 Recommendation for Policies Formulation



5.3.2 Recommendation for Practical Application



BIBLIOGRAPHY

(APA Format, related to in-text citation, alphabetical orders (a-z))

Guidelines

Publication Manual 6th Edition vs 7th Edition

The 6th edition of the Publication Manual of the American Psychological Association was
released in 2009. The current 7th edition came out in the fall of 2019 and was designed to be more
student focused, provide more guidance on accessibility, and address changes that have developed
over the last 10 years.

Below, we’ve listed what we feel are the most relevant changes related to APA format.

Journals and DOIs

DOI stands for “digital object identifier.” Many journal articles use and have a unique DOI that
should be included in a full citation.

When including a DOI in a citation, format it as a URL. Do not label it “DOIL.” Articles without
DOIs from databases are treated as print works. For example:

6th edition:

Ginsicke, B. T., Schreiber, M. R., Toloza, O., Fusillo, N. P. G., Koester, D., & Manser, C. J.
(2019). Accretion of a giant planet onto a white dwarf star. Nature, 576(7785), 61-64. doi:
10.1038/s41586-019-1789-8

7th edition:

Ginsicke, B. T., Schreiber, M. R., Toloza, O., Fusillo, N. P. G., Koester, D., & Manser, C. J.
(2019). Accretion of a giant planet onto a white dwarf star. Nature, 576(7785), 61—

64. https://doi.org/10.1038/s41586-019-1789-8

Citing Books

There are few new guidelines when you are citing a book. First, the publisher location no longer
needs to be indicated.

6th edition:

Zack, P. O. (2001). The shoals of time. Bloomington, IN: First Books Library.

7th edition:

Zack, P. O. (2001). The shoals of time. First Books Library.

Second, the format of an ebook (e.g., Kindle, etc.) no longer needs to be indicated.



6th edition:

Niven, J. (2012). Ada Blackjack: A true story of survival in the Arctic [Kindle].

7th edition:

Niven, J. (2012). Ada Blackjack: A true story of survival in the Arctic.

Lastly, books from research databases without DOIs are treated the same as print works.

URLs

When using a URL in a citation, you no longer need to include the term “Retrieved from” before
URLs (except with retrieval dates). The font should be blue and underlined, or black and not
underlined.

6th Edition:

Flood, A. (2019, December 6). Britain has closed almost 800 libraries since 2010, figures

show. The Guardian. Retrieved from https://www.theguardian.com/books/2019/dec/06/britain-
has-closed-almost-800-libraries-since-2010-figures-show

7th Edition:

Flood, A. (2019, December 6). Britain has closed almost 800 libraries since 2010, figures

show. The Guardian. https://www.theguardian.com/books/2019/dec/06/britain-has-closed-almost-
800-libraries-since-2010-figures-show

Authors

Within a full APA citation, you may spell out up to 20 author names. For two to 20 authors,
include an ampersand (&) before the name of the last author. For sources with 21 or more authors,
structure it as follows:

Structure: First 19 authors’ names, . . . Last author’s name.

7th edition example: Washington, G., Adams, J., Jefferson, T., Madison, J., Monroe, J., Adams,
J. Q., Jackson, A., Van Buren, M., Harrison, W. H., Tyler, J., Polk, J. K., Taylor, Z., Filmore, M.,
Pierce, F., Buchanan, J., Lincoln, A., Johnson, A., Grant, U. S., Hayes, R. B., Garfield, . . . Trump,
D.

When creating an in-text citation for a source with 3 or more authors, use “et al.” after the first
author’s name. This helps abbreviate the mention.

6th Edition: (Honda, Johnson, Prosser, Rossi, 2019)
7th Edition: (Honda et al., 2019)
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BIOGRAPHY

Name Surname: = e
Date of Birth:

Place of Birth: ..l (Province and Country)...................
Current Address: s

Education Background:
Year of graduation Bachelor’s Degree, field of study, university, city,
country

Year of graduation Master’s Degree, field of study, university, city,

country
Work Experience:
Year-Year Place of work, position, city, country
Year-Year Place of work, position, city, country

Year-Present Place of work, position, city, country



A (Appendix V)

FABEXFIR

Academic Writing Support Tools



Methodology Sentence Bank
(English Parallel Academic Table)

ARLETHTEERZE (Abstract) fIfRAEME (Standard
Sentence Patterns) , FIREB#IR F77% (Research Methodology) Hy%E
MIRFETREE, MRREAEEBER. —BEFSEREAN
SEH AR A

xR: FREMR T EDEE (Methodology Sentence Bank)

4H AR 7 F3C English
WRER AR RERA: This research aimed to (1)...;
(1) D) e MR (2)...;and (3)... .
(3) ......
R & WARTE  to examine...; to develop...; and
e to evaluate...
it AFRKH R I%IT This research employed a ...

research design.

AMRRAEEMRIKIT. This research employed a mixed-
method research design.

B HREER M. The population consisted of ...
MRE2EBIE The population included ...
HAEWE HAEXH - TEHE. The sample size was determined
using ...
MAEXAH - HAKEXRH The sample size was determined
Eo using ... table.
HASRIE - EREFE.  The sample size was determined
based on ...
LEF:N HEL 25 5FEENHRFE A sample of ... participants was
i selected.
HIPN-BHEE, A total of ... participants were
included.
T E XA HETTE, using ... sampling method
KBS EEY L, using stratified random sampling
method
XA B B EEERE selected by purposive sampling
method
KEBMIEE EXBMEESFE Key informants included ...
Bid B Ay LI R, selected through purposive
sampling method.
HRIBE MRLBEIE: (1) The research procedures included

(2) - ;(3) R (1)...;(2)...;(3)...; and (4)...




48 Y BB H3C English

R AN ER I The research was conducted in
T four stages: ...

(1) XBRERA, (2 ) TEHA (1) literature review; (2)
%; (3) gﬂgq& % MR (4)  instrument development; (3) data

HORAMF collection; and (4) data analysis
MRIAE HIEWETEERE The instruments used for data
collection were ...
hREFROSE, a five-point rating scale
questionnaire
AT IFIRIRN, a semi-structured interview form

WMEITER / XEDHTR. observation checklists / document

analysis forms

it/ FURXRA - H#HITDS Data were analyzed using ...

Bt . Bt FHEFIFR  frequency, percentage, mean, and
EE, standard deviation
ISIEM A ZE D47 Confirmatory Factor Analysis
A TTRIRE, Structural Equation Modeling
]7\] BAOE. content analysis

HRER MRERRFKE: 1) ; The research findings revealed that
2) - MR (3) . (1)...;(2)..; and (3)... .
MRERE R The reearch results indicated that

ﬁ#ﬁﬁ AV (Guidelines for Using the Table)
. fEAHIESHE (Abstract) Y Sentence Template {4,
AEEEZNRFFNEE, AEFHMTENEE (Abstract)
3. DIRFFIZS (tense) BY—EM, HAFPWHRTE (Methods) FARLER
(Findings) #po N {EHIT XS (pasttense) ;| EBTRIRIFEFTEM (
parallel structure) , BI&ARNEIBEEM LRIF—E.



BESETH: LFETHS5TEEH TG

(Example Abstract: Strong vs Needs Improvement)

T “FEH” Needs Improvement)

This research studies digital leadership in universities. The objectives are to study
factors, develop a model and evaluate it. The research uses mixed method. The
population is teachers and administrators. The sample is 200 people. The researcher
used questionnaire and interview. Data analysis includes mean and percentage.

The results show that digital leadership is important and helps organization. It can
improve performance and communication.

=5 “£FE” (Strong Abstract)

This research aimed to (1) examine the components of digital leadership in higher
education institutions; (2) develop a digital leadership competency model; and (3)
evaluate the effectiveness of the proposed model.

This research employed a mixed-method research design integrating
qualitative and quantitative approaches. The population consisted of university
administrators and faculty members, totaling 1,200 participants. The sample size was
determined using statistical criteria. A sample of 220 participants was selected using
stratified random sampling method. Key informants included 15 experts selected
through purposive sampling method. The instruments used for data collection were a
five-point rating scale questionnaire and a semi-structured interview form. Data were
analyzed using descriptive statistics, Confirmatory Factor Analysis, and content
analysis.

The research findings revealed that (1) digital leadership comprised three core
components: technological competency, communication capability, and change
management; (2) a digital leadership competency model was developed and
empirically validated; and (3) the proposed model demonstrated strong validity and
practical applicability in higher education institutions contexts.

FASEPNERIBRSEETZ
(Common Errors and Corrections in Academic Abstract Writing)
RRHIH T ZERHE (Abstract) SHERERNER. EMEERBRIAHE, &

EBHEZFIRIFAULE RN QDR MORSFASERE FHEFEFAME
FMEPRFEARIRE.




HIRSEIEX R

(Common Errors & Corrections)

[ 28 A IEH IE# Wi R
JREpaun This research ~ This research aimed BREERE
- has objective  to... EEM, XA
(Sentence ) ORI
. is... FRERIATT
tructure) .
o
o The results The research findings ~ TRERNE
A 7545 A :
show... revealed. .. it £AS (past
(Tense)
tense)
=Rz The population The population FRFERIE
(Literal have amount... consisted of... SR B AR
Translation) 1A .
BRIE A lot of data... Data were collected... ®BREAIELE
(Informal) NFIB,
=3 (Article: employded . (eimployed a survey E%fi f.zgz
w/anthe) survey design esign % EEMNE
FIE— Data is Data were analyzed... data AR#E
(Subject-Verb  analyzed... o
Agreement)
FARAE use employed a ERFAEE
(Academic questionnaire  questionnaire ® REC (
Vocabulary) employed) ,
TURIFRIA The research The research... BREERIEL
(Redundancy)  study... °
200 people 200 participants £ AR TUH
people #1 F peop partielp gy
variables etc.  variables such as. .. FAREEHE
e R S ctc..
R B many factors  several key factors fERE AT,
(Vagueness) BRmFRIL,
FATEEM to study..., to study...; to RN EN
(Parallel developing..., develop...; and to —%
Structure) and evaluation evaluate
MaE A consisted from  consisted of EHERANE
(Preposition) o
SHEN 3 factor 3 factors FHERNE
(Plural Form) B




[ & RIET IEH Wi B
RINERE confirmatory  confirmatory factor RBFEAE
(Capitalization ~ Factor analysis analysis RN,
)
- - sx  Data were Data were collected,  BOEEMH
i}%ﬁﬁﬁ%&ﬂnn collected and  analyzed, and ELE
b( Overuse were analyzed  interpreted
Passive) and were
interpreted
553175 made astudy  conducted aresearch  EHERESA
(Weak Verbs) ZARFE,
FIEA R It shows that... The research findings #AFAIE
(Ambiguous revealed that. .. B,
Subject)
ZFIARIBEEE  Theresearch  The research aimed B X RIBLE
(Direct ~ Thai has the to... A SRS
Translation) objective to... %
EREEAARE  Also the Additionally, the 162
(Improper results. .. results. .. i3 (linking
Linking) words)

ATRERELTEER Al Prompt

(Standardized Al Prompt for Abstract Writing)

Prompt (Recommended)

Write an academic abstract based on the following research information.

The abstract must follow a 3-paragraph structure:
(1) research objectives

(2) research methodology

(3) research findings

Requirements:

 Use formal academic English

« Use standard research sentence patterns (e.g., “This research aimed to...”,
“This research employed...”, “The research findings revealed that...”)

« Use past tense for methodology and findings

e Use run-in-text numbering (1)..; (2)...; and (3)

¢ Do not include introduction, discussion, or recommendations

« Ensure clarity, conciseness, and coherence
Research Information:



o Title: ...

e Objectives: ...

e Research design: ...

e Population: ...

e Sample and sampling method: ...
e Instruments: ...

e Data analysis: ...

e Findings: ...

Advanced Prompt — for international publication
Write a high-quality academic abstract suitable for international publication (e.g.,
Scopus-indexed journals).
Requirements:
e Follow a 3-paragraph structure (objectives, methodology, findings)
« Use precise academic vocabulary
e Avoid redundancy and informal expressions
« Ensure logical flow and coherence
e Use discipline-appropriate terminology
e Maintain parallel structure in objectives and findings

RRfFSEMERE

(Punctuation Guide)

RRFSEFASERNEALIEEREREAIEZENE, I
EEBXRTRE OB, MBERXAFKEBH . EH™E,
FHaEFREASERE.

RS RZEREIR

i N IEH 1EH Bi
(Type) (Incorrect) (Correct) (Explanation)
Comma (,) teachers,administrators,researche teachers,  comma &= —
IS administrators, %

and researchers

When the data were collected the When the data {# A comma 9f%
researcher analyzed them were collected, clause

the researcher

analyzed them

However the results were However, the £ linking word f&

inconsistent results were {# A comma
inconsistent

1200 participants 1,200 participants 5 H {5 F

comma




3l NIEH IEH i
(Type) (Incorrect) (Correct) (Explanation)
Period (.) The results are significant . The results are B SRR
significant. RG]
Ph D Ph.D. T 4ER&7E
4,25 4.25 AT
Colon (3) The variables include The variables ATslt3Ek
leadership,communication include:
leadership,
communication

The objectives are:to study...

The objectives
were: to study...

colon GV &=—#&

The study focuses on leadership ~ The study focuses {5 colon # 47
development on: leadership NARET R
development
Semicolon (3) (1) to analyze, (2) to develop, (3) (1) to analyze; (2) 3 semicolon 73
to evaluate to develop; and fe%l =1 E

(3) to evaluate

The model is valid, it is The model is EEEXEXN

applicable valid; it is RV ARG
applicable

Parentheses ()  digital leadership( Digital digital leadership  $HFSIMUBE =%

Leadership ) (Digital
Leadership)

( Digital Leadership ) (Digital ESAMNAE =
Leadership) 1%

(Yukl,2013) (Yukl, 2013) comma f5 % —41§&

Run-in-text

1) to analyze 2) to develop

(1) to analyze; (2)

1 (1), (2), 3)

Numbering to develop; and
(3) to evaluate
Quotation The concept of digital leadership  The concept of A1), ).

Marks (*”) 1s important “digital (3) 8T
leadership” is
important
The term digital leadership refers The term “digital A F3RIFAE
to... leadership” refers
to...
Hyphen (-) mixed method research mixed-method BFREARIER
research TEX
five points scale five-point rating ~ ATEASHEEE
scale
Capitalization  confirmatory Factor Analysis confirmatory BASEER/NS
factor analysis
bangkokthonburi university Bangkokthonburi THZIFEHFH
University N




FARAREBRNERSE
(Capitalization in Academic Terms)
FAREBFHNXNEFERPTEREFREARASERTE, LHE APA 18155,
R#E APA fUE, —MFEARNEBRRA/NBERR (sentence case) , FRIEET
TH Z1iF (proper nouns) , FHMAEXAFERAENER, FlaFrE
(headings) =(@H ZFR (titles) .

EHRE—EMERARNERK, EOTRAZARELRNTLY, HFE

B PR A RRARAE

i JE M| (Core Principles)

o —MRGITFEMIFRTIEARIERF sentence case 15
o REMFHIETHEZEAFFAKREFTH
o Title Case (X BT #ral (headings) . & (table titles) FAERA (figure

titles)

o #gM%1E (acronyms) M EHEBEMAEFE, BAIIAIR (periods)

RAEARIEFR (Statistical Terms Style Guide)

R AHTE e i S| YA
Term Inappropriate Appropriate Acronym Note

standard Standard standard SD NMERA S

deviation Deviation (SD.)  deviation (SD)

confirmatory Confirmatory confirmatory CFA EFH/NEF

factor analysis Factor Analysis  factor analysis 7 lowercase
(CFA) (CFA)

exploratory Exploratory exploratory EFA EFHR/NE

factor analysis Factor Analysis  factor analysis 7 lowercase
(EFA) (EFA)

structural Structural structural SEM FHGE—%

equation Equation equation 7

modeling Modeling (SEM) modeling (SEM)

analysis of Analysis of analysis of ANOVA EFHR/NE

variance Variance variance 7 lowercase
(ANOVA) (ANOVA)

multiple Multiple multiple — N ]

regression Regression regression #8 proper

analysis Analysis analysis noun

correlation Correlation correlation — EFR/NEF

coefficient Coefficient coefficient 7 lowercase

mean score Mean Score mean score — FERNEF

T\ lowercase
hypothesis Hypothesis hypothesis — FR/NEF
testing Testing testing




ARi& AHTE ySRTEA Ze %A i

Term Inappropriate Appropriate Acronym Note
7\, lowercase
research Research research — FR/NEF
methodology Methodology methodology 7 lowercase

AEEETARIEREH (Context-Based Usage)

B EEHER Ztll

Context Appropriate Format Example
IEX Sentence case The data were analyzed using confirmatory
(Body text) factor analysis (CFA).
FRRR Title Case Confirmatory Factor Analysis Results
(Heading)
R Title Case Table 4.1 Results of Confirmatory Factor
(Table Title) Analysis
E & Title Case Figure 2.1 Conceptual Framework of the Study
(Figure Title)

BEMEz, FAKE XHZSZITEMARITZEHRIARE, MU*NEER
(sentence case) **AFBEREHSE, BRIEBEFTEZH R (proper nouns) B4k
THREERBREFENFEME. 48818 (acronyms) B AN EEEFRRBTT
A, FEEXRERF-—BNEI. WeBE—ERRNEMLERE, X
AHTRSEXNERAUNTEE, BETEARBIRTSEFRERATHES
BRI

(Academic Expressions for Research Findings)

MRERNSERNRS. BMBEEUNATAENEE, ELETR-EER
BRNARLIR (findings) | MIEXNERATHEBRES L. BN, XBEIEN
FAREMFAEDL, FYTRSMRBARNITEE, FEAFEEFRFEAD
RIEEISE.

%10 JE N (Core Principles)
o IZEBIIZBH4r (Research Objectives) EIHRLER
o FAEM. FMFEAIBSR (Neutral Tone)
o RNEEREMITER (Past Tense)
o BEXNMMRERIITMZESITI® (Interpretation)
o IEERASITFARIE (Statistical Terminology)



FRETRE R RE (Findings Sentence Bank)

RGERAER H 35l e £ &St
Findings Category Chinese Example Full Sentence
—RERZEI HRERFKE, £FM  The research findings revealed that

General Findings

SH5AREN A
ERELER.

digital leadership was significantly
related to organizational
effectiveness.

BIEDMERER, X
RERFYESTH
b &

The data analysis indicated that
the technological dimension had
the highest mean compared to
other variables.

SitEEM BB LEERT A, W The hypothesis testing results
Statistical TE> aFEEZS; showed that the two variables
Significance N oy NG were statistically significant at the
i ;é%(\m BENEKF .05 level.
DMERER, 1ZTE The analysis revealed that the
FIEF| it B=Z K,  variable was not statistically
significant.
EHE BEmMES, 8395 Overall, digital leadership was at a
Mean L:_F$?<T=‘_7J<$ hlgh level.
HR4ERFKAE, 215%&F  The research findings showed that
HEELATFREKTE, the respondents’ satisfaction was
at a moderate level.
b4 I A RMSIS FELS  The administrators had a
Comparison By BESTFHINEE significantly higher mean score of
1%, leadership than the faculty
members.
Ebix st R B, LL82H  The comparison results indicated
S534BA > afFEFEZ that the experimental and control
2= groups differed significantly.
HXXER DITERKIA, HF  The analysis showed that digital
Correlation Sh54M %> a7E leadership had a strong positive
R T ER, correlation with organizational
effectiveness.
BT EZEE2IME KX The two variables had a low level
RENHEXLXE, of correlation.
m{ER KZnS hxa z,li{é 2 Digital leadership had a
(SEM / BHGITEZEEn statistically significant effect on
Regression) organizational effectiveness.
HWIBTEITHAINF Communication variables
AR influenced organizational success.
ESEigii E0MERFIKE, %t The factor analysis revealed that
Factor Analysis FE HRFEANHE digital leadership consisted of five

components, namely technological




MRERKE H 345l el £ &St
Findings Category Chinese Example Full Sentence

KUERK, 7 AIAFAKREE competency, communication,
71. BiBAES . ZEHE  change management, creativity,
R P AR N % - 2 and decision-making.

NREE
s
KAETIEGYHH = F  The variables could be classified
BRZE, into three main factors.
BEHE Fria 2 H94% AV 5529  The proposed model was
Model Fit BEERF—MH. consistent with empirical data.
DITEERFAE, 1Z4EE  The analysis indicated that the
BERTFHINEE. model demonstrated a good fit.
ERFR MRERER T BFEH  The study led to the development
Model BN ESMS HiaR  of adigital leadership model for
Development Mg higher education institutions.
FrAFAMEEIEHLEE The developed model showed high
B EREE. validity and reliability.

245 51~ (Integrated Examples)

FIERPHI:

HANTTITENUTIT (1) N1IUNTIRTNaUTENBUAIY 5 83AUTENOU LAKA AUAINITOAY
welulad n1sdeansideaddna nsuinisnsaeuulas AnuAnadeassd waznisdadula
Fatoya (2) lusaitiauntuiiauaesedesiutoyadsedng was (3) nnedinddaa
{iBvEnanaUsyavsuavetednsegsiitedfynadftisesu .05

BT

The findings revealed that (1) digital leadership consisted of five
components, namely technological competency, digital communication,
change management, creativity, and data-driven decision-making; (2) the
proposed model demonstrated a good fit with empirical data; and (3)
digital leadership had a statistically significant effect on organizational
effectiveness at the .05 level.

Fp 30l

MRERKE: (1) EFNSHAAMBERER, BFEAEN. #5508
e, TEEEEN. QIENUREBERIRAKE S, (2) FriRda9iRE 552
IFHIEEERGOMEE, MR 3) HFRSHE 05 BEMKT EXHARAS
MEBGITEER M,
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