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A comprehensive and future-oriented leadership in educational administration,
navigating the complexity of modern education in an era defined by evolving educational
philosophies, Administration psychological perspectives and the rapid evolution of educational
systems in the area focus on contemporary educational philosophy, psychology of educational
Leadership, educational systems and policies, cultural competence, leadership ethics and social
responsibility, innovation and educational change, education in the digital age, equity and

inclusion, educational research and evidence-based practice.
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Development of academic English proficiency by focusing on listening, speaking,

reading and writing skills, the ability to summarize key issues in reading an academic seminar, and

to present academic works, abstract, research proposal and research reports.

DLE 603 ms"“s%’wwmsv’%msmsﬁnm%’ugﬂ 3(3-0-6)

DLE 603 H KA B T E EH A
(Advanced Research in Educational Administration)
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Characteristics of advanced research, research ethics, analysis, synthesize
theories and related researchs to create theoretical and conceptual framework for research.
Research design include quantitative, qualitative and mixed methods, population and sample
groups, creating and developing research tools, data collection and analysis, interpretation and

presentation of research results, peer review assessment and suggestions for quality research.
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Statistical methods for advanced educational administration research, multiple
regression analysis, multivariate analysis, path analysis, factor analysis, Structural Equation Model
(SEM), multivariate analysis of variance, and multivariate analysis of covariance, latent growth
curve analysis, selection of appropriate and update statistical methods and techniques for data
analysis, interpretation of data analysis by using accurate computer package programs. Application

of statistics in the educational administration context case studies and projects that use statistics

to research and solve problems in educational administration.
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Strategic leadership dynamics in managing changes in educational organizations
transcends traditional leadership paradigms to prepare future educational leaders with the
knowledge, skills, and mindset required to become visionary leaders in the field of education for
the complex, dynamic, and ever-evolving changes of educational organizations by navigating into
organizational behavior, strategic management dynamics, change management, communicating
change results and controlling change in educational organizations Including creating a
communication plan and creating a control mechanism. and innovation ecosystems, collaborative
learning and network building, applied research and practical application, guest lectures and

expert insights.
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The critical domains of policy analysis within the context of education, acquiring
educational leaders, policy analysts, supervision administrators, with the knowledge, skills, and
strategic insights required in the area focus on policy analysis in education, educational supervision
Including supporting the use of policies in a way that is beneficial to educational administration.
Policy improvement, supervision, monitoring and evaluation of policy performance. governance
structures, equity and inclusion, educational policy development, stakeholder engagement,
policy advocacy and leadership, ethical considerations, data analysis and evaluation, practices

and implications, and supervision process for equitable and effective educational systems,

applied research and practical application, guest lectures and expert insights.
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New paradigm for leadership in educational administration must be agile,

strategic, and innovative with the knowledge, skills, and mindset required to lead dynamic
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educational transformations in the area focus on leadership in times of change, technology-
Infused learning, equity-centered leadership, data-driven decision-making, slobal perspectives in
education, crisis resilience and management, collaborative Leadership, and ethical leadership,
practices and application for the ever-shifting currents of the educational transformation, applied

research and practical application, guest lectures and expert insights.

DLE 704 n1suswisniwensuywdlunisfnwiuiunlan 3(2-2-5)
DLE 704 =BRHH N1 E 2
(Human Resources Management in Global Education)
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Comprehensive HR management within the global context of education, in a
world marked by rapid change, diversity, and emerging challenges, effective HR management is
essential to ensure the success and well-being of educators and staff in educational institutions
with the knowledge and skills needed to navigate the complex dynamics of global organization
dynamics, talent acquisition and retention, workplace well-being and mental health, remote

work and digital transformation, global HR regulations and compliance, crisis management and
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resilience, innovative HR technologies, cross-cultural HR communication, sustainability and social

responsibility, practices and application, guest lectures and expert insights.

DLE 705 &uuunda1un1salladaua’enisusmsuaznisannisnisaned 3(2-2-5)
DLE 705 U H T S B H K BAUE R &
(Seminar on Virtual Experience-Based Approach in Educational

Leadership, Educational Administration and Management)
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Concepts, principles, theories, development and significance of virtual and
simulations (VS) ; components and structures of VS for a country, city/province,
schools/colleges/educational institutions and educational organizations; investigating and
analyzing data of specified contexts with emphasis on group works in developing Manuals for
Administration and Management of virtual and simulated educational institutions and individual
work in developing Manuals for Administration and Management of each student’s educational

institution or organization.

DLE 706 N153381an815 AUz N15UIMIsKan153aNIsasansn1sinen  3(3-0-6)

DLE 706 SCHRHH 7840 S 8OE VM 4T BUM & 2

(Documentary Research in Leadership, Administration and

Management in Educational Organization
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Concepts, principles, theories, development and significance of documentary
research (DR); Format and structure of DR; Writing objectives and research questions (RQs);
presentation of answers to RQs; Analysis of DR findings; and Conclusion. Emphasis on individual
DR for eight scopes of leadership, administration and management: Context-based; Academic
Affairs; Student Affairs; Personnel, Enterprising; Resources, Finance and budget; Logistics; and

General Administration based on the CASPERLA Model, POSCoRB Model and POSDCARE Model.

3. vandvaen BB URAEH
DLE 803 duuuinsaasizitussuiisunaziualdulanluszuunisdnu 3(2-2-5)
DLE 803 HEHAR LB T EEREBTTT&
(Seminar on Comparative Analysis and Global Trends in
Educational Systems)
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A deep exploration of educational leadership within diverse global contexts,
understanding the comparative educational systems with the knowledge and insights needed to
analyze, compare, and navigate the complexities of educational systems worldwide, while staying
attuned to the latest trends in education in the area focus on global educational landscape,
comparative methodology, education policies and reforms, cultural contexts, innovations in
education, international collaboration, educational assessment and data, education in crisis and
conflict, future of education, practice and application, guest lectures and expert insights.

o

DLE 807 &usumswmundlasequidnusnieniediinisine 3(2-2-5)
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(Seminar on Dissertation Proposal Development in Educational Leadership)
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Critical examination of research problem in educational leadership and related
fields. Emphasis upon defining and delimiting conceptual framework in educational leadership,

generating a research design appropriate to quantitative, qualitative, and mixed method, practice

and application, guest lectures and expert insights.

DLE 808 ﬂisuquﬁ'ﬂ‘iﬂ‘wﬁLLazss‘smﬁmamsu‘%msmuﬁaﬂz 3(2-2-5)
DLE 808 AN E FIHHL N 516
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(New Paradigm and Governance of Art Administration)
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Seminar on New Paradigm and Governance of Art Administration in six areas; (1)
Educational Administration Theories in Art Management and Governance, Art Education
Curriculum Standard Paradigm, the initial thrust of the educational administration paradigm, (2)
Higher Education Theories in the Chinese university's governance paradigm, stakeholders, internal
and external factors, (3) the application of Educational Administration Theories into the core
practice of Chinese university governance paradigm, (4) the history of world art education on a
comparative study of Chinese, Asian and Western art education, (5) standards and implementation

of Art Teaching Curriculum, and (6) key performance indicator for Art teaching assessment.

DLE 809 MsysannsivilinfavzuaznidzgiinisAneignisugus 3(2-2-5)
DLE 809 Kt ZIAR LV N H T /)8 Gis M T 52k
(Integration of Art Professional and Educational Leadership into Practice)
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Integration of art professional and educational leadership into practice in the
3 main areas; (1) the application of educational leadership theories into art professional practices,
(2) the significance of art professional practice and educational leadership, and (3) the integration
of art professional and educational leadership leading to an effective guideline on art educational

administration research.

DLE 902 awijinus 36(0-0-36)
DLE 902 1§+ 3C

(Dissertation)
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Synthesize and application of knowledge gained through all courses, taken
during the study program to develop research project for dissertation. The finding outcomes

should be advanced in academic and profession in educational leadership.

19



