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1. nuaadndnesiall WhdsnSeusedvssluisiuau 24  wiaein
GE 101 mwilvewfienisdeans 3(2-2-5)
(Thai for Communication)
GE 102 nmwlneifieadn 3(2-2-5)
(Thai Language for Career)
GE 103 nwdsnguitenisdeans 3(2-2-5)
(English for Communication)
GE 104 m'iémmmé’mqmﬁa%%m 3(2-2-5)
(English Reading for Life)
GE 105 AMziinuan1sAILYITAAn K 3(2-2-5)
(Leadership and Anti-Corruption Education)
GE 106 303981 23535UUazINWTIN 3(2-2-5)
(Psychology Ethics and Life Skills)
GE 107 lamadnumamasygiakasnisilod 3(2-2-5)
(Political and Economic Globalization)
GE 108 anudunailesluszuauuszvsulneg 3(2-2-5)

(Citizenship in Democratic Regime)



GE 109 ngmneinluuagndnavsuywevy 3(2-2-5)
(Laws and Human Rights)

GE 110 Anegnemansuazinalulagludinusziniu 3(2-2-5)
(Sciences and Technology in Daily Life)

GE 111 Paufiumesiavansaumelugarivia 3(2-2-5)
(Computer and Informatics in the Digital Age)

GE 112 nidnadia 3(2-2-5)
(Principles of Statistics)

Y

GE 113 JayaUsehugiiton1siSeuslugaidva 3(2-2-5)

3

(Artificial Intelligence for Learning in the Digital Era)

2. RUINIVILANIE 90 “uenn
2.1 ANy 30 28nn
PS 101 Anuilasiunissgeans 3(3-0-6)

(Introduction to Political Science)
PA 101 pufidesdunsdgussmaummans 3(3-0-6)
(Introduction to Public Administration)
PS 102 nsiilmsnisunasesasing 3(3-0-6)
(Politics and Government of Thailand)
PA 201 n1w1dsngudmsusgusermaumans 3(3-0-6)
(English for Public Administration)
PA 202 n133AN131ASTuLI v 3(3-0-6)
(New Public Management)
PA 203 ulyU8@aNs1TUZLAZN TN 3(3-0-6)
(Public Policy and Planning)
PA 204 seideuisideuasyusefugdmiuniside 3(2-2-5)
(Research Methodology and Artificial Intelligence for Research)
PS 205 ANANNUSTENINUTZNA 3(3-0-6)
(International Relations)
PA 308 n"3USIsNIsWAILeg 9y 3(3-0-6)
(Sustainable Development Administration)
LW 304 nguanegunasasiazisiansananlumaunasad 3(3-0-6)

(Administrative Law and Procedures)



2.2 FYANIZAU
PA 305 1)9{]99ANNSaN51564g
(Public Organization Theory)
PA 306 15U Innensuyudluniasy
(Human Resources Management in Public Sector)
PA 307 M59AN1SANIASFHALLENTY
(Management in Public and Private Sector)

PA 309 /11

ee

AVRIEER R IRlA Y
(Leadership and Leaders Development)
PA 310 wiatiansdanisasel
(Modern Management Techniques)
PA 311 N¥8IANIIHasNgANIIUBIANITIINETY
(Contemporary Organization Theory and Behavior)
PA 312 N1SUTNITNTARIEI5ITE
(Public Finance Administration)
PA 313 N15U3115IASINISNIAST
(Project Management in Public Sector)
PA 314 winnssuwaz Uy 1useivglunisuimsesdnis
(Innovation and Aftificial Intelligence in Oranizational)
PA 315 M3dansilanagns
(Strategic Management)
PA 414 9385553 §555U1AUR WAINDIEN
(Ethics, Good Governance and Civil Mind)
PA 415 dunumnesguseaaumans
(Seminar on Public Administration)
PA 419 n3USMsesAnIsUNATEsELTRsdY
(Local Government Administration)
2.3 3ya8n
PA 316 duuunleynaunisinn1iesfng
(Seminar on Problems of Oraganization Management)
PA 317 M3AAIANIASE

(Public Marketing)

39 BN

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(2-2-5)

3(3-0-6)

3(2-2-5)

3(2-2-5)

3(3-0-6)

15 “ulenn

3(2-2-5)

3(3-0-6)



PA 318 AAvialflon1sumsnunady

(Digital for Public Administration)
PA 319 NMSUIMSINNITANILINGA

(Crisis Management)
PA 420 d11WINSUSMITINNITAIEINGA

(Seminar on Problems of Crisis Management)
PA 421 N5USMSN15ARAILTIDIRY

(Local Finance Administration)
PA 422 gysmansnsUnasesiosiu

(Strategies of Local Government)
PA 423 dunudeymnanisuimsaiuriosiu

(Seminar on Problems of Local Government)
PA 424 N3UIUNTINNITNTNINTUY Y

(Human Resources Management Process)
PA 425 N133AN1SNINENTUYBETINAENS

(Strategic Human Resources Management)
PA 426 Tinueiisnduluanissed 21

(21°" Century Essential Skills)
PA 427 L3991UANNUS

(Labour Relations)

PA 428 dununlagminisdnnisnineinsuyud

(Seminar on Problems of Human Resources Management)

PA 429 Sguszmauranssiuade
(Contemporary Public Administration)
LW 202 agysngena : mavly
(Criminal Law : General Principles)
LW 207 nOuNge1ayT - AIAAIILURNN
(Criminal Law : Offenses)
LW 302 nguungdsiansanmnueny 1
(Law of Criminal Procedure 1)
LW 305 nyuanganwadene1umang 1y

(Evidence Law)

3(3-0-6)

3(3-0-6)

3(2-2-5)

3(3-0-6)

3(3-0-6)

3(2-2-5)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(2-2-5)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)



LW 308 NOuneIzNaIsanaNensy) 2 3(3-0-6)
(Law of Criminal Procedure II)
2.4 HnUszaunsalignan 6 niaenn
PA 416 wisesitinUszaunsalivinsgussanaumans 1(45)
(Preparation for Professional Experience in Public Administration)
PA 417 msinUszaunisalivnansguseenausans 5(450)

(Field Experience in Public Administration)
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1.1.4 WNUNISANE

U9 1 7AnsAneN 1

S9d Fodn wiaeia
(nouf-ufuR-Anerdenues)
XX XXX vsn3vAnuly 3(2-2-5)
XX XXX wnew ANl 3(2-2-5)
XX XXX iR Any il 3(2-2-5)
PA 101 mmilﬁaaéfumq%’gﬂizmaumam% 3(3-0-6)
PS 101 mmiﬁaaé]’umﬁgmam% 3(3-0-6)
574 15(12-6-27)

N 1 p1AnsAneN 2

9 Fa3un wieiin
(nuf-UjUA-Anerddenuias)
XX XXX e ANyl 3(2-2-5)
XX XXX eI ANyl 3(2-2-5)
XX XXX eI ANyl 3(2-2-5)
XX XXX vsp v Anely 3(2-2-5)
PS 102 nsdlaan1sunasevedlng 3(3-0-6)
374 15(11-8-26)

U 1 nagadou
U

S9a Fo3n wiaein
(nouf-ujin-Anewdrsauies)
XX XXX wn3Any il 3(2-2-5)
PS 205 ANUALNUSTE NI TELA 3(3-0-6)
ey 6(5-2-11)




2 AMANSANYIN 1

SWa ¥o3u1 wiqein
(nouf-ufuR-Anedenues)

PA 201 MwdIngudmsuigusemauaans 3(3-0-6)

PA 202 N153ANINIASTuLI LAY 3(3-0-6)

PA 203 UlHUIBAITITUSLAZNITINILNY 3(3-0-6)

PA 308 MSUIMIMTHALNeEnId B 3(3-0-6)

PA 314 winnssusastyguseavglunisuins 3(2-2-5)

99ANTT
EREY 15(14-2-29)
Ui 2 man1sAnend 2

SN Fodw wiqein
(noei-ufuR-Anerdenues)

PA 204 sulouisidewas Uy usefugd miunisie 3(2-2-5)

LW 304 nrueUNATBILALIBNINTUIARLUAIAUNATEY 3(3-0-6)

PA 305 N DIANITAITI IO 3(3-0-6)

PA 306 NsUTMInIneInsuyedlunasy 3(3-0-6)

PA 307 N3IANITNIATTLALLONTY 3(3-0-6)

ERLY 15(14-2-29)
Uil 2 aneggdou

Ve Fodwn ninein
(nguf-Ujin-Anerdisauiad)

PA 310 watlansinnsadeln 3(3-0-6)

PA 311 VYN RIANITUAE N ANITUDIANITT AT 3(3-0-6)

EIEY

6(6-0-12)




U9 3 nAnNsAnEN 1

S Fodw niaefn
(nqu-UuR-Anerdienues)
PA 309 AMgEihuaznsaug 3(3-0-6)
PA 312 N1TUTNMITNNTAGIANITOUE 3(3-0-6)
PA 313 N15UIMISIATINITNIASY 3(3-0-6)
PA 315 NSIANTSFINAENG 3(3-0-6)
PA 419 M3UMIessMsUnAsesdILTiosdiu 3(3-0-6)
594 15(15-0-30)
U 3 aamsdnudl 2
e Fodun naefin
(noei-ufuR-Anersenues)
PA 414 7YTITU FITUIAUA WALINDIEAD 3(2-2-5)
PA 415 dunumasguseenaueans 3(2-2-5)
PA 416 weENUsEauNsaivInsgUssAauaans 1(45)
XX XXX BLialhn 3(X-%-X)
XX XXX W EDN 3(x-x-X)
XX XXX NUINIYURONLET 3(X-X-X)
59U 16(x-x-x)
Uil 3 aneggdou
S Fodw wiagfin
(nuf-UjUA-Anerdaenuias)
PA 417 nsHnUszaunsalivdnsguseamaumans 5(450)
59 5(450)
I 4 mensnendi 1
Ve Fodwn waena
(nuf-UjUA-Anerdaenuias)
XX XXX PLAGhR 3(X-x-x)
XX XXX NUINIYUAONLEAT 3(x-X-X)
394U 6(x-x-x)




N 4 pansAnwN 2

e IBIV1 wiein

(nqui-UfuR-Anerdenues)

XX XXX 880 3(x-x-X)
XX XXX A LA9n 3(X-X-X)
594 6(x-x-x)

A195U18918391 (Course Description)

1. nuandvAneall Seusiedvideliisnuay 24 wUEin
GE 101 mwilneiiiansdedns 3(2-2-5)
(Thai for Communication)
fndnnsdoansuasnsianinuenantwlnededunisils nswe n1seu
wazmadeumaundnlionnsal dudunaziiauedeyasisiinisivainvais W eli§iviniunis
Wasuulaseaniw msldnmuivelimnganfunamaguasinsennidany
Knowledge of communication principles and the development of Thai
language skills in listening, speaking, reading and grammatical writing Search and present
information in a variety of ways. to be aware of changes in language the use of Thai language

appropriate to the circumstance and social etiquette.

GE 102 mwilneifioondn 3(2-2-5)

(Thai Language for Career)

winwensidnwlnemenisvhan madeuluaiaseu nmsdeulssifdius
NITEUNIEDIIYNTT N1SEUTUIN N15TEUIIBNUNITUTEYN N1THULIALLY kagnslgnwing
Tudedsaueaulatl msthiauenauluiiassuzias/viensdearslungulug aunsothluusegndld
Tunsafiudinlaegrafivss@nsnmunuarairsanunlasunnenuludiny

Skills of Thai language usage for future careers; completing application
forms, writing resumes, writing official letters, taking notes, writing meeting minutes, self-
introduction and Thai language usage on social network, oral presentation in public and/or mass
communication can be applied in life effectively and create a good understanding of each other

in society.



GE 103 mmé’anqmﬁ'amsﬁami 3(2-2-5)

(English for Communication)

Anvinuznwndangu e wa 8 1@eu Wleltiduedeaflelunisdearsiaiuaing
FinwenisdsnuuazniaSeustutausssy wiontuysannslassadsheinsaifiuguiiolddeanslu
FinUsedniu

Practice English listening, speaking, reading and writing skills as a means of
enhancing social skills and cross-cultural learning, along with integrating basic grammatical

structures for everyday communication.

GE 104 N1581UANEIDINOHNDTIN 3(2-2-5)
(English Reading for Life)
HAnvinwzn1soruitemuitila Men1smiEes nsmlanunann1slana
= a _a ¢ A o I v v ¢
T99UAEINTALLDEAN N1IRIUNATY ?]ﬂmiﬂmLﬂi’lzm‘wammqﬂizam“ﬂammau LAZNITEATANN
v & v Y] a s a < v I3 = Aa
W'JEJLNE)ﬂWﬂ’MﬂJELﬂEJ'JﬂUIaﬂ AMTNU LATEFAERT 99Ny LLﬁ%ﬂ’ﬁLUUE\JIUiSﬂE)Uﬂ'ﬁ ANSLUUNALNDIN A
U uaz AN NS DY
Practice reading comprehension skills by finding the title, finding the main
idea and supporting details; finding conclusions; practicing critical thinking to determine the
author’s purpose; and guessing vocabulary with the knowledge of global awareness, finance,
economics, business and entrepreneurial literacy, civic literacy, health literacy, and the

environmental literacy.

GE 105 a1zgiuazn1siiunasndnen 3(2-2-5)

(Leadership and Anti-Corruption Education)

ozl anautRvesiin Ussianvedih funlussAnisadelud unum
vosfilunsuimsesdmsuaznsuImsnsivasuutas mswauiensidufiiia masudiey
Fuilussdnssng q uazfihiifisszasddmiuantunisfing ndnnsdansesdnig maiamIuuAs
mM3dnms sauransdeuiianeifowinunainaslieg STRONG annsnusnieyseninamaUsslov
diiiunaUsglevddmsiuanulinuiare1udenivae

Leadership Theories, characteristics of leaders, types of leaders, leaders in
modern organization, the roles of leaders in organizational administration and change
management, the development for a good leader, the comparison of leaders in different
organizations and the desirable leaders in educational institutions, principles of organizational

management, development of management concepts, and the sufficiency anti-corruption in



mind of the STRONG model, able to distinguish between personal and public interest, intolerance

and shame for corruption.

GE 106 InINe1 385TUUALINWLYIN 3(2-2-5)

(Psychology Ethics and Life Skills)

UsgiRuagnguiniednineriifeddos wadinssy Waminsvesywd useqdla
M33ud maFeus windlyan ensual yadnammuaznginssumisdany msuiuduitenisegsiuily
darnuyue SEUMANANSIIN 9385530 Inedmdnysygyuarmau unduwwimlunisimunsinue
Pinluniseg suiuludeny Insniuliliausuiaveu uavinnunsentnlunuAivewmuies sIuienis
suuindiensaanidquiuifuasiinuay

Histories and theories of psychology related in behaviors, human
development, motivation, perception, learning, intelligence, emotion, personality and social
behavior, adaptation for coexistence in human society, study of the principles of morality and
ethics by applying for philosophy and religion as a guideline of the skill of living in society, focus

on responsibility and self-awareness of own worth in a happy and healthy life living.

GE 107 lan1adnuniaAsegiauaznsiiio 3(2-2-5)
(Political and Economic Globalization)
AIUNNERAZANBUL VRN ATNUNINATYFAIRALNINITID NANTENUTY
TamATmidedsay wsugha uaznisdlodine samfamsiaun wagnsususvesdsaylngluviunans
nszualaniAdnu
The meaning and nature of political and economic globalization; the impacts
of globalization on Thai society, economy, and politics; the development and adaptation of Thai

society in the midst of globalization.

GE 108 anulunaidiaslussuauyszusylng 3(2-2-5)
(Citizenship in Democratic Regime)
AUNUNE dnwusdAyuaresAUsznavvasauiunadeslussveu
UszrsulnerislutssmelnewazaeUszma nsadamdsiuiadoulururunasvioduliiduudaio
veeiuiinisdiay msadanszuiunmsitvssnivlnsremadionfioduguaiuairsanuduuds

TvinuszuauUszusUlne



Meaning, features, and elements of citizenship in democratic regime both in
Thailand and aboard; strengthening a driving motion in local communities and regions in order

to expand their social areas; building the democratic process of citizens to fortify democracy.

GE 109 npuunevaluuasudndvsuyweyy 3(2-2-5)
(Laws and Human Rights)
nguneAfaudndudviunsdnduiinUsediiu ndndniuysevu ans
A0 HhilvesUszanTunm3gsITNYn nzuIuMIgRssauluszmelne

Necessary laws in daily life, constitutional law, and other useful laws.

GE 110 Anermansuazinalulagludindszaniu 3(2-2-5)

(Sciences and Technology in Daily Life)

AUINSeUANTNeINeAans vosuyueluaog AL vauIg ANS
egmanslugalagdu NankaENTEUILNITNININGIAIERST UNUIMANLAIAYYRINeIMansLay
wialulad laun answedludinuszdniu walulagniesnueins welulagnieniuansisaugy welulad
masudannden waluladndanu walulafasauma mavdsuudasedlanuagnanssvuiiuyue
TasuaniTmuinisvesnalulaglusiusig 9

The development of science knowledge among the primitive human being
to modern period of the body knowledge of science that focused on principle and process of
science. The important role of science and technology such chemical related to daily life, food
technology, public health’s technology, environmental technology, energy technology,
information technology, global change, the impact of evaluation from Various Technology that

affected to human being.

GE 111 pauWmasuazasaumAlugandva 3(2-2-5)
(Computer and Informatics in the Digital Age)
ANFINVBIANARTVIRBN TR LazmAlulagaNTawmnA STUUABUN NS WAY

& v s & a 3 AU ad o 4 o 3 v s &
ansaunalowiu asdusenauiugIuvesreuiines waluladdaiifowasdodniutoya soniuIs
LarN1IIANISTeYa N15F0A1ITaLALAZIATOUNLABNNIADS HANTENUYBIABLNIADSAOHIANATIY
Wlawazimuinwelunisldlusunsudszgndnldunsvargluddnau Usunsy n1sussudanas

TUsunsuaseawn Tsunsunisdnnisgiutdeya lUsunsudiauenanuiaglusunsudy q nuaula

Y

a wa

s sidenlilusunsulimunsauiunuiuon



Overview of computer science and information technology, Introduction to
computer and information system, Basic computer organization, Multimedia technology and
secondary storage devices, Software and data management, Data communication and computer
network, Social impact of computer. Understanding and skill development in popular office
applications. Microsoft Word, Microsoft Excel, Microsoft Access, Microsoft PowerPoint, and other

programs of appropriate, including the selection of optimum programs to work.

GE 112 wéngnn 3(2-2-5)
(Principles of Statistics)
seileuisneadd mstawuldudigdiunans Asianisnszagvesdaya
MIUsEIAINEWes uaznsnadeuanufgiu uwaen1sltlusunsudisagunisadflunisinsie
Toya
Concepts of statistics, measures of central tendency, measure of dispersion,
estimation, testing hypothesis, and applying statistical ready-made programs to analyze data.
GE 113 JgygusshugiiensSeuflugaiiiia 3(2-2-5)
(Artificial Intelligence for Learning in the Digital Era)
ﬂiz"j’ﬁmﬂmﬂumLLawﬁﬂmiﬁugwummﬁmzywszﬁwi (Al) WAENTITEUI VDY
\A384 (Machine Learning) AlANI580NLULAIA (Prompt Engineering) N13Ussendly Al dusuns
dufu wagdinszidoya maUszgndld Al funudendvia sudsnsuszandld Al ldeuluFinyszdiu
PAFzRUsTAUAIY NIy A3esssularaNsuRaseulunisdt Al sldlunisdnuuazday
Historical background and fundamental principles of Artificial Intelligence (Al)
and Machine Learning; Prompt Engineering techniques; the application of Al in information
retrieval and data analysis; the utilization of Al in digital media; and the integration of Al into daily
life. The subject also encompasses an analysis of legal, ethical, and accountability issues regarding

the deployment of Al in educational and societal contexts.



2. NUINIVUANIL 90 wqenn
2.1 Jvwnu 30 wUEHA
PS 101 Arufilasfumeigaans 3(3-0-6)

(Introduction to Political Science)

ALY TTMUINIT VOULA wazWUINIAISANIvessFAEnslaI1azilu
gsEuuMsiasnIsunases Usuen wardndnsdlesiidfay unumvesnisdleslunszuiunisuleuns
4151902 ANANNUSTTNI19INITE 997 UTEUUT19N1T n1stleadTeuiieu Jadeniinisidles
nelulszing wazseninsuseina iumﬁﬂ{]ﬁym‘ﬁLﬁm%ﬂuamﬂ’umdmﬂﬁaﬂ

Definition, evolution, scope and approach to the study of political science,
whether state, political systems of government, philosophy and major politicisms. The role of
politics in process of the public policy, the relationship between politics and bureaucracy,

comparative politics, domestic and international political factors, including problems arising in

political institutions.

PA 101 arwiillesdumeiguszanauaans 3(3-0-6)

(Introduction to Public Administration)

LLmﬁ@ﬁugm YOULYR LATRAIUINTYEINSTUSTAAUAIEnTI19AMLTuIN
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Basic concepts, scope and development of public administration are about
background of theory as well as body of knowledge, administrative processes, bureaucratic
organization management, personnel management, treasury and budgetary administration,
organizational development, studies of the importance and application of public administration
theory in public administration, including public policy studies, implementation of policy, plans

and projects aimed at creating the most efficient and effective public service work.

PS 102 n1ssiiasnisunasasvading 3(3-0-6)
(Politics and Government of Thailand)
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Political institutions and processes, as well as a brief history of Thai rule have
been under a constitutional monarchy since 1932 to the present. They are analyzed both the
theory and behavior of the governing institutions, which include monarchies, parliaments,

governments, courts, political parties, elections, public administration, and local government.

PA 201 mw1dinqudiniusgussaauaans 3(3-0-6)

(English for Public Administration)
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Reading English for language comprehension, English structure and vocabulary,
idioms used in the field of public administration, as well as practices using vocabulary and
expressions to read, write and speak, as well as practice writing synopsis and essays on matters

relating to public administration.

PA 202 n15dan1snasguualvg 3(3-0-6)

(New Public Management)
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New management theory, applying private sector management models and
methods to manage the public sector to create efficiency. This includes applying the concept of

digital government in public sector management to strengthen modernization in the service of

value to the people.

PA 203 UlgUNEISITUSHATNITITINY 3(3-0-6)
(Public Policy and Planning)
WUIANUAAA LULNBIAUULEUIBEISITAE @NTNLINADUUDIULEUIEEIEITUENNS

mvuauleuy nsduleuglUufun madselunauleuis vannsiasainsnsdalleutesukuusig



aa v [

9 Hansenuveulsvednednunazdiaulaids nsdlfnwiuleuigansisasidfny MaNNITINY

o

(%

LA¥NITUSMTURY TINTINITINUNUENSAENS

General concepts are about public policy, environment, policymaking,
implementation of the policy, evaluation of policies, principles and measures of various forms of
policy, the impact of policy on society and stakeholders, as well as the case studies of major

public policy, principles of planning and planning management, including strategic planning.

PA 204 szeuisideuazlyusshvgdmsumside 3(2-2-5)
(Research Methodology and Artificial Intelligence for Research)
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This course introduces the philosophy of inquiry and the pursuit of
knowledge and truth. It covers the principles and procedural steps of both quantitative and
qualitative research. Design appropriate research methodologies aligned with specific research
problems, and to apply artificial intelligence techniques in the processing, management, and
analysis of research data. The course emphasizes accurate interpretation of research findings and

the ability to draw reliable and credible conclusions. Ethical considerations related to the use of

artificial intelligence in conducting research are also examined.

PS 205 AMUANNUSIZNINUTZNA 3(3-0-6)

(International Relations)
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Definition, significance, educational approach, and scope of international
relations, the nature and basis of international politics; various factors influencing international
relations, instruments used to carry out interstate relations, foreign policy-making process, actors

in the international political arena, forms of international cooperation and conflict, international



organizations on a global and regional scale, as well as international law, and other important

issues emerging in today's international society.

PA 308 MSUSYININISWRILNBENeSEu 3(3-0-6)
(Sustainable Development Administration)
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Evolution of knowledge in public administration and its relationship to
development; principles, concepts, and theories of administration for social, economic, and
political development; political, economic, and social problems and crises; sustainable

development and the Sustainable Development Goals (SDGs); alternative development

approaches; and the Sufficiency Economy Philosophy.

LW 304 nguangunAsaduazisnasanadluamalnasas 3(3-0-6)
(Administrative Law and Procedures)
a5uBLUIAN LazdnvuealuvewngUnaTes N1slduasnsinunguune

v o

UnA99 N13N3291M19UNATE AUAEINUIZTNIINIINUINVBISFAUST SFAUBNTU N15NTZVIINI

P

(%
va v o

UnATeY N15959980UN13N321v0Il18UNATOILA N1 TA T UARUNATEIRMINNIZ ST U AT AR A8
UnaseauagIsiinsananunasassIntansvdyyvesheunases suLuuesdyyreunases
Explain the concept and general characteristics of the administrative
department, including the use and interpretation of administrative law, administrative actions,
the relationships between government officials and the state, the state and the private sector,

and administrative acts. Discuss the actions of the administrative department, procedures for

administrative cases, administrative contracts, and the format of administrative contracts.
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PA 305 0¥§a3AN1TEN5150ME 3(3-0-6)

(Public Organization Theory)
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Definitions and significance of public organizations; frameworks for the study
of public organizations; theories and concepts regarding public organizations; classifications and
types of public entities; structural forms and organizational design; the environmental context of
public organizations; organizational effectiveness; networking and inter-organizational
relationships within the policy system. The course also examines analytical dimensions of
organizational structure, design, and behavior, alongside contemporary administrative issues and

future trends in public organizational models and management.

PA 306 n1sUSHMIIMSWeININYEdlunasy 3(3-0-6)
(Human Resources Management in Public Sector)
LARYBUALAELUINIIANE 9 Tunisuimmineinsuywdluniaspiiedioz
NHUGAUlaAABITUANABINITYBITT IUNTARUIUTUNA NTEUIUNITUSMINSNEINTUY WY
fnseuaguinisassvn msian msthsednw wagnsliuselew Yssdumaduansssuadosssy

vayna1nstunasy Jyvwaswunliunisuimsvinensuyedluniaigveting

examines the concepts, scope, and various approaches to human resource
management in the public sector in order to plan the workforce in alignment with the state’s
needs for national development. It covers the human resource management process, including
recruitment, development, maintenance, and utilization of public personnel. The course also
addresses issues of morality and ethics among public sector personnel, as well as problems and

trends in public sector human resource management in Thailand.

PA 307 M159ANSAATTUALIONYY 3(3-0-6)
(Management in Public and Private Sector)
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Concepts, theories, and the evolution of modern public and private sector

management. It compares the differences, strengths, and weaknesses of the public and private



sectors. The course focuses on modern management techniques in both the public and private
sectors, emphasizing comparative studies of excellent organizations in the public and private
sectors, both domestically and internationally, in order to apply these approaches to government

agencies, state enterprises, and public organizations.

PA 309 anzinuasnswaugiin 3(3-0-6)
(Leadership and Leaders Development)

AMNMNNY AnvaizlazuLIANANTLABITUATIEH JUMUULaY
nszurumMsailutuusng o Tnslemznsiamungiiiienisuimsseiulan sefuuszine uas
seiuviosiiu uaznsdifnuisnuanudufihfifuussaumnudisslumsuimsiiernuduae

Characteristics, and concepts related to leadership; forms and processes of
leaders development in various approaches, particularly the development of leaders for global,
national, and local administration; including the analysis of successful leaders case studies in

management for excellence.

PA 310 watian1saanisadels 3(3-0-6)

(Modern Management Techniques)

iwesdledunmsusmsianisuasmaianisianisadelmifiietuiiemnuduse
LLazmmL‘fJmﬁma\‘ia\‘iﬁmﬂﬁ’iw5Lﬂum‘iu'§‘maﬂ”®miﬂmm‘wiﬂmw mau?mm{uﬁumaﬁqué
p3fMTALTIOULEY BednswiansFoud Twdaeiesiionsdnnisdu 9 fgminldlunsusulgenis
Fnnnsliaenndesfuuiunilludsundasegnasnim

This course focuses on management tools and modern management
techniques developed to achieve organizational success and excellence, including total quality
management, results-based management, high-performance organizations, and learning

organizations, as well as other management tools that have been applied to improve

management in aligcnment with continuously changing contexts.

PA 311 VUfReANITHAZNOANTINDIANITIINELTY 3(3-0-6)
(Contemporary Organization Theory and Behavior)
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Concepts and theories of organizations and organizational behavior;
organizational structures and environments; individual- and group-level behavior, including
personality, attitudes, and motivation; communication, conflict, and organizational politics;
leadership and organizational culture; and case studies on contemporary organizational theory

and organizational behavior.

PA 312 N1SUSHISNISARNENISITUE 3(3-0-6)

(Public Finance Administration)
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Concepts and theories of financial and budgetary administration in the
public sector. Topics include revenue, expenditure, and public debt management, as well as the
budgeting processes and challenges in Thailand. Emphasis is also placed on relevant laws,
regulations, and administrative procedures governing public finance and budgeting in
governmental organizations.

PA 313 miu‘%mﬂﬂi\‘imimﬂ%'g 3(3-0-6)

(Project Management in Public Sector)
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Study of concepts, theories, and processes of modern public project
management, covering the linkage of relevant strategies, policy analysis, project design and
planning, resource management, monitoring and evaluation and public procurement.The course

also explores key factors that influence the success and failure of public projects.

PA 314 wianssunazUyausehvglun1susnisesinis 3(2-2-5)
(Innovation and Aftificial Intelligence in Oranizational)
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Principles and concepts of innovation and modern technologies in
organizational management; applications of artificial intelligence (Al) and digital technologies for the
improvement of work processes; analysis and design of organizational and information systems;
public sector management models; and case studies on innovation and artificial intelligence in

organizational administration.

PA 315 A159ANITeNagNS 3(3-0-6)

(Strategic Management)
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Concepts and processes of strategic management, covering the formulation
of organizational vision and mission, environmental analysis, strategy formulation, strategy
implementation, and strategic evaluation and control. Emphasis is placed on modern approaches
to strategic management and practical applications through case studies to enhance analytical

and decision-making skills in organizational contexts.

PA 414 335533 ST5UAUIA LALINDIEN 3(2-2-5)

(Ethics, Good Governance and Civil Mind)
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Examines the meaning and concepts of good governance, ethics, andpublic-
mindedness. It explores the tangible expressions of public-mindedness in daily life at both
individual and organizational levels, as well as the roles, duties, and responsibilities toward the
public at local and national levels. The course also focuses on the development and promotion
of public-mindedness and good governance in public administration, providing a foundation for
understanding social and political systems at micro and macro levels, and systematically linking

ethical and governance issues in society.



PA 415 duuumesgussaauasng 3(2-2-5)

(Seminar on Public Administration)
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Seminars and case study analyses in public administration across various
sectors. Students select a specific topic related to concepts, theories, and the current state of
knowledge in public administration. The course emphasizes the study of government

management problems and explores practical solutions to issues that have arisen in Thailand.

PA 419 m3sudvsasdnIsunasasdaufiosdu 3(3-0-6)

(Local Government Administration)
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Explores the oreanization and structure of local government, focusing on
different forms of centralization, devolution, and decentralization of administrative authority.
Topics include the nature of local administrative power, types of local government units, and
their responsibilities in providing public services. The course also includes comparative studies of

local government systems in other countries.

2.3 3y uaen 15 wiqghin
PA 316 dunulynidnunisIanisesanis 3(2-2-5)
(Seminar on Problems of Oraganization Management)
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The study and analysis of problems occurring within management systems,
using scientific approaches to problem analysis. It covers concepts and methods for problem-
solving, including processes and techniques to address organizational issues. Students will engage
in practical exercises to develop skills in expressing opinions and making decisions in various

aspects of management.



PA 317 M15AA1AN1ASY 3(3-0-6)

(Public Marketing)
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The meaning, importance, concepts, and theories of public sector
management, with an emphasis on analyzing internal and external environments that impact
administration. It explores strategic formulation and public administration under changing
conditions, as well as the application of marketing management techniques to the public sector.
The course aims to enhance responsiveness to citizen needs and improve efficiency and

effectiveness in public service operations.

PA 318 AanaLNaNITUIMIIUNATE 3(3-0-6)
(Digital for Public Administration)
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Studies the development and application of digital technologies to support
the work of government officials, enhance the quality of public services, and advance public
administration toward Digital Government. It explores strategies for driving national digital

transformation and the adoption of modern technologies to improve efficiency and effectiveness

in government operations.

PA 319 N15USHISIANITANLINGA 3(3-0-6)

(Crisis Management)
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Meaning, and cause; type of impacts crisis; crisis strategic management,
management system; planning and preparation systems; crisis communication; prevention,

mitigation and remedirs.



PA 420 §uNUINITUSHITIANITAILIANGA 3(2-2-5)

(Seminar on Problems of Crisis Management)
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Seminars and case studies on crisis management across various sectors.
Students will select a specific topic related to concepts, theories and the current state of
knowledge in crisis management. The course emphasizes the analysis of management problems
and the exploration of practical solutions to crises that have occurred in Thailand and other

countries.

PA 421 MsUdMIsMsAdsdIuTiashu 3(3-0-6)

(Local Finance Administration)
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Concepts and principles of local fiscal administration, revenue and
expenditure management of local administrative organizations, grants, local budget systems and
processes, local disbursement management, the relationship between local and national finance,
and the organization of local fiscal systems, including fiscal decentralization and problems in

local fiscal administration.

PA 422 gwseansnisUnasesiiesdiu 3(3-0-6)
(Strategies of Local Government)
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Concepts of public administration at the local level, institutional
relationships within local administrative systems, strategies and processes for policy, fiscal, and

performance-oriented public service management. The course also analyzes current conditions,



problems, and appropriate approaches for administration in local government units through case

studies.

PA 423 Fusuniyvmenisudmsdauiosdu 3(2-2-5)

(Seminar on Problems of Local Government)
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Seminars and the analysis of issues in local government administration,
focusing on changes in Thailand’s local governance. Students apply theoretical frameworks to
conduct critical discussions and analyses based on past case studies in Thailand. The course also

includes comparative studies of local government systems in selected other countries.

PA 424 NTEUIUNITIANITNINEINTUYBE 3(3-0-6)

(Human Resources Management Process)
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Concepts and processes of human resource planning and development
within organizations, considering changing economic, social, and political contexts. The course
covers human behavior at the individual, group, and organizational levels, processes for designing
and evaluating compensation systems including salaries, wages, benefits, and other incentives,

as well as labor relations and legal issues related to employment.

PA 425 n153AN1SNSNENIUYELTnagns 3(3-0-6)
(Strategic Human Resources Management)
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Strategic management in human resources, emphasizing the alignment of HR

strategies with organizational policies. It includes the analysis of environmental factors affecting



human resource management and explores HR management models that contribute to

organizational success in terms of quality, performance management, and teamwork.

PA 426 vinweitsuduluanassuil 21 3(3-0-6)
(21° Century Essential Skills)
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Understanding and awareness of the importance of 21st-century skills that
affect careers and everyday life. It emphasizes analytical thinking, problem-solving, and critical
decision-making skills, as well as communication skills and the ability to work effectively with
others in diverse environments. The course also focuses on creativity and innovation skills for

developing new solutions to problems, along with digital technology skills and the capacity for

lifelong learning.

PA 427 WS99MUEUNUS 3(3-0-6)
(Labour Relations)
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The evolution of labor relations, theories of labor unions, and employer
associations, as well as the history of labor relations in Thailand. It examines factors influencing
employer-employee relationships, interactions between employees and management, and the
development of labor unions both domestically and internationally. Topics include labor
relations problems, employer-employee conflicts, bilateral and tripartite systems, relevant laws

such as the Labor Relations Act, Labor Protection Act, Social Security Act, Occupational Safety

Act, and other labor-related legislation, as well as industrial business management.
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(Seminar on Problems of Human Resource Management)
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Analysis and study of problems and solutions in human resource
management within organizations. It examines personnel-related policies and behaviors aimed
at fostering positive relationships among employees at different levels. Students analyze and
discuss issues related to administration, development, and training of organizational personnel,
applying theoretical knowledge to identify solutions to human resource problems and enhance

overall organizational effectiveness.
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(Contemporary Public Administration)
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Topics public administration that are of current interest or represent
emerging issues in public administration. It covers political and administrative systems, public
and private sector management, public policy, budgeting, leadership, as well as knowledge and

technology.
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(Criminal Law : General Principles)
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Describe the characteristics of criminal law, the structure of criminal liability,
the application of criminal law, as well as penalties and preventive measures. Discuss criminal

liability, attempted offenses, principals, instigators, accomplices, offenses involving multiple



provisions or counts, repeated offenses, prescription periods in criminal cases, and the legal

principles applicable to petty offenses, as outlined in Part 1 of the Penal Code.

LW 207 nfwan8a1g1 : AIAAIUHA 3(3-0-6)
(Criminal Law : Offenses)
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Explains the laws of offences against the security of the Kingdom, offences
against terrorism, offences against governance, offences against justice, offences against religion,
offences against public peace, offences against causing danger to the public, offences against
counterfeiting and alteration, offences against trade, offences against sex,offences against life and

body, offences against liberty and reputation, offences against property, minor offences as

prescribed in the Criminal Code, Parts 2 and Part 3.

LW 302 nQuungdsinansunauegyn 1 3(3-0-6)
(Law of Criminal Procedure 1)
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Explains legal principles regarding criminal proceedings: basic text, general
principles, and criminal prosecution and civil cases related to criminal cases; summons and

criminal warrants; arrest, detention, imprisonment, search and temporary release; investigation;

autopsy as prescribed in the Code of Criminal Procedure, Part 1 and Part 2.

LW 305 N)uaneanemusneunangiy 3(3-0-6)
(Evidence Law)
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Explain the rules for taking evidence in both civil and criminal court cases,
including considerations for listening to or disregarding evidence, hearsay evidence, opinion
evidence, the presumption and duty under evidence law, and provisions in the Criminal

Procedure Code and civil law.

LW 308 nuungdznasuInueg 2 3(3-0-6)

(Law of Criminal Procedure )
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Explain the principles of court procedures in the Court of First Instance,
including criminal prosecution and preliminary inquiries, judgment considerations, orders, appeals,
and petitions to the Supreme Court. Also, discuss the enforcement of judgments, fees, granting of
pardons, sentence commutations, and sentence reductions, as provided in Parts 3, 4, 6, and 7 of

the Criminal Procedure Code.
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(Preparation for Professional Experience in Public Administration)
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This course provides preparatory activities for students prior to undertaking
professional experience or internship training. It focuses on enhancing students’ awareness of
the nature and career opportunities of professions in public administration, developing students’
knowledge, skills, attitudes, motivation, and attributes appropriate to the profession, and studying
and observing participation in practical training in the field of public administration in real-world

situations.
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(Field Experience in Public Administration)
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This course involves an internship in the field of public administration in
government agencies, state enterprises, and local administrative organizations. It emphasizes
data collection and analysis of organizational management, as well as project planning to
address administrative problems within organizations. Students also participate in administrative
activities within organizations, such as meetings, training, team building, and performance

evaluation.
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